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Editorial Policy fREH &

About the ESG Data Book ESG Data Booklc DU\ T

The purpose of the ESG Data Book is to disclose information regarding Recruit
Group’s initiatives for environmental, social and governance (ESG), mainly for
its stakeholders with a great interest in ESG investment. We organize ESG
information and data by category for easier reference, and endeavor to share
comprehensive ESG information of the entire Group. Other disclosure
documents below also cover ESG topics. Please refer to those depending on
your purpose.

Other Disclosure Documents ZD#iDIFEEZE

Recruit Group Profile 2024: Inside Out

"Recruit Group Profile: Inside Out" is an annual corporate profile presenting our
mid- to long-term management strategy and a comprehensive overview of
Recruit Group to a wide range of stakeholders. It contains a collection of stories
that illustrate the progress we are making on our commitment to sustainability
and highlights how Recruit Group's impact extends from "Inside" the company
to "Out" in society.

Annual report translated from the Yukashouken Houkokusho
This document has been translated from the original document in Japanese,

"Yukashouken Houkokusho,” which is legally required for Recruit Holdings as a
listed company in Japan to support investment decisions by providing certain
information about the Company, including financial and non-financial
information, under Article 24, Paragraph 1 of the Financial Instruments and
Exchange Act of Japan.
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https://recruit-holdings.com/files/sustainability/data/Recruit_insideout2024_en.pdf
https://recruit-holdings.com/files/sustainability/data/Recruit_insideout2024_ja.pdf
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf

Corporate Governance Report
This document discusses the status of our corporate governance with
reference to the principles provided in Japan’s Corporate Governance Code.

Publication Date F{THSHA

O—RL—bHNF Y RBEE
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This document, published in March 2025, covers the latest information about
the Company available to us unless otherwise indicated.

Definition of Abbreviations FAEZEDEZ

ZKESG Data Book D #1Tld. 2025%F38 T9, RFERDIEMZWERED.
WL —FICEAL TYAIEE L TWARHDBHREIZHL TVWET,

In this document, the terms the “Company,” “Recruit Group,” “we,” and “our”
refer to Recruit Holdings Co., Ltd. and its consolidated subsidiaries unless the
context indicates otherwise. The “Holding Company” refers to Recruit Holdings
Co., Ltd. (“Recruit Holdings”) on a standalone basis. In addition, the coverage
of statements and data on "our Group" or "Recruit Group" represents Recruit
Holdings Co., Ltd. and all of its consolidated subsidiaries.

The Company’s fiscal year starts on April 1 and ends on March 31 of each
year. Accordingly, “FY2022” refers to the period from April 1, 2022 to March 31,
2023. References to “FY” or “fiscal year’ indicate 12-month periods
commencing in each case on April 1 of the year indicated and ending on March
31 of the following year.

The Company operates its businesses through each of its three Strategic
Business Units (SBUs): HR Technology, Matching & Solutions, and Staffing,
and has established their respective SBU Headquarters. This organizational
structure enables the Holding Company to focus on and strengthen its holding
company functions. “SBU” in this document refers to Strategic Business Unit.
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https://recruit-holdings.com/fetch/asset/fdbc3n76uu0x/5tAASPSqE0qBcWQKZQM7u/b5ac7e9170dc8f875044f5098fa25a23/Corporate_Governance_Report_FY2024_en.pdf
https://recruit-holdings.com/fetch/asset/fdbc3n76uu0x/5tAASPSqE0qBcWQKZQM7u/5390f64c38a9f26ad4107e7aa3b447e5/Corporate_Governance_Report_FY2024_ja.pdf

ESG at Recruit Group Y27 IL—BMJIL—TDESG

Critical Sustainability Topics (Material Topics) T X7+ EVF 4« EEIER (Y7 V7 U T cIEE)

The Company identifies critical sustainability topics (Material Topics) that YHTRE, YRATFHEY T+ ICETBHEDOIRICEIFT T, 4 >/87 kv
could lead to impacts, risks and opportunities, in order to formulate its A EHRICENZHRBENEVWEEZISNDEHE LT, TRATFEY
sustainability strategy. In FY2023, we adopted the concept of Double TAEEEEKNTYZUT«EHE)ZEELTWEY, 2023FEF. Hith
Materiality, assessing critical sustainability topics based on two axes: the HEPHIKIREBICH U TEZX2RE(( /U N EUHFEICHT 2E
Company’s impact on society and the environment (Impact Materiality) and its SR E)VD2B T T 25 TILNT U T YT DEZHICEDE, ¥YTUT
financial implications for the Company (Financial Materiality). U7 «BEHZRHELX U,

For more details, please refer to the “Strategy” section of “Our Policy and NTYUFPUT«BERICET 25MIE. 202456 LD Hla £E (1
Actions for Sustainability as a Whole” in the FY2023 Annual Report, YRTFEVT A EMICHT D5 D QL) ZEL LS,

translated from the “Yukashouken Houkokusho’.



https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=36
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=36
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=36
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=38
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=38

Material Foundations for Corporate Activities {EZEFDEEHME

The Company sets material foundations for corporate activities as strategic
priority themes to address the impacts, risks and opportunities related to the
identified Material Topics. The Company reinforces initiatives for each theme in
the material foundations, and the Board of Directors monitors them based on
discussions in the related Committees*' which are advisory bodies to the Board
of Directors.

Specifically, the Company identifies and evaluates its material foundations for
corporate activities to increase its corporate value in a sustainable manner,
through prospering together with all stakeholders.*> The material foundations
are identified with regards to both social and business impact, based on
stakeholder dialogue on environmental, social and governance (ESG) topics™.
Then, the issues, in order of importance, are discussed at each committee,
which serves as an advisory body to the Board of Directors. The Board of
Directors oversees the process, and approves the material foundations.

The material foundation for our corporate activities and responses are as
follows:

LTlE FELEYTUZYT1IBBICBDLZ 1 VI KPR T EHEIC
XWIHT DO DHBERT—VELT TEEFHOEELEE, £#EH. BUF
REDHEBEETH I REERY TOEZRZHFE X TR RIC COEWERZ
LTWET,
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LTWET?Z, 20 LT EZ2HEOSVWLOL S, BUERSDEHEE TS
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Material Foundations for Corporate Activities Numerical Target | Advisory Body to the Board Chair of the Committee
TEEHOEEER BIEER HX 1% = O 5 EH RS ZER

Yes Nomination Committee Naoki lzumiya Independent Director of the Board
Corporate Governance }E’% %E% 7?‘@ Ej( jﬁﬁ*iﬂﬂyﬁfg
JO—MRL—k - ANFVR = . . o _
20 ) Compensation Committee Hiroki Totoki Independent Director of the Board
BMEES T B T3 1 SN IR
Corporate Ethics and Compliance G Compliance Committee Hisayuki ldekoba [P)Ef:clfc?rné} %i%oaar:g Representative
/N A ~ — -7~ - ~ o -7~ = A\ iE 7 N o
Human Capital S Yes Sustainability Committee
Nz YRFFEY T RER
Data Security and Data Privacy ) Risk Management Committee _ _
F—HtxaUT o - FT—HTIANY = URIRRIAY NEBS COO, Managing Corporate Executive
Ayano Senaha Offi Di fthe B
Human Rights Sustainability Committee BRI X Ey#?r’ %nd ;ge;ﬁgg i % chg
T : \ ’ 1% % BBRITRE
AEDZE S Y2FFEUF A EES
Conservation of the Planet E Yes Sustainability Committee
HEKIRIE D RS Y2FFEY T RER

*1 Each year, the Sustainability Committee, the Risk Management Committee, and other committees that serve as advisory bodies to the Board of Directors confirm the progress of each category, and the Board of
Directors resolves to promote these efforts.

* IR DEEREICIE. TATFEUTAEERVIRINRXIAY NEEREDEZERNEINETT, TLEFOEDBRUOCIHHRRICE T IRB>BFTONTVET,

*2 Regarding stakeholders, in addition to investors, we recognize employees, individual users, corporate clients, business partners, NPOs and NGOs, and local communities as important stakeholders. We engage in
stakeholder dialogues, and use information obtained to identify Material Foundations for Corporate Activities.

*2 BiiE, RERICMZ, EEE. BAI—TF— BEI A7V 5%, NPO - NGO, #HBHREZEELRRAT—IMILY—E LTRHBEL. AT —I MY —EDOMETHRONERE. EEEFHOEE
BEBORFEICTERL TVET,

*3 In identifying Material Foundations for Corporate Activities, we first recognize the demands and expectations of society at large through stakeholder dialogue and an understanding of international trends, and then
discuss them in depth at the Sustainability Committee, which includes external experts and management. In addition, international standards such as SASB (Sustainability Accounting Standards Board) and GRI
(Global Reporting Initiative) are taken into consideration in identifying the Material Foundations for Corporate Activities.

3 EEESOEBZEBORKEICH > TE AT =V RILY—EONECEREROBAIEEZEL TAKHEN S DEFPHHFZRBL LT HAFFIREBEMZRA LY RTIE U T ZERICTRLE
WLET, £, REDRRITIESASB(Sustainability Accounting Standards Board). GRI(Global Reporting Initiative) & DEREEZZEERL TWE T,


https://recruit-holdings.com/ja/about/material-foundation/
https://recruit-holdings.com/ja/about/material-foundation/

Sustainability Policy Y X7+ EYU T« At

We believe that sustainable growth is led by making a positive impact on
society, and we will further focus on sustainability to realize our mission
"Opportunities for Life. Faster, simpler and closer to you." To realize this
mission, we have formalized, and will continue to strengthen, our Action
Guidelines and our ESG Commitment that inform everything we do.

Action Guidelines Y X7 7+ EY F s 1TE1I5Et

e Make a positive impact on society and this shared planet through all
corporate activities
Aim to prosper together with all stakeholders
Conduct corporate activities with a sound governance foundation

YOI—=KTI—=TFDIyarTHd TFL, Z2iKBEV, HEW, &0
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Our ESG Commitment & Targets ESG (T RXATFFEUTFT A ADIOIy M XV N) EHEBIEZ

The Company believes it can make a positive impact on society and the global
environment through its corporate activities, while also prospering together with
all stakeholders and taking essential steps toward achieving sustainable
growth.

Prioritizing social value is a core part of Recruit Group’s values, and it is deeply
ingrained in our business culture. As such, we believe we can positively impact
society through our products and services. For example, reducing the time it
takes to get hired. Having a job is one of the most important facets of life for
many people, but,according to the OECD, approximately 40% of people are
assumed to fall into poverty by losing income for three months™.

LTI —T . EEEHEAEZE L THEPHIKIRIRICRY T« T+ VX
IhEEZ. R@TDAT—IRILI—EDHEHRZERL TW T ED, H
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https://recruit-holdings.com/sustainability/commitment.html
https://recruit-holdings.co.jp/sustainability/commitment.html

Therefore, as a leader that is shaping the global two-sided talent marketplace
and helping match job seekers to hiring employers, we are committed to help
shorten the unemployment period through technology and partnerships.

To achieve this, in 2021, we established our "Commitment to Sustainability
Toward 2030," which sets five goals with specific time frames and numerical
targets for ESG (Environmental, Social, and Governance).

Please refer below for details regarding our ESG commitments leading up to
2030:

e Achieve carbon neutrality in greenhouse gas emissions (GHG) across
our entire value chain
Reduce the time it takes to get hired by half
Help 30 million people facing barriers in the labor market around the
world get hired

e Achieve gender parity among senior executives, those in managerial
positions, and all employee levels

e Achieve gender parity among the members of the Board of Directors
and Audit and Supervisory Board of Recruit Holdings

In addition, the Company aims to help the world meet the United Nations'
Sustainable Development Goals (SDGs) through our ESG commitment above.
For more details on our contribution to the SDGs, please refer to our website.

HRTAMIT Y FUIEEZRRAL. MBZU—RI2ELTIL—TFEL T,
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*1 The figure is based on data compiled in 28 countries (source: OECD (2020), How's Life? 2020: Measuring Well-Being).

*1 {88 : OECD "How's Life? 20205 (CED <. OECDMNE287EDHIE,

*2 Carbon neutrality requires both reducing greenhouse gas (GHG) emissions and offsetting any remaining emissions. GHG emissions from a business include direct emissions from sources it owns or controls
(Scope 1) and indirect emissions from purchased electricity, heat, or steam (Scope 2). GHG emissions from the value chain, such as those from suppliers or waste disposal (Scope 3), are also considered. The entire

value chain includes the sum of emissions from Scope 1, Scope 2, and Scope 3.
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https://recruit-holdings.com/en/sustainability/
https://recruit-holdings.com/en/sustainability/
https://recruit-holdings.com/ja/sustainability/
https://recruit-holdings.com/en/sustainability/about/sdgs/
https://recruit-holdings.com/ja/sustainability/about/sdgs/

Sustainability-Related Departments T X 77 E'Y 7 1 BG&EZE

We have established a Sustainability Transformation Department to promote and
support the sustainability activities of Recruit Group as a whole. In addition, the
following departments handle major sustainability-related themes for our
Company (and Recruit Co., Ltd.):

Department in charge of IR: Investor Relations Department’

(dedicated department)

Department in charge of consumer (business partner) relations:
Customer Contact Management Office ?*(dedicated department)
Department in charge of legal compliance: Legal Department'
(dedicated department)

Department in charge of social contributions: Sustainability™
Transformation Department (dedicated department)

Department in charge of product and service safety and safety systems:
Examination Office™ (dedicated department)

In addition, under the supervision of the relevant department, the Company and
Matching & Solutions SBU provide sustainability training. This sustainability
training is provided as part of the training for new managers (twice a year), new
graduate hires (once a year), and mid-career hires (12 times a year).

*1 Department of Recruit Holdings Co., Ltd.
AR Y VL= MR—ILT « VT ZDEE,
*2 Department of Recruit Co., Ltd.

2 AR 7 IL— b DOEE,

*3 At Recruit Co., Ltd., we have established a dedicated department to oversee customer service operations, implement customer service guidelines, and advance the optimization of all customer service activities,

including ensuring the quality of products and services. For more details, please refer to the website (only in Japanese).
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https://www.recruit.co.jp/sustainability/quality/
https://www.recruit.co.jp/sustainability/quality/

Environmental IXIE

Conservation of the Planet MEKIRIEDERE

We only have one planet, and everyone has a responsibility to protect the
health and longevity of our home. Among the various environmental initiatives
that the Company takes, it specifically considers climate change as one of the
pivotal environmental issues of our times, and commits to reducing
greenhouse gas (GHG) emissions by setting a group-wide target. Our
progress toward that target will be monitored by the Board of Directors, based
on discussions within the Sustainability Committee.

Governance for Environmental Issues IREH/\F > X

Oversight on Environmental Issues

The Board of Directors has oversight on climate change and other
environmental issues. As an advisory body to the Board of Directors, the
Sustainability Committee meets twice a year, attended by the CEO, the
Chairperson, Director of the Board in charge of sustainability, Executive Vice
Presidents who are responsible for each SBU, and internal and outside
experts.

The Committee members discuss climate related strategies, action plans,
business plans, risk assessments, performance targets, and target progress
reports. The Committee's advice is passed on to the Board of Directors for
final resolutions. The Board of Directors is responsible for the monitoring and
oversight of progress toward the climate targets. The Director of the Board in
charge of sustainability is responsible for the disclosure of information and
delegates policy implementation to the Executive Vice Presidents in charge
of sustainability.
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Environmental Policy IRIEH &

At Recruit Group, the senior vice president in charge of Sustainability of Recruit
Holdings is responsible for the group’s environmental initiatives. As part of its
responsibility, the establishment of this policy is approved by the senior vice
president in charge of Sustainability.

Recruit Group’s Environmental Policy lays out the basics for the group to
conduct its environmental activities in the following four areas that contribute
toward conservation of the planet, in strict compliance with environmental laws
and regulations.

Basic Philosophy

Recruit Group recognizes that it is a member of the irreplaceable earth, and
each and every one of our employees will conduct business activities in
consideration of the environment, while at the same time, fostering the mind to
preserve the environment and contribute to a brighter world where all
individuals can live life to the fullest.

Principles for action

1. Conservation of the Planet through Our Business Activities

We actively strive to provide our customers and other stakeholders with
information to enhance their environmental awareness via all of our business
activities, products, and services. We also carry out quantitative measurements
of our environmental conservation activities, and publicly report the progress
we make.

2. Initiatives to Prevent Climate Change

Striving toward realizing a decarbonized society in line with the Paris
Agreement, we monitor our greenhouse gas (GHG) emissions - not just from
electricity, gas, heat, water use, and others driven by our own offices, but
through our entire value chain™ - and work together with our partners to reduce
these emissions.
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As part of these activities, we strive to use 100% renewable energy? and avoid
funding any climate-denial or lobbying activities against climate regulations.

In addition, we will engage with the group’s internal and external stakeholders,
and contribute to the capacity building to reduce GHG emissions.

3. Recycling, Reducing Energy Use, Pollution Prevention, and Biodiversity
Preservation

We work to gauge every stage of the environmental impact through our entire
value chain. Building on this knowledge, we actively work with our business
partners to promote recycling and reduce energy use, as well as improve
energy efficiency, prevent environmental contamination, save water, and
preserve the world's biodiversity.

4. Fostering Employee Eco-Awareness and Supporting Their Actions

We provide support so that all Recruit Group employees can enhance their
awareness of the need to address the climate crisis and give full consideration
to the environment in all actions and proposals in their work and daily lives.

ZO—RELT, BETRIXILF-100%*ZBIET & &blc. [UEEEZT
EY 2EHP. [EZHRGICRKNTZO0E—FHICESZRELBVELSSE
HEF, e, HRADSTETFTRAT—IRILI—EDI VT —IXY %
U T GHGHEHHEIR I A 7o BRI R sE DR EIc B U 95

U VI - BAIXRILF¥— - BEFH - EYLHEEREDED HH

A7 4 ARVBEERRHICRITZ2514 714 7ILEED, HE5DDERBORES
FZEBET D EICED, BEILREHBL T YA IILEEOHE, AR/
F—EIRIF—PEORE., RIEFREOMIE. &K, WTICTEYZEREDR
2(CHEBAICED HAHE T,

DREEBDRISEHEN - TEXE
MEE—ANVOEDDREREICN T ZEHI’ALL. HEEBEVPEREIHICE
WTRBHICRIRICIERB U T ITBPRENTES LS ICXEZITVWE T,

*1 “Value chain” refers to staff business travel and commuting, the purchasing and procurement of goods and services, distribution and logistics, and others.

MY a—Fz—riCld RESOHRYEE. BRPY-—EIX0EA - BE &8 - PRI/ EENS

*2 Share of renewable energy used in our electricity consumption

2 BHERENICEIT 2EEREIR/ILF—EAXK

We have adopted an Environmental Management System based on ISO
14001 to make steady progress on our initiatives throughout the entire value
chain*? as stated in the policy. We continually discuss and consult with
internal and external stakeholders about environmental issues, in an effort to
improve our environmental policy and initiatives.

AAHICTEDZ/INY 2 —F 1 —VDEUCH T DD HAH = HET DR
IE. ISO14001ICEDKBEVRIA Y NV AT LAZRMUTWET, &
foo ERICHRAD R T—IRILY—ERIBREICDOWTERL. KA
RUBRDEANDERZZ T, HEZESHTVET,



Environmental Management System RIEBEYRI XV KNV XT LA

ISO14001 Certification 1S014001E23E

To make steady progress on environmental policy, the Board of Directors
committed to implementing ISO 14001 (Registration No. JMAQA-E831),
which is an international standard that specifies requirements for an effective
environmental management system (EMS), in March 2011. Alongside making
continual improvements to our EMS and conducting annual internal audits,
we also undergo an annual review by external examiners to renew our
certification. Matters related to climate change are reported to the Board of
Directors every year as part of the process of updating the ISO 14001
certification.

We strive to assess the environmental impact of our products and services
throughout their life cycles as well as the impact of our business activities that
produce these products and services. Based on a thorough understanding of
this impact, we take the necessary steps to comply with environmental laws
and regulations”. We have also crafted a framework to promote these
actions, drafted environmental management guidelines, set concrete goals in
our environmental policy with plans to achieve them, and created a system to
carry out regular checks of our progress in these areas. We will continue
pursuing these actions based on our environmental policy.

Japan-based companies within Recruit Group that have [S0O14001
certification as of January 2023 are stated below (Group coverage is 46% by
revenue): Recruit Co., Ltd. Headquarters / Recruit Staffing Co., Ltd.
Headquarters / Staff Service Holdings Co., Ltd. Headquarters / Staff Service
Co., Ltd. Headquarters / Techno Service Co., Ltd. Headquarters / Recruit
Management Solutions Co., Ltd. Headquarters

For more details, please refer to our 1SO14001 Certificate of Registration
(English follows Japanese).

BIEASICAIDBEICEHEAZED TV feoic, BFEREDREBICED

=, 201ME3H. BIEIYRIAY NIV AT LAOEBEHRIZETH 51S014001% &
AUFUEHRES  JIMAQA-EB31), ZL T, BICHELRBLEZITS L
EHIC. FRAEBFERDO., BENBEBERINTEEEICLZ2EEET
[T TWET, ISO14001 DEFHEEDBIE T, JUEZLEICET 2FEZEE.
PR RICRELTVWET,

HHTIN—TOBEE Y—EXDZA 7Y A VI ehEThzEHHTEE
EENHIKIRIRICEZ PR EZWH TFHIEL., BELTWET, BEY IR
BERGEDIRETFIZEE2AD I & HEEFTIOREPHEY = 27 )L DOF]
E. RIEAHICHT 2 BANGREER R BEIZIL T, EHNICESZ
Frv T HHHEMCIDBHEMSZEMTEEL TVWEXT,

2023F 1 AR R T, U RVEHTIL—TOEEADFRE T, 1ISO14001585
ZEIF LU TWB 2T O®ED TY (F5 LU E46%),

KRR U 7IIL— bR | BXR2HV IR Yy T v IFKt | &
ATV ITH—ER - IKR=ILT « YT AKM | RARHRT v T —EXRK
#t/ HRRERT I/ - Y—EXEL | RAEHV T YRIAV Y
Ya—r 3y Kt

ISO14001 DEBEEIREIFIESZE SBELEE L,


https://recruit-holdings.com/files/sustainability/img/ISO14001_202503_en.pdf
https://recruit-holdings.com/files/sustainability/img/ISO14001_202503_ja.pdf

*1 Act on Promotion of Global Warming Countermeasures (Japan); Act on the Rational Use of Energy (Japan)

M HECRB N RIEE R, TRILF—DOFERDORB(HFICHET EBIRE)

Climate Change SUEZE/

Adoption of the Recommendations of the TCFD TCFD\®DXJ iy

The Company became a TCFD™" supporter in FY2022 and conducted scenario
analysis of its key climate-driven risks and opportunities, and disclosed them as
a climate transition plan in its Annual Report, in line with the TCFD framework
(governance, strategy, risk management, and metrics and targets).

For more details, please refer to the section “Our Actions on Climate Change and

Adoption of the Recommendations of the Task Force on Climate-Related Financial
Disclosures (TCFD)” in the FY2023 Annual Report, translated from the

“Yukashouken Houkokusho”.

L1t (32022F E X D TCFD(RIRESEM B B/HRATRY X7 7 4 —X)DRE'A\Y
M= —E UTEBRZERBL., [EZHHNULTIL—TICELES5TYRIKRY
BRICOWTYF U ADZEITV., BMEEEFEREEICEVT. JUREERITE
B&UTCTCFDZ L—LAT—2(HNF VR, I, URVEE, BIELBE)
IR TcARZ UER U,

AEEICEET M. 2024 F6 BT OBEMAISRESE 'SEFEEMEIBERFR
H R T A—R(TCEDMES (TR - 1 BHRBER, H#BELLE W,

*1 A framework indicating climate change-related risks and opportunities created by the Task Force on Climate-related Financial Disclosures (TCFD).
* SUREBSE I FEISIBIR Y XY 7 #+ — A(Task Force on Climate-related Financial Disclosures)"\7E® 5. SIEZERHE Y XU KOS %#RIER,


https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=40
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=40
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=40
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=40
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=42
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=42

Governance of Climate Change SUEZE)H/\F> X

The Executive Vice President in charge of sustainability is responsible for SURZENCHES YT IL—TOHEE, )V XA ROERICOWTIF, TRFFE
climate change matters, and identifies, evaluates, and manages the UTF A BUYRTRELXEEELE UL TNUBEOARE DBREEEIEZTHE
Company’s strategies, risks, and opportunities, and determines appropriate E. fFHil. BEZT O EHIC, BYRBKEZENEZITV. FRSEOE
climate action in accordance with the Paris Agreement, overseen by the Board BHHIZEFBL. BEELET, [IBEBNOXNEKE LT, HitT)L—F132030
of Directors who establish necessary governance. In an effort to take action, FEEFTIINY 2—Fz— V2B ZEDGHGHLEED H—RYZa2—Kr 5
the Company set a long-term goal to achieve carbon neutrality of GHG ILWZzBELXI,

emissions across its entire value chain by FY2030™. In order to reduce GHG

emissions and to accelerate these efforts, the Company aims to achieve

carbon neutrality by reducing GHG emissions in accordance with the following

targets and offsetting the remaining emissions.

In addition, the Board of Directors has resolved to set reduction targets over a Flo, BHOEBERTIME EEICT —VEHET ZHTREICTLT, 348
three-year period™ for GHG emissions reduction, beginning in FY2022 Recruit FEE?ZEHI-GHGEFHERIRDER WA %Z, 2023F3AHEI 5 DRI >~
Holdings has linked the level of achievement of these targets to a percentage YT THRECO—IPICEH I LD EERHRSICEVWTREL TWE
of the long-term incentive compensation™ for the Senior Vice Presidents in ER

charge of driving and realizing these ESG goals.

*1 Greenhouse gas (GHG) emissions throughout our business activities are the sum of direct emissions from the use of fuels in owned or controlled sources and are referred to as Scope 1. Indirect emissions from the
use of purchased electricity, heat, or steam in owned or controlled sources are referred to as Scope 2. GHG emissions from the value chain are referred to as Scope 3, and comprise indirect emissions other than
Scope 1 and 2. The entire value chain represents the sum of Scopes 1, 2 and 3 GHG emissions.

*1 BEEHICEK T SGreenhouse Gas(GHG)HEEE(IE, XA A—71(BHNER - BT 24 7« RICTEFEFLHINSDCHG), R I—72BHNER - FAIET2A 7 RAICTEAUVLES - # - ARITXILF %50
FRZEBEL TEENICHEHSNZGHG) D&, N 21 —Fz—Y2RICHEITZCGHGHHEIR. XRO—71, 2[IMA T, AA—F3(RI—1., 2ZKR<HEENICHEENSCGHE) ZET 2o

*2 GHG emission reduction targets for actual emissions from FY2022 to FY2024. For Scope 2, we consider the actual emissions before applying the Energy Attribute Certification procured by our company. Energy
Attribute Certificates indicate the environmental value of renewable energy and are reflected in Scope 2 in accordance with the Greenhouse Gas Protocol, which establishes global standards to measure and manage
emissions.

*22022FEN 52024FEDRBEENRE Ule, BEMNRATABHEIRB R, A3—2ICEWTIE, BHFELR "BAE SN IRILF—BIHIERE) 2 EATMORFLHEZTMET 5, 'TRXILF—E
MAERAE) &iF. BEARIXILF—THD I EOREMEZRTHDTHD. VO—/ULEETHZCGHGTO N JLHHEEEROREICHAT Z2ELE)CEDC AO-NEERICRIRENZH D,

*3 Compensation based on ESG target achievements is set as a part of BIP trust (equity) compensation. Eligibility to receive this compensation and the payout amount will depend on whether or not the three-year
target is achieved.

B REA Yty T« 7 BIPEFEHRR)EMO—E & UTHREL., SHEBRBROERMFICEL > TRIFBEREZRET %,



Strategy Regarding Climate Change SUEZ#)ICEE9 2 ¥il&

We recognize that a 4°C increase in the average global temperature due to LYitlE, JUEZEICKL > THFEREME LR TS ENMHRICKELREES
climate change will have a significant impact on the planet, and we believe it is RkiFTezBRLUEET JURBLERZ1SERBICHZA DI ENEETH D
critical to limit global warming to below 1.5°C. Based on two climate change EEZTWET, 22T, BHROKEZEFH VT AGEE1L5E)ICEDE,
scenarios (+4°C and +1.5°C), we have identified short-, medium- and long-term 2031F3AHAE O - R - READ U RV EEgRZ/N) 2 —F—VIC
risks”" and opportunities from our upstream to downstream activities through to BIFZLERROCTREED THEL. RETREEMBERZEOH R THMI S
2030, and assess them in terms of likelihood and financial impacts. Based on EEBlc, FERY R DERRVOESDOBOAMK ICH T Sz BERSICH
the assessment, the Board of Directors confirms mitigation/adaptation WTHEREL TWEY,

measures, along with related opportunities.

Key Climate Change Risks Physical / Likelihood Financial Impact Risk Mitigation Measures
SREENIC LD EERYRY Transition FArEEE MBEE ) RV &R
YIEB | #B1T
1 Increase in price of carbon Transition High 172 High Advance GHG emissions reductions by enhancing energy
credits to achieve carbon BT = = efficiency in offices and switching to renewable energy,
neutrality promoting remote work, engaging in public policy™, and
=Ry Za—kZI)licEF collaborating with partners in key value chains to achieve
feh—m>y 7Ly Mltgo carbon neutrality throughout the Company's business activities
=i and value chains by FY2030.
2031FE3AMRICBIET B OEEEFEHRONY 2 —F—VE
2 Introduction of carbon taxes Transition High 172 Low (approx. BEBUEA—RYZa—RMIILICETF T, A7 ADET
and possible increase in price 1T = 400M yen™®) X F—LEBEBERREIXRILF AR, JE—KNT—2
RRTLREH DB A KR UZ Dfff 1B (1941=2F37) HEDPAHEBEERADOESY FENY1—Fz— DIV
BEkE T—IAY NEZBLU CGHGHHEDEEHIRZHED %,
3 Submerged/damaged servers = Physical Low —7 High Monitor the risks of flood and damage to the areas where our
B —/\— DK EPIELE B K& -2 = servers are located., and consider relocating the servers or
implementing alternative servers if risks exceed a certain
threshold.

H—N\—REHIBOHEPEEYAIVDEZY ) VI %R
L. =&Y RVICEUVERBICBEPRE Y —/N\—FDR5T%Z
T3



*1 Physical and transition (regulatory, market, reputation or legal) risks related to climate change are considered the relevant risks in the process of scenario analysis. Upon conducting scenario analysis, we referred
to multiple sources including reports issued by the IPCC (Intergovernmental Panel on Climate Change, SSP5-8.5 as the updated version of RCP 8.5), IEA (International Energy Agency, IEA NZE 2050 as the update of
|IEA Sustainable Development Scenario), IRENA (International Renewable Energy Agency), NDCs (Nationally determined contributions), BNEF (The BloombergNEF), and other.

1 IFUADRRICEWT, [UREENCEEYT 298, BTEREL. i . EHE) YR Z2 UV I —TICEEENHZ2EDE L TERLTWET, Y FYUADMTICE W TIE. IPCC (Intergovernmental Panel
on Climate Change, RCP8.5(C {10 D SSP5-8.5). EFRT & /L F—1E5 (IEA: International Energy Agency, IEA Sustainable Development ScenariolC {840 D IEA NZE 2050). IRENA (International Renewable Energy
Agency). NDCs (Nationally determined contributions). BNEF (The BloombergNEF),%. EB#BENR ' ZFNICET ZABMENRTI D LR— hESELTW5,

*2 “_” indicates that the likelihood of occurrence is expected to increase by FY2030, and “—” indicates that the likelihood of occurrence does not change significantly.

*2 2031E3FHAICEIT T, BETRMDL ERITZRAATHZHEEF ")) REABRENKSKELMUBWRAHDHZEEF ") EE&HLTWS,

*3 The estimated carbon tax in FY2030 is based on the following assumptions:

- Carbon tax price: Approximately $300/t-CO2 (Ref. 2023 version, Net Zero 2050 scenario of the NGFS Climate Scenarios for central banks and supervisors provided by International Institute for Applied Systems
Analysis, etc..)

- The Company's GHG emissions throughout its business activities (Scope 1 & 2): Approx. 9,600t-CO2 based on the assumption that there is no change in the Scope 1 emissions from FY2022.

*3 2031 F3A KR DRAMEEICKE T BHHREIUTDEL D,

- k&ML International Institute for Applied Systems Analysisi2fft"NGFS Climate Scenarios for central banks and supervisors (2023 version, Net Zero 20507 U AZ&)" 2 2B L. #$300/t-CO2& T %,

C RS I—TDEEEBICH T DCGHGHEH B (Scope1,2)I32023FE3 F HAD =45 T 5 #79,600t-CO2%Z AW 5,

*4 Recruit Group evaluates the feasibility of all climate-related engagement activities (including partnerships with stakeholders in the value chain, the consideration of trade association memberships, public policy
engagement and other related activities) in line with the Paris Agreement and our goals on environmental strategy, which are then approved by the responsible Senior Vice President for execution.

4 BT =TTl NWIBERVREZESEEOBEZEICES LT, [BEZEBICET22TOIVIT—I XY NEB(UNY 2 —F 2 —> £ DOHE). ERAGRAOIRE. ARHBEADESE, RUOEEYT 2 EEORE
F)DRMEAISZFHEL. BERTREDEARZF/ TEBL T3,



Target and Progress Report for Reducing Greenhouse Gas (GHG) Emissions SREXMRE A A DHIBBIZ & EW

Our Commitment, Target and Progress 3w h XY, B, #i#

As a responsible corporate citizen, the Company has committed to focus on
reducing greenhouse gas (GHG) emissions to address climate change. The
Company's targets are as follows:

e Achieve carbon neutrality in GHG emissions by FY2021 through its
business activities™.

e Achieve carbon neutrality in GHG emissions by FY2030 across its
entire value chain™.

Our target has been validated by the Science Based Targets initiative (SBTi),

confirming that it is in line with the goal of limiting global warming to 1.5°C™.

We achieved our short-term goal of reaching carbon neutrality throughout our
business activities (Scopes 1 and 2) in FY2021 and 202274, with a key
initiative being the switching of office power to a more effective energy-saving
source or renewable energy. In terms of reducing Scope 3 emissions
throughout the value chain, we are intensifying our partnership with other
companies to achieve carbon neutrality in GHG emissions.

Scope 3 reduction initiatives include encouraging remote working (to reduce
commuting emissions) and collaborating with partner companies to refine their
GHG emission measurements. In recognition of our collaborative efforts to
reduce Scope 3 emissions, which account for more than 95% of our Group's
GHG emissions, we were rated as a top company on CDP's® Supplier
Engagement Rating (SER) consecutively from 2021 to 2023.

LHITIN—TTRIJEZHEERE LT, UTOEZTWESAEHEOHRBIEZE
#BIFTWET,

o 20MFEICHHTIN—TDEREIHICKEITZEREIRARGLE"D
A—IRvZa—hJI)LZzBET

o 2030FEICESDEHEEFEHRONY 2 —Fz— V2R ZzBULREM
REAZRBEE " OA—IRY 21— I ZBET

INZ T. SBTi(Science Based Targets initiative) &k D ZREZEXE Lz ".5°CH
Z) ACEDEHHEIBEESD D E DI, BREREEDA 7Y M ETWV
£,

SHEAEHETH D2EEEERICR T BCGHGHEHE(RXR O—1+2)D H—KR >
Za—brINE FLATARADEAARZ 1 —ZEBIXRILF—(BIXR)PTHE
ATREIRILF—BIRXEEDO TS IAZTET DI ET, 2021FE(ICT| =
M=, 202FEEHERLELRL FIeNa—Fz—r2 BB Fdh—
Ry Za—KNZILDERICET T, /\—~F—DEEHE U cHEEBEBR(R
I—B)ZMMRSETVWET,

BIZIE. BEIC K 2HHEOHIRZBEIE LY E— M7 —7 OH#E»L/— K
F—EEEE U SCGHGHFHEDAIE Z L 3 2BEAF Z S TL)
F9, IO LRI IL—TORIEHEDIS%U LZHHZXI—T3D
GHGHEHEHIRICHE T 72/8— h F— & DIHEEITHES . CDP®Ic k3

7254V — - TV —I A Nl ICEVLT2021FEH 52023F £ T\
IFEHR CREMAICEEINE LU,


https://recruit-holdings.com/en/newsroom/20230602_0001/
https://recruit-holdings.com/ja/newsroom/20230602_0001/

We have also set a three-year GHG reduction target™, linking the achievement
of these targets to a portion of the long-term incentive compensation” for the
executive directors and corporate officers in charge of promoting and realizing
these ESG goals.

For more details on our Commitment and Target, please refer to our website.

Before we made the commitment above in May 2021, we set a target in 2010
to reduce our GHG emissions in Japan by 25% from FY2008 levels by FY2020.
By FY2020, we had achieved a 62.4%® reduction in GHG emissions in Japan
compared to FY2008, greatly exceeding our target of reduction. We anticipate
achieving our short-term goal of reaching carbon neutrality throughout our
business activities in FY2023 — just as we have in past fiscal years.

o, GHGEEHBLRICHE T TIE3HFEDRIERIZZE D, F DERUMAZ .,
LHOEFHITIHR & EICESGT — Y 2 HHET 2HTREDR VY
T4 THRMDO—EZIEFN S Z ETEEHRSICBEVWTREL, BUEA%Z 10
EBUTWET,

Ay MXY M EHREOFMIFIES5Z CELIZS W,

BRE. YT IL—TiFE. 2021F58(IC EEIZ v M XY M EFTSLIET. 20105
IC. 2020 FE X TICHAEN TOREMRAAHEHEDKEZ2008FELLT
25%HIRT 2 EEZEXBITE Uz COBZICT LT, 2020FEEDEENERA
AHEHE (Z2008FEE L T62.4% EE & BiZEEZ KE < ERIZHTERLEL
foo Tle. JUREBINDORE U TREBBEICEB Tz, Yt/ IL—TDEEE
BICRIFTBCHGHEEED H—RY Za—hF)LIE, 2021FEE L D #kF L T

2023FEHEEEDZENT 2 RAHTY,

*1 Greenhouse gas (GHG) emissions throughout our business activities are the sum of direct emissions from the use of fuels in owned or controlled sources and are referred to as Scope 1. Indirect emissions from the
use of purchased electricity, heat, or steam in owned or controlled sources are referred to as Scope 2. GHG emissions from the value chain are referred to as Scope 3, and comprise indirect emissions other than
Scope 1 and 2. The entire value chain represents the sum of Scopes 1, 2 and 3 GHG emissions.

*1 BEEHNCE S BGreenhouse Gas(GHG)FFHE G, AA—TMN(BHNERE - MBI 247 ¢ RICTEEFEEINBGHG), R I—72(BHNEE - FIET2A 7 4 RAICTHEALLED - # - EKRIXILF—%0D
FRZEL CEENICHEHEESNZGHG)DERT, /N a1 —Fz—VEFICEFZCHGHHEIR, RO—1, 2ICMA T, AA—73(XA0—71, 2ZBR<EENICHEHESN2GHG) ZEL 2

*2 This is a short-term target defined by the Science Based Targets initiative (SBTi) and established in line with the science-based GHG emission reduction levels required to limit global warming to 1.5°C above
pre-industrial levels. The target aims to reduce GHG emissions by 46.2% by FY2030 (base year: FY2019) for Scope 1+2, and to reduce GHG emissions by 30% by FY2030 (base year: FY2019).

*2 HIRDBIELEEEEMIOBEL NI EHRLU TIECUAD LRICE EDHBTDICHERGHGHEHDHEIRE & LT, the Science Based Targets initiative (SBT)A ES IZEHBEICEDE, RO—7F14+2cD
WTIEGHGHEH £ % 20304 E X TIC46.2%H IR (BXEF2019FE) 2. A 0—73ICDWVWTIFGHGHEEE % 2030F E & TIC30%HIR (BREF2019FE)T 2 2 BIETHEZREL TVWET,

*3 Carbon neutrality includes reducing greenhouse gas (GHG) emissions as well as offsetting the remaining emissions.

BA—RYZa—KhZIICFE. BEHRAZXFHEOEIRICMZ. EDOHHEDA 7Y hE2EHFT,

*4 All GHG emission figures are approximate numbers calculated based on the GHG Protocol. Additionally, independent third-party assurances have been obtained from SOCOTEC Certification Japan for GHG
emissions of FY2022 SOCOTEC performed limited assurance engagement in accordance with the verification procedures stipulated by SOCOTEC and "ISO14064-3: Specification with guidance for the verification and
validation of greenhouse gas statements" and the International Standard on Assurance Engagements (ISAE) 3000 (Revised), "Assurance Engagements Other than Audits or Reviews of Historical Financial
Information" of International Auditing and Assurance Standards Board (IAASB).

*4 GHGHEHEDH(EIL. IRTGHGZA N JNICEDEEE Ui, £z, 20225 EDGHGHEE EIXSOCOTEC Certification Japanic &% MRIZ U 7cSB =& Rk, #BUE L TWEY, SOCOTECIE. SOCOTEC
DED BIERAEFIERT M1S014064-3REFRATRICE T 2 FROZ YRR R ORIED 2 DAARML ONICF5]) WICERER - RIEEEEZR(AASB)DEBRIEZEBEAE(ISAE) 3000 (HE]) NEE MBEHROE
BXIEFL E 2 —UANDRIEER) [CENL. RENRIEEBZERBL TWET,

*5 CDP is a British charity-controlled non-governmental organization (NGO) established in 2000. It owns one of the world's largest environmental databases, working with large global financial institutions to disclose
the environmental impact of companies.

*5 CDPI&20004F IC I S NIc RE DR EMAENEE T 2 FBFEMNGO), HARABROBRET —IXR—AZFEVHROFESREALHAOL. BEIRBICSEIZEEZHSNILTVET,

*6 The three-year GHG emission reduction target is based on the results from FY2022 to FY2024.

*6 2022 EN 52024 FEDRBEZRRE LT, 3SHEDREMRARBELAIREETT,


https://recruit-holdings.com/en/sustainability/environmental/
https://recruit-holdings.com/ja/sustainability/environmental/

*7 Compensation based on ESG target achievements is set as a part of board incentive plan ("BIP") trust (stock) compensation. Eligibility to receive this compensation and the payout amount will depend on whether
or not the three-year target is achieved.

7T REA VYT« 7 BIPEFEGR)EMO—FHE UTREL. SNEBZEOERNMICEL > THIRERZREL £,

*8 We received assistance from Waste Box and JMA Consultants Inc. for our GHG emission calculations in Japan based on the Green Value Chain Platform formulated and released by the Ministry of the Environment
(MOE) and the Ministry of Economy, Trade and Industry (METI). The data covers the following companies; Recruit Holdings Co., Ltd. / Recruit Co., Ltd. / Staff Service Holdings / Recruit Staffing Co., Ltd.

*8 HAERN TORENRARFEEOEEICEVWTE. HR)TV A AN RY VARG BREXRBR IV YILT VI OB HZE T BEE - BFEEE V- - NUa1—Fz—r7TIvRT7a—L) Z2dE
ICEHLTWEY, BEENREHEIE. VIIL—bR=ILTa VIR UII—h RYYTH—EX - R=INTA VT A VII—KATY T 1>V,



Calculation Method S A%

We began calculating our GHG emissions in FY2010. We expanded the scope
of calculations in 2012 upon the change of our governance structure.
Furthermore, we revised the method of classifying travel and commuting
expenses in 2015 upon expanding our overseas businesses.

To ensure better accuracy, we reviewed our pre-2015 emission calculation
processes, revised the GHG emissions intensity used, and performed
recalculations based on the Basic Guidelines on Accounting for Greenhouse
Gas Emissions Throughout the Supply Chain (Ver. 2.2) and the Emission
Factor Database for Corporate Greenhouse Gas Emissions Accounting Over
the Supply Chain (Ver. 2.4), both formulated jointly by the Ministry of Economy,
Trade and Industry (METI) and the Ministry of the Environment (MOE). From
FY2019, we started using the GHG Protocol as the basis for calculation.

Each Scope of Calculation EEDXt5REE

Our greenhouse gas (GHG) emission calculations cover the emissions not only
from our business activities but also from our entire value chain including
emissions from the process where our products and services are provided.

The following are the primary sources of emissions taken into consideration.
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GHG Emissions from Our Business Activities
Scope1: Use of gas in offices
Scope2: Use of electricity, heat, cold water, steam, etc. in offices

GHG Emissions from Our Value Chain
Scope3:
e Purchased goods and services

o Raw materials procurement and manufacture of servers /
peripherals
Server operation (including electricity of air conditioning)

Raw materials procurement, papermaking, printing, and
bookbinding for information magazines

o Service use

o Procurement of promotional materials

e (Capital goods
o Expansion and purchase of equipment
o Software development / acquisition
e Business travel and employee commuting (by cars, busses, rails, or
planes)

o Employees (including temporary staff who work for our clients
of our Staffing business) commuting, business trips,
assignments

e Upstream transportation and distribution (by freight truck, rails, planes
or boats)

o Distribution of information magazines from material
procurement to recycling

e \Waste generated in operations and recycling

o Distribution and recycling of information magazines left in racks
/ bookstores

o Customer waste and recycling of information magazines

e |eased assets
o Client use of peripherals
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Greenhouse Gas (GHG) Emissions of Recruit Group %tV IL—7DBREMHNRHABLHE

FY2019 Reduction
(SBTi base ratio (vs.
year)" | FY2021 | FY2022 | FY2023 | FY19™, %)
2019 | 20214EF | 20224 | 2023%FE | HIFER
(SBTi (20194 Ltk
B AEF ) 1, %)
Scope 1 w5 o
e 12,268 9,053 7,289 5,034 -59%
Scope Ej(zm(a?rk_et;’f/sid)gg) 20,854 1,820°  2,249° 2,163 -93%
f_f%pf %g%ﬁ?f@f@%ﬁ) 34,527%  30,376°  30,358° 26,734 -23%
Total of S 1, 2 (market-based reo2
S(():(?p(; ;?%ei iy (;“gsg'@aizg 42,122° 10,873 9,538 7,197 -83%
’ = Br
GHG emissions??3
REMNRATRABEHEE?® Total of . . .
S - ;t:al_o%cg)p%; 926,046  758,419° 753,654° 663,325 -28%
;‘;t::);’: Sz"c(’ges jf 2} (lr\ngf;)t'giiflf 968,168 769,292 763,192 670,522 -31%
, — T ZE), =&
GHG Emissions intensity of Scope 182 *
Scope1lesgs;%]%lgﬂ¥%‘§O&gF e 0 t-CO2 0.0176° 0.0038 00028  0.0021 -88%
/Million yen
GHG Emissions intensity of Scope 1&2&3 (upstream) ™ t-CO2

Scope1+2+3(_L5R)DREME S R BEH EEALS =Yl 0.40 0.27 0.22 0.20 -51%



GHG emissions™?®
BEWRAREHE?S

Scope 3
Category
AO—73
A7F3Y

Category 1 Purchased goods and services
ATFTV—1 BAULLESR - P—EX

Category 2 Capital goods
A7d)—2 EXE

Category 3 Fuel and energy-related activities
Not Included in Scope 1 or Scope 2

AT TV—3HE - TRXILFX—EBEDES
(RAOA—AMXBERADA=2[CEENZVH D)

Category 4 Upstream transportation and
distribution
ATV —4 &k, FE(ER)

Category 5 Waste generated in operations

AT T —5FENSHDEREY

Categgry 6 Business travel
H73TY—6 iR

t-CO2

FY2019
(SBTi base
year)*'

20195 &
(SBTi

BAELF)T
329,893

104,368

7,959

3,762

2,198

58,806

FY2021
2021FEE

336,302

126,674

5,194

2,596

611

13,484

FY2022
20224 fF

351,034

90,037

7,927°¢

2,774

1,102

26,847

FY2023
20235 E

272,804

87,739

3,280

2,577

930

28,403



GHG emissions™ 3
BEMBHIBEHE??

Scope 3
Category
AO—73
alatn iy

Category 7 Employee commuting
ATTY—7 EEBDEE

Category 8 Upstream leased assets
H73Y—8 LRDY —REE

Category 9 Downstream transportation and
distribution
AT TV —9 TROEX - FE

Category 10 Processing of sold products
A7) —10 BRFEL I ® DT

Category 11 Use of sold products
AT7TY—11 RFELCEHEOER

Category 12 End-of-life treatment of sold
products
ATTU—12 IRFE LU B mODESE

Category 13 Downstream leased assets
HA7TV—13 TRO)—REE

Category 14 Franchises
A7TV—-14T7ZVFvARX

Category 15 Investments
AFTY—15KE

t-CO2

FY2019
(SBTi base
year)*!

2019FEE
(SBTi
BLAEAF)T

398,062

3,678

16,189

1,131

FY2021
202145

261,224

467

9,886

1,981

FY2022
20224 F

259,316

354

11,389

2,874

FY2023
20234 E

252,809

122

10,517

4,144



*1 The base year for "1.5°C target" and "3-year target" for GHG emission reductions certified by SBTi (Science Based Targets initiative).

*1 SBTi(Science Based Targets initiative) k D BEZEUS U1z M.5°CEZ; DEESF,

*2 Please refer here for the independent assurance emissions calculations for Recruit Group (coverage of 100%)..

2 U7 IN—KIIL—=FICB T ZERIMNAI/NL Y D100%)DHFHEEEICN T BMIZUIcE=FRIERFIESZ B LI,

*3 For more details on our Climate Change actions, as well as the detailed breakdown of our GHG emissions, please refer to our list of submitted answers to the CDP_Climate Change Questionnaire 2023.
*3 JURZ BN 2 Yt DA, R U'GHGHEEEDRROFEMIC DLW TIE, Lt DCDP Climate Change Questionnaire 2023(c 2 L e BIE %= SBEL 2E W,

*4 The formula for calculating GHG emission intensity of Scopes 1&2 is (Scope 1 + 2 t-CO2)/(sales revenue, Millions of yen). Scope 2 is calculated based on market-based figures.

*4 Scopes1+2MREMRARBLERBMOELIF(R I—T1+2t-CO2) / (FFLUNE. BHMEAI)TY, Scope2ld¥—o v AAR—XDHEICEDWTHEEHL TWET,

*5 The formula for calculating GHG emission intensity of Scopes 1+2+3 (upstream) is (Scope 1 + Scope 2 + Upstream of Scope 3 t-CO2)/(sales revenue, Millions of yen). Scope 2 is calculated based on
market-based figures.

*5 Scopes1+2+3(_Li) DBEZRE A A FFHERBEMDEH R E(AX I—71+2 + Scope 3D LT t-CO2) / (55 EUNZE. BHAMEAI)TY, Scope2lid¥—4 v hAR—ZADHKEICEITVWTEHLTWET,

*6 Based on Recruit Group’s recalculation policy for GHG emissions following the GHG Protocol, we have recalculated the emissions data for FY2021 and 2022 and replaced them with more accurate data.
*6 GHGZO N JILICREWERE S NIz ZIL— KT IL—TDCGHGHHE DB EAHHCEDE. 2021FER V202256 EDCGHGHHEIC DLW THHEZTW. LNDBEOBVWT—YICELEZITWET,

GHG Emissions Offsetted for Scope 1 +2 Scope 1+2Ic&|FZGHGHEHEA 7Y NOAR

Unit FY2021 FY2022 FY2023
B{L 20216 20225 % 20235 &

GHG emissions within carbon neutral boundary™

*4 *4
H—RY =2 — RS ILBEOHR & 5 2GHGHEHE" 10.873 9,538 7,197
Offsets™? applied to reporting year *4 "
NREEICERLA—RY I LYy N B2 £C0o2 10,873 9,538 7,197
Net GHG emissions within carbon neutral boundary 0 0 0

A—RY I LIy MEREBOGHGHHE

*1 The total of Scope 1 and Scope 2 (market base) is defined as the carbon neutral boundary, based on the Group's commitment and target of "Achieve carbon neutrality in GHG emissions by FY2021 through its
business activities".

M YT —TDAZTY MAY NRUBETH 2 R02MNEEFTICEM I —TOBEEEHICH T ZREDRARFHEON—RYZa— I Z2BET,) ICEDE, RA—RFRI-T2(X—T v hAR—
R)DEFHERENREF LT %,

*2 To achieve carbon neutrality, if there are any residual emissions, we mainly use nature-based removal credits (referred to as Nature-based Solutions). Such credits are certified by international accreditation
bodies, and connect to solving various SDGs issues including climate change, for example, removal credits from reforestation which contributes to the planet and environment as a whole. More than half of the
carbon credits applied for FY2021, FY2022, and FY2023 were certified under the CCB Standards (Climate, Community & Biodiversity Standards).


https://recruit-holdings.com/en/sustainability/img/IndependentAssuranceReport_202503_en.pdf
https://recruit-holdings.com/ja/sustainability/img/IndependentAssuranceReport_202503_jp.pdf
https://recruit-holdings.com/files/sustainability/img/CDP_en.pdf
https://recruit-holdings.com/files/sustainability/img/CDP_ja.pdf

QA=Y Za— b ZILOFERICHEIT T, FREEEICH LT, BREARKOD—RY LIy NEFALTWET, OB BERNRI LYY MREEBICRIESh. [IEZEE ST ZKLRSDCsEENH TR L
SEHEMICEBBREIL Y Y NEEBRL, LHIRBEABRT 22 &2BELTVWET, 2021, 2022, 2023FEICERA L A—RY o LYy hD¥5L EIZCCBEH# (Climate, Community & Biodiversity
Standards) DR AR/ LIy N THERBRLTWET,

*3 Please refer here for the latest independent assurance of achieving carbon neutrality for Recruit Holdings, HR Technology SBU, Matching & Solutions SBU, and Staffing SBU.

*BUTIN—KR=ILT4YT X, HRTV /AY—SBU, YvFVI&YYa1—3VSBU, AMIRESBUNA—RY =3 —b I ZFERULIEICNTIEMOMIVCEZERIEFIESZELRIL,

*4 In conjunction with the revision of GHG emissions for FY2021 and FY2022 based on the recalculation policy for GHG emissions, additional carbon credits have been applied.

*4 GHGHEE B OB ETEAHHICE D < 2021 EE R U2022FFEDGHGHEEDEEICH V. A—Ry I LYy hZEMBEAL TWET,



https://recruit-holdings.com/en/sustainability/img/IndependentAssuranceReport_202503_en.pdf
https://recruit-holdings.com/en/sustainability/img/report_cn_en.pdf
https://recruit-holdings.com/ja/sustainability/img/report_cn_ja.pdf
https://recruit-holdings.com/ja/sustainability/img/IndependentAssuranceReport_202503_jp.pdf

Energy Consumption of Recruit Group ¥t/ IL—7DIRILF¥F—HEE

Energy
Consumption??
ITx)F—

HE ™23

Gas
HZR

Electric
power

e
B, X\

Heat

Total consumption of City Gas
#Hh AR HEEDAG

Total consumption of LPG Gas
LPGEEE D&

Renewable Energy Certificate™
Renewable FAFIRET R /L F—FFE™

Electricity Green Tariff

Usage _ N
w BASHEDEWICKZEBEEDEE

TxRILF—
(BA) Total Renewable Electricity Usage

BAEMREIRILF—(BH)DOEE

Total Non-Renewable Electricity Usage
FBETRIRILF —(BH)OAEE
Total consumption of electric power
ENHEROBE

Percentage of Renewable Electricity

BAMRIR/ILF xR

Consumption of heat

FY2019
(SBTi base
year)*'
2019 E
(SBTi
ELAEF)T
1000NmM 6,822
kg 0
0
2,426
MWh 2426
78,953
81,379
% 3.0%
GJ 3,495

FY2021

2021 E

3,424

68,856

3,432

72,288

03

72,288

100.0%™

36,916

FY2022
20224FE

3,368

60,940

13,050

73,990

02

73,990

100.0%™

40,977°

FY2023
2023FE

1,864

55,596

13,580

69,176

69,176

100.0%™

38,125



Total of Energy Consumption (Total consumption of gas, electric power and

heat) TRILF—HBEOAT (HR. BR. BEEEOAE MWh 165,760 19,217 126,547 103,963
Energy Consumption intensity MWh/Millio
TR )L — Y R nyen 0.069 0.042 0.037 0.030

*1 The baseline year of the Company’s GHG emissions reduction target.
*1 GHGHEH 2 DHIR B R DOE#F,

*2 All Energy consumption figures are approximate numbers.

2 IRXNFHEEOHEIF. 2 THE.

*3 Indeed Ireland Operations Limited, part of Recruit Group, has been assessed for its Energy Management System and certified as meeting the requirements of ISO 50001: 2018.

*3 1) 7 )L— k7' )L—FDIndeed Ireland Operations Limitedid, TRILF—YRXIAY KNV ZAFTL%EH L. 1SO50001: 2018DEXEH/ITLEE L TRESINTVET,

*4 We are implementing an energy attribute certificate that meets the RE100 TECHNICAL CRITERIA Version 3.0 requirements for the same amount of non-renewable energy use.

*4 JEBEFRE I RILF—(EHE & REDRE100 TECHNICAL CRITERIA Version 3.0EFEEZ M TR F—BHIIAZEZEAL TWET,

*5 Based on Recruit Group’s recalculation policy for GHG emissions following the GHG Protocol, we have recalculated the consumption of heat for FY2021 and 2022 and replaced them with more accurate data.
*5 GHGZO N JVICREWKRES NI VIIL— M IL— T OGHGHHEEDBEEAHICEDE. 2021FEERU20226E0HFHEIC OWTEHEEZTWV. LDBEOBVWT—YICELBEZTVWET,

Activities to Reduce Greenhouse Gas (GHG) Emissions RZE#E H AHEH E D EITEA D EE &

To achieve carbon neutrality by FY2021 through our business activities, Recruit
Group has implemented various measures such as switching to renewable
electricity in our offices, providing ongoing support to full-time and temporary
staff working from home, and using sustainable data centers to reduce GHG
emissions. For offices that cannot transition to more energy-saving menus or
renewable energy power plans, we use Renewable Energy Attribute
Certificates™ which satisfy the strict criteria of RE1007.

To become carbon neutral throughout our entire value chain, we continue to
engage in a wide range of global warming prevention activities in collaboration
with our employees and business partners including suppliers. We are
constantly exploring new ways to ensure that we become carbon neutral by
FY2030.

Here are some of the initiatives we have implemented in an effort to reduce
GHG emissions.

YUHTI—TTlE. 2021FEFTICYHE T I —TDEETEICH T ZREW
BHAZHEEDOH—RY Za— I EERTZEEBIELT A7 RE
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I, BEAROVRWT Yy Y —OFERE. BRARBEEMAET>TWL
F9, BATRBIRILF—ZFRUEEAAZ 2 —"OERENEVNLEAN S
DHEHICDWTIE, RE100TERF NS U WEE2Z T TITRILF—E
MEEEEAZE" ) OBAEES TWVET,
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BT TS T—ERDEYRR/— M —LH@UEA S, KEETOM
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D TI



Promotion of energy saving and using renewable energy
Promotion of remote work

Promoting paperless work

Procurement of energy-efficient servers / peripherals

Online customer interviews

Optimizing the number of prints and deliveries of magazines
Reduction of paper use by converting application forms and
manuscripts to the Web

Recycling information magazines left in racks / bookstores
Promote customer recycling of information magazines

BAIX - BIROHEE

JE—KNT—U DHEE

R—)8—L 2L DHEE
IRILF—PERDR WS —/\—/E10es D FEE
HRAII—EDEKDA Y Z4 1k

B ES D EIRIERE R OB AZ# D =B 1k
EAEPRREFRDOWebt I & % #{#EFE D HIR

S IIEEICERS IHBEREDO UYL 7L
NAGIY—ICKBEHRED ) U1 7 I)EHE

*1 Renewable Energy Attribute Certificates represent electricity generated and delivered to the grid from a renewable source. They comply with the Greenhouse Gas Protocol which establishes global standards to

measure and manage emissions.

M IRF—BEEREEE. JO—/NLEETHBGHCGTO M ILHHEEEER & VREICHTZELE)CEDE, BEAURIRILF—FEISERSNEESNLENTHEIEZRTHDTT,

*2 Referenced the RE100 TECHNICAL CRITERIA Version 3.0
*2 RE100 TECHNICAL CRITERIA Version 3.0% £

Commitment to conduct our engagement activities ITYT7—I XY

At Recruit Group, all climate-related engagement activities are determined in
light of the goals of the Paris Agreement and our climate change strategy and
target, and are conducted with the approval of the Executive Vice President
responsible for sustainability. Engagement activities™" include partnerships with
stakeholders in the value chain, evaluating trade association memberships,
engagement in public policy discussions, reviewing and monitoring these
activities, and other relevant activities.

The Board of Directors establishes governance measures for these
climate-related activities, and also monitors and directs such activities. The
Sustainability Committee — an advisory body to the Board of Directors —
holds meetings twice a year attended by the CEO, Chairperson, and Director of
the Board in charge of sustainability, Executive Vice Presidents responsible for
each SBU, and internal and external experts™.

NEEICEITHAI Y M XV

LHTI—TTlE. [IEZEFRCKITDZETOIVIT—I XY NEEI(NY 12—

Fr—VILHFZ/IN—~F—EDHE. ERAEANOMBE. AHBERADEH

5 Ihos0FEHORBEUVLKROCE=ZY ) VY, BEEYT EEDORFTE)ICHE L

T. NUBERVREZHEEOBEZEICBS LEbETERISEHEL. Y
ATHFEU T BYRTREXEEFEL U TEDEREEES T RELTVLWET
*1
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When trade associations/organizations that we are involved with determine
climate-change strategies, we will actively participate in the decision-making
processes, through expressing our viewpoints based on our Environmental
Policy. If the policies of such organizations become significantly weaker than or
contradict our policy, we will respond appropriately.

In addition, whenever we identify misalignments between a trade association's
lobbying activities in which we participate and the goals of the Paris
Agreement, we reconsider our engagement through the Sustainability
Committee.

*1 Examples of engagement activities:

HANSIML TWBERBENEZREEICET 2HIRERET 2BIE. X
HIFZDOFBERREZTACRAICEWT, BHERESHICHWERTELSEHEK
To BLINSOEGROHIHDLLTHN SEM. H2WEHETHEFET
3% E. BYICHINT 5L IICEHET,

e, HHDSINT BERAFGROOE—EEENUBHEDOBRE OFICTES
HERSNIBRICIE. YATHEU T EERZELU CHZEREDESZ
BELFRT,

e  The Company is a member of the Japan Climate Initiative (JCI), a network that strengthens the exchange of information and opinions among companies, local governments, NGOs, and others actively

working to combat climate change.

o  The JCI commits to pursuing and achieving a decarbonized society aligned with the Paris Agreement's goals, and emphasizes the need for substantial reductions in emissions and achieving
net-zero emissions. The JCI urges policy shifts in Japan, suggesting that Japan phase out coal-fired power while highlighting the proactive role of Japanese non-state actors, including businesses

and local governments.
o  Please refer here for evidence of the JCI's proposal (on carbon pricing).

o As an example of our engagement activities, for example, the Company supports JCI's recommendations to the Japanese Government about carbon pricing as announced in December 2023. Of
the approximately 600 organization members of JCI, we were one of the approximately 180 organizations that supported the recommendations, and actively participated in their development.
e Indeed, one of our operation companies of HR Technology SBU, is a member of the Green Software Foundation, which seeks to reduce overall software-related carbon emissions, and is committed to

reducing global carbon emissions related to software technology.
M IVT—IAY NEEBO—HF !

o HiF REZEEBNHRICHEBHICIDBORE. BEHE. NGOZFDERAEEPERRMERETZIRY NT—UTHZ 'REEEA =TT+ 71 (JCHCIMEAL TVWET,
o JClE, NUBREDBRICH > LRRFMSORRICHEBRICSMNI 2 &icAZy b U, RIBGHEHEIRE R Y b - €0 - TI vy 3 v OERODEEZRIBL TWET, JCUFARDEEE
BfERL. ARKNDEBORBHRELZRET D Eblc. BEPHFBLRGEE. HEOFEREAROBEBNBZESZRIEL TVWET,

o JCIORBEHN—NRYTZA4 VBT 2RE)CHETIHMIIIESZTELLET W,

o UMHOIVIF—-IAYNEBOFE LT, YHIEAERBBEHFHET 2H—HRY 75402V I BBICHT 5JCIN2023F12BDIRSICERL TWET, HitiFICHUCINET 5#6008ED S5, K
I 2REICERT 2H180HED—8BZEBW, IZEORETOCANGSEULE U,
e HRF7Z./MAY—SBUDIndeedid. £FMRY 7 hD z 7EEDREHRLEEZRS I < &% B89 Green Software FoundationlCNEE L., V7~ ZHEMICEET 2HFRDREFHEDEIRICEH TN

ESCH

*2 This governance mechanism applies to all Recruit Group companies, and all jurisdictions where operations exist.

RAEAANT Y ZAOREIE. VI I—RITIN—TOLTORIRVEENRDH 2L TOMIRICEASINET,


https://japanclimate.org/english/news-topics/cp-proposal/
https://japanclimate.org/news-topics/cp-proposal/

Initiatives at Offices A7 « A TOHEGHEM

Based on their business characteristics, each Strategic Business Unit (SBU)
within Recruit Group sets individual green procurement policies™ that surpass
compliance, and promotes initiatives to minimize the impact of our overall
environmental footprint.

HR Technology SBU: Indeed’s Vendor Code of Conduct
Matching & Solutions SBU: Procurement Guideline and Recruit Co.,
Ltd. Code of Conduct (English follows Japanese)

e Staffing SBU: RGF Staffing Supplier Code of Conduct

Understanding and cooperation from our supplying partners are essential if we
are to significantly reduce GHG emissions throughout the value chain. At
Recruit Group, we are currently engaged with our supplying partners by
sharing the green procurement policy and our goals and commitment to
combating climate change. Through an improved understanding of our goals,
we are working to mitigate our environmental impact.

To help reduce GHG emissions, the Recruit Ginza 8 Building (Chuo-ku, Tokyo
in Japan; our registered headquarters commonly known as "G8"),
Kudanzakaue KS Building and the Osaka Umeda Twin Towers North switched
its power plan from conventional fossil fuel-generated electricity to 100%
renewables, such as solar- and biomass-generated electricity. The plan is
classed as 100% renewable, and is based on Renewable Energy Attribute
Certificates™. These consist primarily of non-FIT renewable power sources and
Green Energy Certificates, in addition to J-credits (derived from renewable
energy) and Non-fossil Fuel Energy Certificates with Tracking Information. In
effect, this power plan has net-zero greenhouse gas emissions.

YO I—KTI—TDETOEKE S XX 1= v MNSBU: Strategic Business
Unit) TlE. BFBEFMEICEIL TRBEEFTOERZED D HESBUT EICY
D—VEZEAHEREL. AT RICHIFTDBHEAEHEL TVWET,

HRT ¥/ OY—SBU: Indeed 7 5+ 7 — 178135 5
Ny FYI&Y')a1—3vSBU: AEAA RSV (I IIL— KT8
#HE)

o AMIRESBU: RGF Staffing Supplier Code of Conduct

N2 —Fz—2EFOCGHGHHERIRZBIEI I, Y7514 V—n50
BREHGADARARTY, VIZI—KTIL—TTRI)—VREAHZY TS
AV—ICHBL, TVT—IXVREBL TRRERICNT B EDERE
BHEA COWTEBRZ/RNS. RIEEEERICHE TS ZED TLE
ED

e, BEMRAZAFHBOEIRICESIN, YIIL—KII—TDERSE
EHRTHB YU IL— NGINZASE L@ G8) RREHARX), NER E
KSEIL. KBrEHRY A > 5T7—X - /—RETIE, fERFERL TWelbBR
BHEDEANS. KEAPNAATYREDOBENRIXILF—HERKEN TS
VICEBLEUC, N, FFITBIRERE UV —VENEEZTELT
BIXHKEHRDI-ILIY b Iy FVIMHICAIIETEREINSGET
REMAREZER U CBERIRXILF—100%DEATZVTHD, BRE
MRAZABEEREEEOIRB > TVWET,


https://www.indeed.com/legal/supplier-code-of-conduct?_ga=2.122616587.1058826725.1637207705-185029291.1635836019
https://www.recruit.co.jp/sustainability/approach/policy/guideline/
https://www.recruit.co.jp/sustainability/approach/policy/guideline/
https://jp.indeed.com/legal/%E3%82%B5%E3%83%97%E3%83%A9%E3%82%A4%E3%83%A4%E3%83%BC%E8%A1%8C%E5%8B%95%E8%A6%8F%E7%AF%84?_ga=2.122616587.1058826725.1637207705-185029291.1635836019
https://www.recruit.co.jp/sustainability/approach/policy/guideline/
https://www.recruit.co.jp/sustainability/approach/policy/guideline/

A portion of the revenue from Renewable Energy Attribute Certificates, and D7) —VEBENEZE LT I5EIRBEHALRAZTOBAREO—EBIFT U —
primarily that generated through the sale of Green Energy Certificates, is used VENREXRMEOHBIEEZICRITON, BEFREIRILF—DERICEN
to manage and maintain green power generation facilities, helping to NEY, BT, A7+ AOEHFHARZHEBAT IR, 7)) —rY—U BEREA
encourage the use of renewable energy. Furthermore, we promote green OFERFEZRHTEL TVWET, —HHRRICEWTIFFSCI v I AFFE“O IE—
procurement by making Green Mark™ products available when purchasing Fﬁfﬁ&’é%@ﬁ’\ﬂ:ﬁﬁﬁﬂ'%it’c\ T —VRETES TWVET,

office supplies at our offices. In addition, copy paper with FSC MIX labels™ is

actively used in some of our offices.

*1 Indeed and Recruit, which have publicly disclosed their green procurement policies, account for more than 50% of Recruit Group's operations (by both revenue and employees).

1O —VIEAHZRRL TWBIndeed R 7 )L— K&, ZIL—F2ED50%%EBRDANL—2 3 VEELEROREER—)EBLTVWETD,

*2 Renewable Energy Attribute Certificates represent electricity generated and delivered to the grid from a renewable source. They comply with the Greenhouse Gas Protocol which establishes global standards to
measure and manage emissions. Certificates permitted for RE100 reporting in Japan are Green Energy Certificates, J-credits (derived from renewable energy), and Non-fossil Fuel Energy Certificates with tracking
information.

2 BIXRBUIREC . JO0—NILEETHZCGHGTONJLBIEEEERREICEHTZEE)CHEDE, RLBHINTVWEIBAFREIRILF—TH 3 EDEEMEEZRT HDTI, BRENTIE.
JU—VBRIE VLYY MNEBIREEERK) Iy FUIMFCALEED. RE100ICHT IHEITERATEZLERDESNTVET,

*3 The "Green Mark" indicates products that are made from recycled paper. The Green Mark aims to promote the collection and use of recycled paper, through increased use of recycled paper products.
BIU—rNY—7F HEFAEROFERERZEL THEDEIUR - MIBOREZR S /cH, HREFRBHCAIAUCBRICEZA5NEY—7TY,

*4 FSC Mix labels certify the use of multiple mixes of eligible raw materials recognized by FSC (Forest Stewardship Council) in addition to FSC certified wood, which is wood from properly managed forests.
*4FSCI v AL & IF. BEYNICBE S NIcHMD S DAY TH BFSC (Forest Stewardship Council) FRAEM ICINZ . FSCHRH TWDBIRBEMBZEHI v IV AL THERAL TWEZ 2RI 2HD T,

Initiatives Regarding Online Services 7> 54 Y —EXTOEEH

IT technology is a core element of all of the Recruit Group's businesses. We DIIN—=RTI—TDHE5DZFEETIE. ITT7/AY—ZFHLTWVWET,
have sought to consolidate our data centers and IT equipment, and use DOI—KTI—TTlE, 7= —ZHEL. 2BL TWITESRZ5%E
environmentally friendly data centers. Further efforts to reduce the Wdeeblc, REAHOAVRBRWT 5V —a2FRALTVWET, RARFIC
environmental impact of our online services include investing in the very latest ITH#ER. XY N7 —IVHRBREDBITHEBENDEVWRIEEANZEL. 58BN
IT and network equipment, through which we have reduced the amount of BHIBRLTWET, DL, AV FAM VT —ERXTHET ZEBEEMEHR
equipment and lowered our power consumption. In these ways, we have been DHIRICEH TWVWEKT,

striving to reduce total GHG emissions from our online service operation.



Initiatives Regarding Information Magazine Services [1BRiET —E R [C&H T 2 EHEH

Recruit Group publishes magazines covering a wide range of topics with an
extensive nationwide readership in Japan through our businesses in the
Matching & Solutions SBU. While we continue to ensure that our free
magazines are readily available in railway stations and shops throughout Japan
and our paid magazines at bookstores and kiosks across the country, we make
every effort to run our print-media business with a strong focus on addressing
climate change. By doing so, we are aiming to offer more sustainable products.

We continuously take steps to minimize environmental impact in our
magazine’s production stage — from printing to waste collection. Measures we
have taken to reduce paper consumption while maintaining the amount and the
quality of information include reducing the thickness of the paper — but
keeping the quality texture — and avoiding show-through, by collaborating with
our suppliers. In addition, we are transitioning to FSC-certified paper, which
uses wood from properly managed forests. Furthermore, we ensure that all
offcuts inevitably produced from the bookbinding process are carefully
collected and recycled, by working together with our suppliers.

Once printed and bound, the publications make their way to magazine racks
across Japan. Our goal is to ensure that we also keep our carbon footprint as
low as possible at the distribution stage. First of all, we manage our own fleet of
haulage vehicles, allowing us to take full control of our magazine’s supply
chain. By optimizing delivery frequency and freight consignment efficiency, we
have reduced the number of trucks on the road.

Yo=K TI—TTlE. Xy FrI&YY1—3YSBUICREWT, %8S
RIRBEHREEZEIR - BITUTWE T, HALEDRYIELXD T v 7| :ix%én
TWB7)—=XHI VP, EEVPTETRTESNTWDHESE R Z 5
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Furthermore, we utilize cutting-edge technology and Al to accurately calculate
the exact number of copies that match the demand of each magazine rack at
any location, which is known as the “takeaway ratio.” This helps us ensure
every magazine gets into the hands of every person who wants one and
thereby minimizes leftover publications. Our contracted paper recyclers collect
any surplus magazines that didn’t reach readers and deliver them to paper
manufacturers, where they are recycled into cardboard and other paper
products.

Biodiversity F¥1% 5k

AT, 727 /09 —PAIEFERALU CTERBEARZRS U TREDMERILEIT
SZET. TYVICENMMIEBIHRESIHICT U TERICHEBIRS NICEEDER
THD HIFE, OELEICEIFTVWET, chickbh,. BRERFEEICEREZ
RS, BEEBARS T EHAREE LD T, Flc, Ko BREE
STHEENESZICE > RSN, BR—ILPZOMOKEBANE VY1
IENhEY,

Activities for Biodiversity 4%k DEREICM T FBGE M

Recruit Group has adopted the LEAP (locate, evaluate, assess and prepare)
approach — based on TNFD™ guidance and with the help of external experts
— to assess and respond to the relationships and risks associated with
specific business activities related to the natural environment and biodiversity.
As initial research, we scoped the evaluation, identified locations of
interactions with nature, and evaluated dependence and impacts.

To scope the evaluation, we analyzed land use and change (land use area),
pollution (toxic emissions), resource use (water consumption), and climate
change (GHG emissions).

Based on this scoping, we conducted desktop research and engaged with
partner companies throughout the value chain, from the procurement of raw
materials to the disposal and recycling of the information magazines we
publish.

U?»—hﬁ»—?H\%E®$¥EEt BARBEPAEMZHREE OFBD
DPYRTZFMUNINT B7zdic. BHEDH ADT T, TNFD'OHA 5
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We used external indicators and tools to determine our dependency and
impact on nature with respect to business activities, locations, and risk-heavy
raw materials and processes. Sources of information used in the assessment
include data on natural conditions at the source of natural resources (IUCN
Protected Area Categories Database, Global Forest Watch, etc.), databases
on the certification of paper products from forests (FSC?, PEFC®), a
database on water risk (Aqueduct of World Resources Institute [WRI]),
chemical safety databases (Webkis-Plus of National Institute for
Environmental Studies, the SIN List of the International Chemical Substances
Secretariat), and research reports on life-cycle environmental assessment
and carbon footprint of printed materials (The Institute of Life Cycle
Assessment, Japan, and information from the printing industry and related
companies).

As a result of this initial research, in terms of determining our interaction with
nature and evaluating dependence and impacts, we have identified key
regions with significant influence, and confirm the status of forest certification.
Although the negative impact on nature has been evaluated as insignificant at
the moment, we plan to minimize risks on the natural environment and
biodiversity by exploring more specific strategies, such as ongoing
engagement and developing our own methods to assess our impact on
nature, all while incorporating expert knowledge.

*1 TNFD stands for “Taskforce on Nature-related Financial Disclosures.”
*1 TNFD: IEX & "BABEEMBBEHRERI A7 74 —2X

*2 FSC stands for “Forest Stewardship Council.”

*2 FSC: IERETT "HMERHES)

AEIEREY —ILEAWT, FEXEEVIGM. YR I705WRMEPZOE
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BAT7IY—F7—45~X—2X, Global Forest Watch%), #KZL 5D FRMEREEICES
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Webkis-Plus. EPtFYEERE SIN List), EIRMIDOZ 1 781 7 ILIRE
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*3 PEFC stands for "Programme for the Endorsement of Forest Certification.” It is an international nonprofit, nongovernmental global alliance that manages national forest certification systems around the world.
*3 PEFC: IEX &%} "Programme for the Endorsement of Forest Certification) o EFRHIZIEEF OIEBITHEBETH D, REOHFMRIAY AT LAZEE TS/ O0—/NNILT7 51TV R,



Data related to Natural Environment ZD{thDEIEFEET—4

Item Unit FY2021 FY2022 FY2023
F—~IEH ==X 2 20214 E 20224F = 2023FE
M3

Total water withdrawal™

Bk T3 138,040 161,475 167,539
Total water discharge™ M3 138.040 161.475 167 539
HF7K§*2 1’[* ’ , ,
Water
7K Total water consumption™ M3 0 0 0
KOKHEE LK
Water withdrawal intensity™ M3/Million yen 4 47 4
BUK R HREH 0048 o0 0049
Total waste disposed™ Tonne
Waste™567 REYDHRENIES" Ny 12,062 12,108 7,244
B> Waste disposed intensit Tonne/Mill
aste disposed intensity onne/Million yen
BEZEM) D QLI B i k> /B 0.0042 0.0035 0.0021
Tree planting Forest area of our tree planting Hectare 453 453 420
eI EMEEDHRMHEE N7 5 —)b

*1 Calculated by dividing the water consumption and waste disposed from offices for which we can obtain data by the area of the office, to set a factor. We multiply the factor by the area of the offices where we

cannot obtain data to calculate the total amount for Recruit Group.

1 BUKE, EEYEZRAL TVWBAT A AICEBVWTZDEREZAT7 « AEBETEID L L. RE(INMBLD OFERE)ZEH, AMREIC. BKEXCIREYEZRITERD >fcA T« AQEEZEL T Y

=TI —TihEZE T,

*2 Amount discharged to the sewage system.

*2 TAREANDHEKE,

*3 The formula for calculating the total water consumption is (total water withdrawal) - (total water discharged).

*3KDHEEDEER IS (BUKE) - (BEKE) T,

*4 The formula for calculating water withdrawal intensity is (total water withdrawal, M3)/(sales revenue, millions of yen) and waste disposed intensity is (volume of total waste disposed, tonne)/(sales revenue,

millions of yen).

*4 BUKEDOFRBEMDOEHR IS (KOMBUKEIXK) / (Fe LN, BAEM). BEYOLBSEORBMLOEHNIFZ(FEEYOHLEE ~ )/ (G L. BAFREAMA)TY,

*5 Due to the nature of Recruit Group’s business, we do not have activities that result in the production of hazardous waste or hazardous air pollution through our business activities. Therefore, we generate zero

hazardous waste or hazardous air pollution. In addition, NOx, SOx, VOCs, PM, and HAP are not applicable to Recruit Group

B U= —TDOREOHE L, FEEHZEL CEEREYPLPETAIGRE DS TEHIIT > TVWARWH, BEREVPEEARRJGEYE THBNOX, SOx. VOCs. PM. & & U HAP (SBIE M

DR 0EHBULTVWET,



*6 Waste includes both general waste and industrial waste.

*6 REYIE—RERY EEEREY DR T,

*7 Due to the nature of Recruit Group’s business, our activities do not generate packaging. As a result, we produce zero packaging waste.
TUIZIN—KII—7OEEOHE L, BEFHZEL CBENRLET ZFHITo> LAWY, BEEEVEIRBOEARLTWET,



Social #&
Human Rights AMEDEE

Governance of Human Rights A/ /\F > X

The Company sets the Recruit Group Human Rights Policy, which was
formulated by the Board of Directors, based on discussions in the
Sustainability Committee. This policy has been set to protect all employees,
temporary staff, including those who work for its business clients through the
Staffing SBU, and its senior management. The Company is also committed to
carefully identifying risks and to respecting and protecting human rights,
which may be affected by the rapid development of technology.

In order to ensure respect for human rights, oversight responsibility is
assigned to a member of the Board of Directors who is responsible for
sustainability. Day-to-day responsibilities are allocated to the department in
charge of compliance and that in charge of sustainability, under the
supervision of the executive officer in charge of compliance and sustainability.
The department in charge takes the lead in implementing measures in
cooperation with related departments of the Company.

Department in charge of Compliance
The department gathers information on human rights topics in our businesses
and workplaces, monitors the situation in our subsidiaries, develops the
Company's compliance strategies and plans, and implements them based on
the Compliance Committee’s decisions.

L, BT —TOREERES, YT I —T2HORET —EXI(C
Eix U TWE AR ZEEDREOHREMEN T TUIIL—RTIL—TAIE
At 2B T/ OV -DRELREEOHTHEEZ(TDANEDRED
EHTEHTVWET, NEAHDEREICHI> T, Y RTFTFHFEY T4 EE
RTOEZZHFZ T, FHHRRICTRELTWVWE T,

ANEEEOEHFTERIL. YATHEY F o #HEEBYOEHERNMTTVED,
. HADAEEEANORHEME. AV TIATVRABLIOYRTFHEY
FAHEYHMTEREDEEBEOLE, AV TISA TV ARERE, Y ATFEY
TAERENFLOERD, BT I —TREOBEFRITBEEEEL TEH %
EHTWET,

AVTZAT7 Y AFESE
FEVPHIZICHEITEAEICEAT ZBROPNEL. FREICBITIIRATDES
FUVTREERL, YT I —TOAVTS5A4 7V RICET 248 - MExE
MLV I SA TV AERERETOREZBEFTFZIERITLUTVWED,


https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/

Department in charge of Sustainability

The department in charge of sustainability collects information concerning
global human rights themes and considers future activities to be conducted
through participation in stakeholder dialogues, international conferences and
human rights workshops.

Since FY2017, the department has been participating in human rights
workshops organized by BSR (Business for Social Responsibility™"), and has
been informed of the most recent human rights issues as well as the
countermeasures that companies can take. In addition, to assess human rights
risks and consider countermeasures within the Company, the number of
reports on human rights abuses made through the whistleblower system and its
trends are regularly reported to and discussed by the Board of Directors,
generally semi-annually.

H2AFFEY T 1 FESRE
AT—=URIT—=F4 700, EREKBELPAEICETZT—723v 7 AD
SMEZBL T, VO—/VLRBRAET—VICBET 2IBHRDUNE>L, Kt
IW—TDANEICHT DA ZRETL TVWET,

Fio. 2017FEE L D, BSR(Business for Social Responsibility)D AHET —
723y FICEMU. RFONERERVOEEICK DM EDIBEZT
TWEY, MA T, HRTIL—TICHFZAEY RV FHER O E RS
2%BELT. Y7 IL—MR=ILT 1 VT ZADEHERSIC THREERROICE
ANERBICEAT 28REHXROMERZ EIRMICCBT IEHHIT1E)ER L.
R EZFm L TWE T,

*1 BSR is a nonprofit global organization with a network consisting of more than 250 companies and partners, and aims at building a fair and sustainable world. Recruit Holdings is a member of BSR.
*1 BSRIF2501 E R 2 HEP/\— M =582k Y N T—VZRE L. AETRGARRIERZEET 20—/ ULBHFEFFGF T, LIEBSROKEA V=TT,

Human Rights Policy A&/ #t

— Creating a brighter world where all individuals can live life to the fullest —AU&EDHEL EMLGHRDIHIC —

Recruit Group House of Human Rights, which shows the concept of our human
rights policy, consists of three pillars and a roof. The pillars represent "Protect,"
"Respect,” and "Remedy" outlined in the United Nations Guiding Principles on
Business and Human Rights. The roof is a manifestation of the idea that the
Recruit Group's aspirations for a brighter world where all individuals can live life
to the fullest will ultimately drive greater freedom. For the full text of the “Recruit
Group Human Rights Policy”, please refer to our website.

Yo II— KT IL—7D ANER # D= % F 9 Recruit Group House of Human
Rights, TEEEY XX EAEICET 2EERA) THBIFSNTWLWSERE -
BE - YEEEIC. VY IZIL—KTIL—TD T— AV EDHEL ENRHER,
ZEETIEZDHDON, HERELT. LDKELEHICENZHDTHD
CEZERELTRUTWVWE T, AMEAHDAXIIZIESZEL LS W,


https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/

Recruit Group House of Human Rights Y7 I)L—KNJIL—7 N\NDAATEa1—> 514
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Human Rights Policy for Key Issues of each SBU 34

It UTcEE ANEREN DX ST 8

The Recruit Group Human Rights Policy is a blanket policy for the whole group. T I—KTI—FANEFE Y7 I— 8T IL—TF2EOEIENRAEHT
For human rights issues that have significant SBU-level impacts, each SBU Jo BSBUDEERFUICIH UICBEERAEFEICT L TE, T—Y &, &£
sets forth specific theme-by-theme human rights action policies. In accordance D EFENGEEAFHZEBITTWET, IhosARICEN. UIIL—KTIL—

with these policies, Recruit Group is committed to adopt programmes to ZiE. BERDU TERFBEOERBANERSICHLT 512 DERZHRAT
address industry-specific salient human rights exposure as necessary. Please 2Z&EICATYMLTVWET, I5DAHIE. UTOY VI LD ELLZE

Diligence section for details of the programs.

Recruit Group Strategic Business Unit (SBU)
DIIN—KTI—7 BEREIXZI1Zy ~

HR Technology SBU
HR> 7 /O —SBU

Recruit Group

refer to the links below to view the policies, and the Human Rights Due Wo FIEMROFHEMICOWTIRIAMET 2 —FT VI VADEI 3V %EZTE
{T2E W,
Human Rights Policy for Key Issues of each SBU FERFMEICIO U BB ANEREANDOI IS
Indeed Human Rights Policy Indeed ATEFT #t
(Indeed’s commitment to human rights) (IndeedICHIFDAEANDII Y b XV K)
Indeed’s Principles on Algorithms and Fairness ZILdY XL ERNFEICET DIndeedDi5Et
Indeed’s Al principles Indeed’s Al principles (325D #+)
Matching & Solutions Human Rights Policy TYFUTRY Y 21— 5 NEAS

Human Rights Policy

I — » .

){é%ﬁ. L= Matching & Solutions SBU

o NYFUIYYa—vaY
SBU

Staffing SBU
AMIGESBU

(n accordance with Recrul Group Human Riahts 75 ) —, 77, — 7 A e tic %3 %)

Personal Data Policy IN—=Y FILT—F I
Recruit Al usage principles (only in Japanese) D7)L— KA =i
RGF Staffing Human Rights Policy RGF Staffing A¥E7 &t



https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://www.indeed.com/esg/human-rights
https://www.indeed.com/esg/human-rights
https://jp.indeed.com/esg/human-rights
https://jp.indeed.com/esg/human-rights
https://recruit-holdings.com/en/sustainability/human-rights/policy/hr-technology/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/hr-technology/
https://jp.indeed.com/esg/responsible-ai?hl=en&_ga=2.31183487.151786513.1696313706-416310170.1654554570
https://jp.indeed.com/esg/responsible-ai?hl=en&_ga=2.31183487.151786513.1696313706-416310170.1654554570
https://www.recruit.co.jp/sustainability/human-rights/
https://www.recruit.co.jp/sustainability/human-rights/
https://www.recruit.co.jp/sustainability/human-rights/
https://www.recruit.co.jp/sustainability/human-rights/
https://www.recruit.co.jp/sustainability/human-rights/
https://recruit-holdings.com/en/sustainability/human-rights/policy/media-and-solutions/
https://www.recruit.co.jp/privacy/personaldata/
https://www.recruit.co.jp/privacy/ai_policy/
https://www.recruit.co.jp/privacy/ai_policy/
https://rgfstaffing.com/who-we-are/human-rights
https://recruit-holdings.com/ja/sustainability/human-rights/policy/rgf-staffing-humanrights/

Human Rights Education AEHB

All SBUs of Recruit Group conduct compliance training, which includes human
rights training for its employees, to mitigate human rights risks. Training
programs are provided according to the organization and business
characteristics of each SBU, and the training focuses on harassment and other
human rights issues related to products and services of Recruit Group.

For example, we provide training to avoid discriminatory expressions in our
advertisement businesses, sales activities, customer support, and product
development.

Recruit Holdings and Matching & Solutions SBU also create and distribute a
booklet on compliance and human rights, to promote employee human rights
education. Employees are tested to see how well they comprehend the topic.
The booklet portrays situations that employees may encounter in their work or
through the interactions with various stakeholders, including suppliers, and
explains how to respond by highlighting corporate ethics and internal rules. By
simulating experiences in the booklet, our employees can understand the need
for rules to ensure corporate ethics and compliance. There are also compliance
training programs (including on bullying and harassment) for management-level
staff, such as for new executives and managers.

For information on our compliance education including that to prevent harassment,
please refer to “Employee Training on Ethical Standards” in this ESG Data Book.

Human Rights Due Diligence A#7T21—7YY TV X

From the beginning, Recruit Group has considered human rights while
operating its business. In light of the widening scope of human rights that
companies must consider in recent years, all three SBUs of Recruit Group
companies have respectively implemented human rights due diligence to
promote respect for human rights in our business operations.

YUHTI—TDETDOSBUIE. REEZTRIC. NMEREZESLIVT747
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Specifically, by working in cooperation with the Sustainability department and
Risk Management division as part of our risk management measures, we
identify and assess potential human rights risks which may exist in our
business activities while considering possible countermeasures against
significant human rights risks within Recruit Group. In implementing due
diligence, consideration is given to socially vulnerable people, such as women,
children, and immigrant workers, and includes the topics of forced labor, human
trafficking, child labor, discrimination, freedom of association, and right to
collective bargaining.

In addition, each SBU of Recruit Group has conducted human rights
assessment as below for its own operation and value chain, multiple times over
the past three years. Furthermore, Recruit Holdings conducts human rights
assessment for new business relations (mergers, acquisitions, joint ventures,
etc.).

As a result of the human rights risk assessment, below are the identified salient
human rights risks and corresponding risk mitigation measures.
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Salient Human Rights Risks

BERBEREVRIDFES NI
TR

Risk Mitigation Measures
U RV ERER

HR Technology SBU™
HRFZ /Oy —
SBU™

Matching & Solutions
SBU™

NYFUT&
V1)a1—3>SBU?

Right to non-discrimination

Z Rl =T 18 WER

Right to freedom from slavery
RGN EH S BHEICK
ZHER)

Right to effective remediation

MR HE 2 T HHEF

Right to reasonable working
hours

BEY) 2R EA TE < 1EF

Right to be free from
harassment
INT AA Y N =T 78 WHER

Right to privacy
T4 Ny —%F5NBHER]

Released Al Principles in July 2023 to publicly communicate Indeed’s approach to Al use. In August,
the Responsible Al team also developed a Responsible Al Pre Deploy Bias Evaluator tool and
commenced employee Al training.

EEHBAERAOREICHIT T, 2023F7RIC TAIRAL ZAREEED M), FAFESHICEEF—LA
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Indeed has a dedicated Anti-Human Trafficking Team (AHTT) that works to identify and remove
content with indicators of trafficking and child exploitation. In 2023, the AHTT implemented the
"Trafficking Analysis Hub," an anti-trafficking tool. The Human Rights team began building a supply
chain due diligence process in 2023.

Indeed Tld. ABFEEPREENEZREIZIVTYYOBHFILEDLOAETEENEF —LEXK
Bo 2023 IC ABTEERSIEY —JL Traicking Analysis Huby ((EZEDMH)EEA L. AEF—L
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The instigation of a detailed review of existing grievance mechanisms, a key process for remediation
efforts, and establishment of new ones in line with UN Guiding Principles on Business and Human
Rights (UNGPs), is planned in a coming phase.

WEICETTEERTOCATHIEEOEBLEXH=ZXLDREL, 8LV TEENEIRZR
EANEICEAT 2IBERA (UNGPS)ICA S Teilc B AN Z X LA ZREFE,

The implementation of human rights training for employees, and, in 2023, disclosure of the Supplier
Code of Conduct (Japanese only) to secure agreement from our suppliers and mitigate risks. We
introduced a contract clause emphasizing compliance with our Supplier Code of Conduct.
Additionally, we extended human rights programs to our clients.

WEEER T ANETHEDRIEICMA T, EBETEICEITD Y XATERDIcSH, 2023F(C TU T )L—
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Key Human Rights Risks Risk Mitigation Measures
=E U R DETE S IR U RV ERAER

Mystery calls to verify business clients' rejection of discriminatory requests and establishment of

Right to non-discrimination whistleblower hotlines for all internal employees and temps.
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Our employees undergo regular training to protect against data breaches, remain aware of
. . developing technologies and possible threats.
Staffing SBU' R|g_ht to ‘p:rlvacyﬁ N |
AHTESBU® TIANS—RIONBER = sppmppiicmi R B0 BRITHEOEE. &7 — 5 RED LI, BICBHOK
MoEAZBET,
Creation of a supplier code of conduct closely aligned to the UNGPs, regularly working with client
Right to good & safe companies on working conditions, and conducting annual engagement surveys for internal
working conditions employees.
BIFI OREBFHEREZER
ERY 2l EEEYRRAEANEICETZEERANICH Y 774 V—1THREOEMHE. RKELEEDFHEIR
BOERLLVHE. HERFICBFEI YT —IAY N AREZE R,
We believe that a third party's point of view is critical for identifying and UoIL— I\ TIV—TFid. BEEBTERID SDAEY XU DR - FHEI C H
resolving potential human rights risks in business activities. Through annual WTiF, B=ZFBOFZBEC IENEETHDEEZITVWET, TDcoH.
engagement with our stakeholders, including NGOs and human rights experts, fENGOﬁ’ﬁﬁz%’é SRAT—URILY—ETVT—I XY NETWV, U 7
we are committed to identifying business-specific human rights issues and =TI —TDEEICEET 5 ANERME. BRI RNERECEHEAICD W
seeking opinions on what roles we should take. TORRZHEFA. EERQAEREDORE PN E ITENT & & ICHEER
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*1 Indeed, Inc.

*1 Indeed, Inc.

*2 Recruit Co., Ltd.

2 A=tV 7IL—b

*3 Recruit Staffing Co., Ltd., Staff Service Holdings Co., Ltd., RGF Staffing France SAS, RGF Staffing Germany GmbH, RGF Staffing the Netherlands B.V., RGF Staffing UK Limited, Unique NV, Staffmark Group, LLC,
The CSI Companies, Inc., Chandler Macleod Group Limited
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Staffmark Group, LLC. The CSI Companies, Inc.. Chandler Macleod Group Limited

Whistleblower System and Grievance Mechanism A#&ICBE9 %1

Our whistleblower and grievance system — available to employees, including
contract employees, temporary staff and residing contractors — allows for the
submission of reports on harassment and/or illegal or other inappropriate
behavior, workplace-related complaints, and provides consultations on human
rights.

For example, employees (including contractors) of Recruit Holdings and
Recruit can report through channels such as a hotline and email. In addition,
any persons or parties, including suppliers, can report human rights-related
issues to Recruit Holdings through the “Contact Us” section of our webpage,
and reported issues will be escalated to the proper persons in charge of
Human Rights and/or Compliance.

The department in charge of compliance responds in accordance with the
content reported and/or the intentions of the whistleblower and the reported
grievance. The following is an example of the response when the whistleblower
wishes for resolution:

1) Consultation reception: The protection of the whistleblower and
confidentiality obligations of the department are explained, detailed facts
are verified, the existence of witnesses and/or evidence are confirmed,
and the whistleblower’s intentions regarding the solution are clarified.

2) Fact confirmation with parties other than the whistleblower: The
consultation content and/or purpose are explained, facts are verified,
and the prohibitions against retaliation and negotiation with other parties
involved are communicated.
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https://recruit-holdings.com/en/contact/
https://recruit-holdings.com/ja/contact/

3) Fact-finding: The facts are determined based on confirmed information,
the attitude of the parties involved, and the opinions of attorneys and
other experts.

4) Problem resolution: Measures are implemented to eliminate conditions
that violate laws and other regulations, and disciplinary measures are
imposed on the offending party/parties involved.

5) Prevention of similar incidents: Various measures are implemented,
such as improving work processes, training and awareness programs,
and personnel measures that include transfer or reorganization

6) Reporting and reconfirmation of the situation after the incident: Includes
the final report to the whistleblower(s) and confirmation of subsequent
improvements.

For more details on our whistleblower system, please refer to “Whistleblower
System and Protection” in this ESG Data Book.

Remediation related to human rights A (CEAT 2 HCEEE

In case a human rights abuse occurs, in accordance with our Human Rights
Policy, Recruit Group will strive to act coherently, from confirming the facts,
resolving the issue, considering measures to prevent recurrence, and
confirming the status of the situation after the event. Recruit Group will respond
with sincerity, and aim to remediate the victims of human rights abuses through
restoring the situation to a level where the event had not occurred. Specifically,
we will consider the optimal response, which includes disciplinary action
against those who have committed human rights abuse, reflection in employee
evaluations, appointments, and assignments, implementation of human rights
awareness training to prevent recurrence, review of related business
processes, and ongoing follow-up by the department in charge of compliance.
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Human Rights throughout our Value Chain including Supply Chain  /\YU 2 —F 1 —>I(IC &} B AIE

Recruit Group's Human Rights Policy is set to prevent human rights abuses
and their instigation throughout the value chain, including supply chain. We
also expect our business partners, including business clients and suppliers, to
act in accordance with our human rights policy.

Code of Conduct for partners and suppliers
e HR Technology SBU: Indeed's Vendor Code of Conduct
e Matching & Solutions SBU: Procurement Guideline and Recruit Co.,
Ltd. Code of Conduct (English follows Japanese)
e Staffing SBU: RGF Staffing Supplier Code of Conduct

HR Technology SBU and Matching & Solutions SBU have established a
Supplier Code of Conduct. HR Technology SBU requests suppliers to prohibit
forced labor and child labor, and to provide a proper health and safety
environment. Matching & Solutions SBU clearly states that it recommends
suppliers basing human rights on internationally recognised regulations,
agreements and guidelines. On top of that, the SBU requires suppliers’
compliance to prohibit discrimination, violence, harassment and forced labor,
child labor, and set appropriate working hours and fair wages, ensure proper
health and safety environment and freedom of association throughout the
supply chain in the contract.
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https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://www.indeed.com/legal/supplier-code-of-conduct?_ga=2.122616587.1058826725.1637207705-185029291.1635836019
https://www.recruit.co.jp/sustainability/approach/policy/guideline/
https://www.recruit.co.jp/sustainability/approach/policy/guideline/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://jp.indeed.com/legal/%E3%82%B5%E3%83%97%E3%83%A9%E3%82%A4%E3%83%A4%E3%83%BC%E8%A1%8C%E5%8B%95%E8%A6%8F%E7%AF%84?_ga=2.122616587.1058826725.1637207705-185029291.1635836019
https://www.recruit.co.jp/sustainability/approach/policy/guideline/
https://www.recruit.co.jp/sustainability/approach/policy/guideline/
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Human Capital

We believe that each and every one of us at Recruit Group is the engine that
drives our value creation, which leads to a positive impact on society and the
planet.

"Bet on Passion," one of Recruit Group’s core values, is based on respecting
and leaning in on individual differences. We respect and welcome our
employees’ ideas and passion and provide them with plentiful opportunities for
growth. This core value has been the key ingredient that has enabled our
company’s continued innovation and growth for more than six decades. Since
our foundation, we have been systematically evolving this idea and it is deeply
embedded in the heart of our human capital management philosophy.

Betting on the ideas and passions of our diverse employees has always been
our competitive advantage, as well as our survival mechanism. When people
are empowered to foster their passion, they are motivated to invent new ways
to support our users and the society we live in.
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Talent Development at Recruit Group AM~Y X X > N OBUHEA#

To reinforce one of Recruit Group’s core values — "Bet on Passion" — Recruit
Group has implemented various talent development initiatives at each SBU.

In addition, each SBU promotes initiatives based on their business
characteristics.
e HR Technology SBU: Opportunities for All: Talent Development
Initiatives
e Matching & Solutions SBU: Embracing and Celebrating Ideas: Talent

Development Initiatives
e Staffing SBU: RGF Staffing Supplier Code of Conduct: Autonomy

Leads to Growth: Talent Development Initiatives

For example, at Recruit Co., Ltd., we disclose the criteria for assessing
capabilities and performance to employees™” and share with them their own
capability and evaluation results. Additionally, when making final personnel
evaluations, we conduct a review every six months with the individual and their
immediate superior to align the factors reflected in the employee's evaluation
(such as an assessment by superiors based on self-assessment), followed by
discussions in an assessment meeting involving managerial staff other than the
individual’'s immediate superior. The evaluation is then approved by the
responsible executive officer.

For more details, please refer to the section “Our Policies and Actions for
Development of Our Organization, Employees and Workplace” in the FY2023
Annual Report, translated from the “Yukashouken Houkokusho” and our
corporate website.
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*1 Recruit Co., Ltd, has established the “ Mission Grade System,” which assigns grades to the value (expected outcomes) of individual roles, every six months. Additionally, the SBUs distribute handbooks disclosing
the abilities required for each role's performance to the organization leaders, and communicate this information to employees through development management. For more details, please refer to the website (only in

Japanese).

MBERRHUIII—RTR Ty yayIL—RElE WSS & ICEADE SBHEOMEFIFRR)ICT L —REDIZHIEEZR T TVWET, 2L BB EICEBZRTICBEREAICDOVWTIFEBRIC/\Y R
Ty U BmLUTHRL. EBICHUTEBRYRIAY B TEATWERY, Fllldisoz B0,



https://recruit-holdings.com/en/blog/post_132/
https://recruit-holdings.com/en/blog/post_132/
https://recruit-holdings.com/en/blog/post_133/
https://recruit-holdings.com/en/blog/post_133/
https://recruit-holdings.com/en/blog/post_134/
https://recruit-holdings.com/en/blog/post_134/
https://recruit-holdings.com/ja/blog/post_132/
https://recruit-holdings.com/ja/blog/post_132/
https://recruit-holdings.com/ja/blog/post_133/
https://recruit-holdings.com/ja/blog/post_133/
https://recruit-holdings.com/ja/blog/post_134/
https://recruit-holdings.com/ja/blog/post_134/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=43
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=43
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=43
https://recruit-holdings.com/en/sustainability/people/talent/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=44
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=44
https://recruit-holdings.com/ja/sustainability/people/talent/
https://www.recruit.co.jp/employment/mid-career/human-resources/
https://www.recruit.co.jp/employment/mid-career/human-resources/
https://www.recruit.co.jp/employment/mid-career/human-resources/

Investment on Human Capital AEERNDIKE

Our strength comes from within

We manage our business by investing in a corporate culture that aims to
maximize the intrinsic motivations of our diverse and unique employees which
is one way we invest in our Human Capital. This is based on one of our values,
"Bet on Passion", which expresses the idea of expecting and believing in
individual possibilities, and drawing out passions and initiatives from each team
member. By establishing a system to share individual passions and strengths
and giving responsibilities by betting on their passion, we achieve quality
decision making as well as increased speed of business growth.

For more on Human Capital management at Recruit Group, please refer to the
section “Our Policies and Actions for Development of Our Organization,
Employees and Workplace” in the FY2023 Annual Report, translated from the
“Yukashouken Houkokusho" and our corporate website.

Engagement Survey

We deploy various initiatives to improve employee engagement, ensuring
employees maximize their potential and bring sustainable value to Recruit
Group. For example, Recruit Holdings and its respective main subsidiaries
around the world conduct employee engagement surveys to all employees
annually, so that they can understand the issues they need to solve to improve
employee engagement and initiatives they need to take to strengthen their
corporate culture.

As for Recruit Co., Ltd., engagement surveys (survey on the degree to which
individual employees embody the Human Resource Management Policies) are
conducted twice a year to monitor whether each individual embodies the
policies from the perspective of "autonomy," "team," and "evolution," to improve
human resources initiatives. For more details on its survey, including results,
please refer to the website (only in Japanese).
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Culture Behind the Turnover Rate (Supporting Individual Will and Passion)
Recruit Group has a culture of supporting individuals who venture out to take
on challenges outside the company, whether through entrepreneurship or
career changes for further self-realization and career advancement, utilizing the
skills and experiences cultivated at the Company. We believe that by pursuing
such challenges, our corporate alumni will eventually promote employee
engagement and the company’s attraction. In Japan, such employee turnover
is referred to as a "graduation", which expresses our culture celebrating the
success of employees who have left the Company.

In addition, it is common for us to welcome those who have left come back to
the Company through reemployment, bringing new strengths gained from
various experiences outside the Company™. We believe in giving opportunities
and supporting the employees’ passions, which is expressed in Recruit Group’s
value to "Bet on Passion;" a core tenet of our human resources management
philosophy and a group-wide practice.

Promoting a Culture of Open Feedback

In keeping with Recruit Group’s value "Bet on Passion," we are building an
organization that has a talent development culture for nurturing every
individual's differences and strengths as well as recognizing each other's
individual attributes. To achieve this, Recruit Holdings introduced a 360-degree
evaluation that allows multiple respondents, including direct superiors, peers
and subordinates to discuss and provide feedback on an individuals'
day-to-day work. Through the responses to the 360-degree evaluation, we
provide an opportunity for employees to exchange feedback.
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Additionally, Recruit Holdings and Recruit Co., Ltd (the headquarters of our
Matching & Solutions SBU) have a unique meeting culture called "Yomoyama,"
where people at various levels, from new hires to veteran employees, can
casually talk with each other. The “Yomoyama” culture encourages
unstructured, agile conversations among employees, which enables
continuous feedback among each other, regular career counseling®?, and
networking beyond day to day relationships.
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*1 Rehires include employees who have left the company for various reasons (job change, pregnancy, childbirth, childcare, nursing care, transfer, spouse, etc.).
| BEAEICIIRABIEHER. Tk, HE. BR. NE G BEES)ZE > CRBIULIREBIEFENET,

*2 Through “Yomoyama”, regular career counseling can be conducted with a variety of employees, including supervisors, personnel from the Human Resources Department, and internal experts outside of the Human

Resources Department.
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Employee Training

Recruit Group provides various initiatives and employee training programs to
promote human capital development to all levels of employees of the Group™ to
help drive their performance, innovation, and career growth, as well as build
their leadership capabilities.

For example, Indeed, one of our main subsidiaries leading our HR Technology
business, provides a program called “Data University” which provides training
and resources around data tools, methods, and concepts at Indeed. “Indeed
Skills Academy” is a learning platform designed to foster a culture of
continuous learning. Through the platform, employees can learn from their
peers and subject matter experts across diverse fields through cohort
expeditions, a community-based learning option, or in a self-paced
environment.
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Through a program called “Technical Apprenticeship,” Indeed aims to support
existing employees to progress and pivot their careers by providing
opportunities to explore roles outside of their current verticals, such as software
engineering. The end goal of the program is to prepare a group of employees
for an offer for a full-time entry-level position as a software engineer at Indeed.

Furthermore, Indeed offers “IndeedLearn®, an internal platform that houses
content from training teams across the company for all its employees
(approximately 23% of all Recruit Group employees). Employees can sign up
for offerings in various formats in order to keep learning and developing.

Employees with at least 12 months of service and a recognized service record
are eligible to receive a specified amount of reimbursement per year for
professional certifications and educational courses at accredited universities
and institutions. Indeed also provides support for external learning through
conferences, certifications, and memberships, as well as capacity building for
outside learning.

In line with our human resources management policy, Recruit Holdings and
Recruit Co., Ltd., the Matching & Solutions SBU Headquarters provides a
variety of learning opportunities. For instance, our management training
program ensures a smooth transition for all newly appointed managers by
providing comprehensive support throughout their initial responsibilities. We
also implement a biannual upward feedback survey, where managers receive
feedback from their team members, allowing them to reflect on their
management practices. We offer a transition training program, to promote early
career success and support those who are transitioning roles to acquire the
necessary skills, whether it be through promotions or shifting job functions. We
also provide onboarding training to support newly hired employees and an IT
boot camp training program to enhance their fundamental IT skills.
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Furthermore, we have developed RBC Online®, an on-demand online platform
that offers video content to encourage autonomous learning among employees
in collaboration with GLOBIS — an external educational institution. At RBC
Online specifically, we provide over 10,000 online training courses throughout
the year in a wide range of topics to employees of Recruit Holdings and Recruit
Co., Ltd., (approximately 39% of all Recruit Group employees). The online
training courses are customized for beginner, intermediate and advanced
levels, and enable employees with different positions, strengths and
backgrounds to freely choose and explore the areas they want to learn about,
and upgrade the skills they need to strengthen.

In addition, Recruit is strengthening partnerships with universities to provide
employee training. For example, employees can participate in training provided
by the Metaverse School of Engineering of Tokyo University to strengthen their
engineering and IT skills. We also offer online leadership training for
professionals in collaboration with Minerva University, not only to employees
within our organization but also to external parties.

For more details on the initiatives for human capital data in this SBU, please
refer to Recruit Co., Ltd. DATA BOOK 2024 (only in Japanese).

*1 Employees eligible to participate in training and development: 100%
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*2 IndeedLearn and RBC online training content includes leadership training such as decision making, problem solving, communication and influence, covering 62% of the Group's employees.
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Initiatives for Talent Recruitment RAKEFEICDOWT

Since its inception, Recruit Group has been guided by the belief that our
strength comes from within. We prioritize and nurture each individual’s unique
qualities in the pursuit of new value creation. To continue this pursuit, Recruit
Group actively seeks out talented individuals who share our values by
conducting recruitment initiatives at each SBU.

For instance, at Recruit Holdings and Recruit Co., Ltd., the Matching &
Solutions SBU Headquarters focuses on hiring technology positions like
engineers and UX designers who support our online products, alongside
corporate roles such as sales, business planning, public relations, and human
resources. To facilitate this hiring process, we collaborate with department
managers each year to determine the necessary profiles and number of
personnel required for business growth. As part of this effort, we launch
recruitment web pages primarily targeting new graduates, providing detailed
information about job responsibilities, required skills, and experiences for
each role. Additionally, we conduct over 50 recruitment information sessions
annually, including those in collaboration with career centers at more than 30
universities, in order to secure outstanding talent. As a result, in fiscal year
2022, we received over 20,000 applications for approximately 400 new
graduate positions. Additionally we also offer a long-term internship program
called "RECRUIT Internship for Engineers Data Specialists" to develop new
pools of technology talent.

In addition to human resources personnel, employees working in the
business units are also actively involved in recruiting activities. In fiscal year
2022, 2,100 employees participated in recruitment activities, including 1,400
leadership positions and 700 general employees. Additionally, Recruit
allocates time for mutual understanding beyond interviews, tailoring these
interactions to each candidate's circumstances.
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This includes HR-led career consultations and interviews with employees for
on-site insights. The total annual contact time with recruitment candidates,
excluding interviews, surpassed 6,600 hours.

For more details on the recruiting practice in this SBU, please refer to our
website (only in Japanese).

Additionally, Recruit Holdings and Matching & Solutions SBU utilize People
Analytics (PA) during the recruitment process alongside document screening
and interviews. We have incorporated aptitude tests into the recruitment
process to assess personality traits and measure intellectual ability, as well
as to clearly determine if there is a high level of organizational fit before we
hire.

The HR Technology SBU operates a global job platform, utilizing its extensive
data and technology resources to optimize job search and recruitment
processes. To thrive in this business, attracting diverse, talented individuals,
including engineers, from around the world and fostering a medium to
long-term commitment to enhancing the enterprise’s value is crucial.
Therefore, starting in 2021, the SBU implemented an Employee Stock
Ownership Plan Trust (ESOP) for executives and employees. This initiative
aims to ensure its recruiting competitiveness remains on par with globally
operating technology companies listed on stock exchanges and to incentivize
our employees to contribute to the long-term growth of the Company.
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At Staffing SBU, ensuring agility and efficiency in decision-making is the key
to success. To accomplish this, the SBU has implemented a “Unit
Management” approach within its subsidiaries. Under this system, the leaders
of each unit are granted the authority to operate their respective units as if
they were independent companies. To ensure the success of the unit, it is
essential to secure a capable unit leader with a proven track record in
management. Therefore, the SBU has introduced succession planning for
senior management positions, including unit leaders, and implemented
programs to nurture leader candidates from within the company.

Internship 19— v >/

Recruit Group offers internship programs as part of its efforts to provide
opportunities to work for students. For example, Recruit Co., Ltd offers
short-term internships such as “Co-create Future Scenario program”, “3 days
Business Camp” and “RECRUIT Business itch”, and long-term internships such
as “RECRUIT Internship for Engineers and Data Specialists”. We also offer
long-term internships such as RECRUIT Internship for Engineers and Data
Specialists. Indeed, Glassdoor at the HR Technology SBU also offers various
internship opportunities to students.
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Data Related to Human Capital: Recruit Group AKREBRICETZT7—7: YI7I—KJTIL—7

Unit March 2022 March 2023 March 2024
Bi{i7 20224 3H 20234 3H 20244 3H
Number of employees*’ Person
g A 51,757 58,493 51,373
Number of contract employees*'/temporary workers Person
B i 2 5 3 A 1,896 1,915 1,952
Ratio of contract employees/temporary workers*’ o o o o
EERS LR S b SR %o 3.7% 3.3% 3.8%
Training cost per employee™ Yen
fEZE1 ALYz D OFHER A E 72,925 90,382 88,831
Retention rate: Recruit Group (Full-time employees voluntary turnover rates)™ o 86.8% 88.7% 90.3%
REBSTEXR Y7 II—KNTIL—T2E(EHAEDEETNREEEK)? ¢ (13.2%) (11.3%) (9.7%)

*1 Number of employees is as of March 31 of the end of each fiscal year. Number of contract employees represents the average number during each fiscal year, and includes temporary employees who have worked
less than one year.

*1 ﬁEﬁéiﬂuiy FREFERGAMNB) KR, BREEERIT. ZEFEOFHTHERAAY, BREESHINFRBOERERZNE.

*2 Training includes employee development training to enhance knowledge or individual skills. Please refer to Employee Training for more information. In addition, this data is obtained by using the financial data.
Based on this value, the annual amount of time spent on skills training per employee is 25.55 hours (3.19 working days) in FY2023, and the total time for Recruit Group as a whole, is around 1,144,393 million hours
(around 143,049 working days).

2 HHEICIE. MFPEADENZEDHZHDOEEERHMENEENET T, FULFREEMEEZ BRIV, BE. AT —YRMBT - ZHVWERLTWET, XABEZAVWTELE IS &3, 2023
FEICREEEIASD ODEARAIHMEICH TSN TFIIRRE(FH)I325.558H (3. 198 H) T 7 IL—T2ETHHEICH TS NIcEFIFE 391,144,393 (9143,049HEH) T,

*3 Recruit Holdings Co., Ltd. / Recruit Co., Ltd. / STAFF SERVICE HOLDINGS CO., LTD. / Recruit Staffing Co., Ltd. / Indeed / Syft / Glassdoor / RGF Staffing B.V. / The CSI Companies, Inc. / Staffmark Group, LLC
| RGF Staffing APEJ (formerly Chandler Macleod Group) / RGF Staffing France SAS / RGF Staffing Belgium NV / RGF Staffing Germany GmbH / RGF Staffing UK Limited / RGF Staffing the Netherlands B.V.

3 UII—RR=IWTa VTR UYII—h RZYTH—EX - R—=ILT YT A UII—KZXZ Y 71> Indeed. Syft. Glassdoor. RGF Staffing B.V.. The CSI Companies, Inc.. Staffmark Group,
LLC. RGF Staffing APEJ (IH:Chandler Macleod Group). RGF Staffing France SAS. RGF Staffing Belgium NV, RGF Staffing Germany GmbH. RGF Staffing UK Limited. RGF Staffing the Netherlands B.V.



Data Related to Human Capital: Recruit Holdings AMEXICETZT—% : YV IL—bKR—=ILT1 VTR

Number of employees

NEEXER

Total / &5t
Men/SE %

Women / 1%

Number of non-Japanese employees / /AE AREZEE

WS I F

Average tenure of employees

Number of employee turnover

MEEB DREBE K

Average age of employees

REETHER

Total average / & 5115
Men/SE 1%

Women / &2k

Total / &5t

Men/SE £

Women / 2%

Total average / & 5119
Men / B

Women /

Unit

B

Person/ A
Person/ A
Person/ A
Person/ A
Years | S5
Years | FF#
Years | F#
Person/ A
Person/ A
Person/ A
Age | FEH#
Age | 5

Age | 5

March 2023
202338

128

54

74

7.4

7.5

7.4

39.3

39.6

39.0

March 2024
20243 H

119

48

71

7.9

7.6

39.8

40.3

39.5



Number of employees
by age group
HACRIREEE AT

Below 30 years old

30 A

30-39 years old
30/ ~397%

40-49 years old
407%~495%

50-59 years old
50 ~597%

Over 60 years old
60m A £

Total average/ &5tF15

Men / B1%

Women / 1%

Total average/ & &9
Men / B4

Women / 1%

Total average/ &&¥19
Men / B1E

Women / ZZ 1%

Total average/ &5t
Men / B

Women / 2%

Total average/ & 5tF15
Men / B4

Women / &%

Unit
BAST

Age | FEif
Age | i
Age | 5
Age | F i
Age | FE##
Age | FEif
Age | F i
Age | FE#f
Age | FEif
Age |
Age | 5
Age | F i
Age | FE##
Age | FEif

Age | FEif

March 2023

2023438

March 2024
2024531

57

25

32

43

13

30

13



(Continued) Data Related to Human Capital: Recruit Holdings (5) AWEXICEATSZT—% : VI —RhKR—=ILT1 VIR

ltem Unit FY2021 FY2022 FY2023
T—4%~I8H ==X (v 20215 = 20224 fF 2023%E

Total average Yen

N = 11,389,672 11,192,716
REEFIFEIGRS I;/;('an Yen ) 12,640,000 11,970,000
Average yearly wage of employees 5 M

Women Yen

£t i - 10,230,000 10,050,000
Average monthly salary of a 30-year-old employee Yen )
30RO REEE DT AN o 650,192 512,696

Average of annual total working hours Hours ) ) 1995.3

F B 5 R A ’
Working hours Average monthly overtime hours Hours . ) 26.6
S5 {2 Ry SRS E SN S0 ’

Average monthly overtime pay Yen ) ) 27 457

ATREFY ) ,

Number of days granted Days

(NEEA=E: B 682 663 637
Paid annual leave Number of days that were used Days 443 336 346
FRERARBROEUFIRR BiSR# B

Percentage of days that were used % 64.9% 58 5% 54.39%

ECE



Data Related to Human Capital: Japan® AMEBXRICETZ57—% : B&"

Item Unit March 2022 March 2023 March 2024
F—%~IEH ==X 2 202238 2023%F3H 202438
375

Number of new-graduate hires Person ) 513
MEAMLER A
Number of mid-career hires Person
th iR FA 5 X - 3,130 1,738
Average age of employees™ Age
B pearpioe R 37.6 34.5 34.6
Average employment years for male employees Person 56 50 50
SEDFIIEHER A ' ' '
Average employment Average employment years for female employees Person 59 58 6.0
years™ DT Eh i 2 A ' ' '
T , ,
Percentage difference in average employment years for female to male
employees** % 5.4% 16.0% 20.0%
B9 E =
Retention rate (Full time employees voluntary turnover rates)™ o 90.0% 90.6% 90.5%
REEEAEX (EHHE 0B EMLREEE)" ° (10.0%) (9.4%) (9.5%)
Employee retention: Number of employees
. . Person
Employee Retention hired on April 1, three years ago A - - 116
REBDESE Employee retention ft%£5 7% - 3ERID4F1HAAK
after three years
MEESTFSE-3E Employee retention: Number of employees
. Person
above that are enrolled as of April 1 X - - 95
HEBEBEE - D548 1HEREER
Aibsentee Rate % 0.01% 0.01% 0.01%

R



*1 Companies include Recruit Holdings Co., Ltd. / Recruit Co., Ltd., unless otherwise stated in footnote.

“1 BEBLE ICREEN R VWRD . WREME Y I I— M R—ILT 4 YT ARTY 7 I)L—b,

*2 Recruit Holdings Co., Ltd. / Recruit Co., Ltd. / Staff Service Holdings / Recruit Staffing Co., Ltd. / Recruit Management Solutions Co., Ltd.
RUIN—=KR=IT A VTR, VI7II—h, RV TH—ER - R=IT 4 VTR, VII—LRIY T4 I VII—KIRXIAVYRNYYa1—Y3V X
*3 Recruit Co., Ltd.

BUTIL—hk

*4 (Average employment years for Female)-(Average employment years for Male)/(Average employment years for Male)

4 (RMED FHRGEBER)-(BHED TGS B ELR)/BIED IR HFL

*5 Recruit Holdings Co., Ltd. / Recruit Co., Ltd. / Staff Service Holdings / Recruit Staffing Co., Ltd.

5YUTN—KR=ILT A VTR, VI7II—h. AV TH—ER - R=ILT 4 VTR, VII—KRIY T4V



Diversity, Equity and Inclusion (DElI) ¥4/ \—>7 ¢ - TOA T« - A7 I)L—Y 3>

To Recruit Group, diversity, equity, and inclusion (DEI) means cherishing each
individual regardless of class, race, color, sex, language, religion, gender, age,
political or other opinion, national or social origin, nationality, property, sexual
orientation, gender identity, disability, birth or other status. We cultivate a
culture that respects different opinions, and we have been striving to create
meaningful new value for both society and Recruit Group itself since our
foundation.

In today's rapidly changing society and a time of growing uncertainty, our
employees celebrate and value DEI. We work to provide all people with the
tools and opportunities we need to make autonomous decisions and build a
better society.

We will continue to roll out initiatives to build a diverse and inclusive workforce
that will drive innovation. As a first step, we will focus on gender parity. At the
same time, we will encourage and support subsidiaries to address other
aspects of DEI reflective of each country, area and business.

DOIN—=KITIN—TcE>TDIAN=VFT 4, TVAT4. AV7)IL—3
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Al. S8, TR Y VY-, Fip. BUAW - ZOMMOER. ERMH L IE
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Our Commitment and Target for DEI DElCRIFf=aZy F XY NEBIE

The Company has specifically accelerated initiatives for gender diversity by
setting group-wide targets as a corporate strategy. The Company is committed
to achieving an approximately 50% representation of women in senior
executive roles and in managerial positions, as well as of all employees within
the Company by FY2030*".

TAN=2F 4 - TI9AT« - AV I—I 3V DENDREHNTH, T
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Our DEI commitment and policy is governed by the Board of Directors. Since
FY2021, each SBU has studied its gender gap and analyzed the respective
root causes of this gap, as well as proactively promoted women for senior
executive positions, which include CEOs of main subsidiaries as well as
executive officers of SBUs. As a result, the ratio of women among senior
executives has increased from 10% in FY2021 to approximately 27% as of
April 1st, 2024*'. From FY2022, we have accelerated our efforts to reduce
unconscious biases and expanded the number of women candidates for all
roles by setting a three-year target for women representation*?.

In addition, the Board of Directors has decided to link the achievement of the
three-year targets” for women representation to a portion of long-term
incentive compensation™. Those eligible for this initiative — starting from
FY2022 — are senior executives in charge of managing the achievement of
these ESG goals.

For more details on our Commitment and Target, please refer to our website.

YUHDDENCMIFZaIy MX Y NEAIE, BIRRESOEBEDO T THEI
TWET, 2021FEE LD, SBUTEICY T VT —F v v TOREREDOEEIC
EFHTBEEDIC. TEFEADCEOPSBUNKRE R BT % HIREERD
KIBRZRAEZES IR, EREERICR T DLEEERE. 10%(2021FEE)H
5#927% (2024 F4B1HEER)ICER UF U, 2022FE T3 HF HIZ*?
EH. BmEH/NA 7 XDER & ZMHEEMBEE DOILKICH T TeBHEAZ IR L TL
9,

Flo, MTEWMREEICT -V EHET Z2HITREICK LT, 3SHERBIZE AT
DI ELERDE LOEREZ., 2022FENS DRI VYT« THED
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Ay MXY M EBEROFHIEIESZTELSIES W,

*1 Senior executive positions are defined as Senior Vice Presidents and Corporate Professional Officers of Recruit Holdings and Matching & Solutions Strategic Business Unit (“SBU”), and CEOs of the Company’s
major subsidiaries and heads of key functions in the HR Technology and Staffing SBUs. Figures for managerial positions and employees are calculated from Recruit Holdings, SBU Headquarters, and primary
operating companies of each SBU. Managerial positions mean all of those that have subordinates except for senior executive positions.

1 _HREERIE. ROy FUI&Y Y1 —Y 3 VEERE Y X X1 = v M(Strategic Business Unit. LU FSBU)ICHE W TIFRITERE/EFEZE. HRT YV /OY—SBUE AMITESBUICE W TIZEEFRUAR/E
THEEN Yy TERY. BER - TEBOELEE, U IIL—MR—ILT 1 VTR £SBURERMERUESBURL TOEZERMTICDWTES, BEBIZ. LREBBUAOIBTEZHOETOEER,

*2 The women representation target for employees is based on the results from April 1, 2022 to April 1, 2025, while the women representation target for members of the Board is based on the results from July 1, 2022
to July 1, 2025.

2 REBICB T2 RIELERBEICDOVWTIZ2022F48 1B RN 52025F4F1HFRFE TOXRE. BRSBHREICE T 5 EHEICDOWTIF20228781BRR N 52025F7H1HFRE TOEBFZWNRE T 5,

*3 Compensation based on ESG target achievements is set as a part of BIP trust (stock) compensation. Eligibility to receive this award and the payout amount will depend on whether or not the three-year target is
achieved.

*3 ESGEEZE R U BRI > > T « 7 BIPEFEMER)RMO—8 & U TES. 3SHEBRDERMNAICE > TIGHEREZRET %,


https://recruit-holdings.com/en/sustainability/people/
https://recruit-holdings.com/ja/sustainability/people/

Our Initiatives for Gender Diversity ¥ 1~ %—DEIDOEHEH

At Recruit Group, we are accelerating our efforts to promote gender equality.
For example, we have endorsed the Women’s Empowerment Principles
(WEPs)*!, which were jointly developed by the United Nations Global Compact
and UN Women (the United Nations Entity for Gender Equality and the
Empowerment of Women). In conjunction with our support for “HeForShe,”*? a
global solidarity movement for gender equality led by UN Women, we
announced a further commitment to gender equality by joining the HeForShe
Alliance as a corporate champion™ We are also a member of The G20 Alliance

I I—KTI—TTEY 7 —FEFICHTEBEAZMEL TWET, Fl
ZIEEES O—/VL - >/ N EUN Women (EREZZIE#ES) MR TIER
U e & M OSEREHEE ICTEB ICEE O 7 DITENRRAI T2t TV /N7 —X Y
N =Bl (Women’s Empowerment Principles : WEPs); *' ICE#& UL 7zIEh. UN
WomenhEE LTIz V5 —FEZHET S "HeForShe? 7 4 7>V X, T

FroEAVRREEULTSELTWEY, £/co "The G20 Alliance for the
Empowerment and Progression of Women's Economic Representation (G20
EMPOWER); DXV /N\—&ULT, U= —T%BZT. #HRICEF

for the Empowerment and Progression of Women’s Economic Representation BZEMEDY ==y FTETYINT =AY NCEFTSEESZEDH TWET,

(G20 EMPOWER) to advocate for women’s leadership and empowerment
beyond Recruit Group.

For more details on our endorsement of international initiatives, please refer to our ERWRA Z V7 FINOEROFHMBIFIESZ B LS W,

website.

*1 Established by UN Women and UN Global Compact, the Women's Empowerment Principles (WEPs) are a set of principles offering guidance to businesses on how to promote gender equality and women’s
empowerment in the workplace, marketplace and community. It serves as a practical guide for companies to examine and analyze their current practices, standards and behaviors.

1 DIV /T —X > MNRAIWEPSs : Women’s Empowerment Principles)i&. 2010838 (CEEZ O—/VL - 3> /87 ~ EUNIFEM(ERUN Women)h\H B TIERR U fo 221 O SE R HEME (ICTEIRAY I BX D HB D fo b D1TED
[RAl, BEIBRECEBITPEE, THZRELINT 2DDERENBFIEB>TWS,

*2 HeForShe is a movement for the realization of gender equality that UN Women has been promoting globally since 2014. It provides an opportunity for all people in the world, including men, to express their
commitment and support for the realization of a gender-equal society.

*2 2014FED S5UN Women /' O—/NLICHEL TWB Y 1 VS —FEDERRICEIT e hA—T AV b BUZEDLERDHSDDAD, IV —FEOUREERRT DO DRERAVERZ "I EREIRMHEHL
W5,

*3 Champions are an ambitious group of trailblazers in the HeForShe Alliance across a broad set of fields, with tangible commitments focused on transformative change across countries, companies, and communities.
Through HeForShe Alliance, champions join forces as role models and develop scalable and shareable solutions for gender equality's most pressing challenges. They are required to set ambitious goals for gender
equality, both individually and for the organization they lead as a whole, and to express their commitment to achieving these goals. In addition to achieving gender equality within their own organizations, Champions
are expected to establish collaborative programs with UN Women, conduct awareness-raising activities and investments to solve issues in their relevant industries and regions, regularly report on the progress of their
initiatives, and serve as practical role models in promoting equality.

B3 FrrEAry &iF. UN WomenhEBULIZE EiFfc THeForShe7 A7V Ry ICBELY T V5 —FEZHET 2 ) —F— L RZBFPREME. 2, EEAEFERVZORREDI L, FrY
EAVRY TV —FEDHDL—TAY N 2XE L, EFNBEREED. B % - 122271 OBZBRITEZRI I /HICITEIT L. HeForShe7Z 74 7Y XAZBL T, Yz V¥ —FHEERDHD
BEDREDHICHBTEBMRMEDH BHREEHE LD ENKRDOEND, Fe, FrYyEAVBEARVESHEVNDEBBEAE LT Yz VY —FEICEITZ25VWEEEZEBIF ZOXRRICEFLZIIY L
AV NERBATZIENSEBH LR > TND, MMA T, BEBRICEITZY v F—FEORREIT TR UN Womenk DBREI 7OV 5 A% 5 Eif. BEBIEET 2ERPHIRICE T DRERRICE T2
BETHOREZTO> LI, SIEADESZ EHNICREL. FEHEDOEBENAO—ILETILERZZENKRDOENTWVNS,
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To increase representation of women in our overall workforce and in
managerial positions, senior executive roles and of the members of our Board
of Directors, Recruit Group provides programs designed to identify and
eliminate the barriers that women face in the workplace with strong
commitment and leadership from our top executives.

Efforts in Our Business Operations for Achieving Gender
Parity across the Group

Our various leadership teams are working tirelessly and urgently to
breakthrough their unique challenges to make change to help accelerate our
journey toward achieving gender parity by FY2030. The status and
challenges to increase the percentage of women managers vary by each
SBU.

Staffing SBU has already achieved a 50% ratio of women among all
employees and in managerial positions, and the only remaining challenge is
in senior management positions. On the other hand, Matching & Solutions
SBU and HR Technology SBU are still in the process of achieving their
targets for managerial positions. They are planning and implementing
measures in line with their respective environment and challenges.

Managers
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HR Technology SBU

HR Tech SBU established a new process, Inclusive Interview Rule (lIR) for
internal and external hiring practices to ensure a diverse slate of candidates
throughout the entire interview process. The IIR requires that the final slate of
candidates interviewed must include at least one non-male identifying
(NMI)", and one self-identified U.S. underrepresented racial/ethnic minority
(URM)2. As a result, the representation of employees at the director level and
above has increased for women and NMI, as well as underrepresented
racial/ethnic minority groups. The IR is applicable to all regions and roles
posted internally and externally. The HR Technology SBU is also
implementing measures to boost the number of women represented in the
engineering, science and tech-related positions.

*1 Non-male identifying (NMI) refers to, People that are female, non-binary, or gender non-conforming.
*1 NMI (Non-male identifying) ICIdZ&Z M. /YA FU— Iz VF—/ YAV TA XAV ITHNEENET,
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*2 U.S. underrepresented racial/ethnic minority (URM) includes Black, Latinx, Native American, Alaska Native, and Native Hawaiian or other Pacific Islander.
*2 KEDURM(Underrepresented racial/ethnic minority)iC &, 2A. ZT Y%, KA T A TTFRAV AV PIANBER. XA T4 TN\TA 7V EEZDMORFEEERNEENET,

Matching & Solutions SBU

At Matching & Solutions SBU, which operates mainly in Japan where the
gender gap is particularly significant, first the SBU identified and reduced
gender biases by clarifying the requirements for managerial positions and
reevaluating what was previously thought of as must-have skills or necessary
work styles to increase women’s representation. The organizations that
adopted this initiative identified 1.7 times more women as managerial
candidates while it increased by 1.4 times for men, leading to diverse
candidates for management positions.

Ny Fy7&Y')1—23VSBU
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Staffing SBU

Staffing SBU, which has already achieved 50% representation across our
managerial and staff positions, aims to further strengthen succession
planning for its senior executives — the CEOs of major subsidiaries and SBU
executives — and to increase women'’s representation in their candidate pool.
In addition, the Staffing SBU implemented a new leadership mentoring
program to nurture women managerial candidates. As a result, the number of
women in executive roles at Staffing SBU has increased over the last three
years from 14% in 2021 to 38% in 2024.

Initiatives designed to recruit diverse talent

The Recruit Group employs a diverse workforce and promotes diversity, equity
and inclusion (DEI). In promoting DEI, each Group company implements
various initiatives™ as outlined below.

Initiatives to promote the recruitment of women

Matching & Solutions SBU is implementing the following initiatives to promote
the recruitment of women:

e Employee Roundtable Discussions (only in Japanese): A number of
online events, such as employee roundtable discussions, are held on
the theme of women's activities and diverse workstyles.

e Introduction of model cases (only in Japanese): A webpage on women
employees is set up on the recruiting website for new graduates to
explore and understand model cases.
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https://www.recruit.co.jp/employment/students/internship/
https://www.recruit.co.jp/employment/students/diversity/
https://www.recruit.co.jp/employment/students/internship/
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Website Accessibility

HR Technology SBU’s Indeed is committed to creating an accessible

experience for all people who use its website. Indeed follows the internationally

accepted Web Content Accessibility Guidelines (WCAG), which defines
requirements for designers and developers to improve accessibility for people
with disabilities. Please refer here for detailed information.

Staffmark from Staffing SBU has redesigned its website to be more accessible

for people who have disabilities, learning difficulties and visual impairments, as

well as for those for whom English is a second language, making it easier to
access recruitment information.

*1 The Recruit Group has initiatives designed to recruit diverse talent for more than 50% of its operations.
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Unique training programs to advance DEI

Matching & Solutions SBU

The Matching & Solutions SBU president and executives send out messages,
and provide opportunities for study sessions so that the heads of
management organizations can deepen their understanding of DEI. In
addition, the president himself communicates the significance and purpose of
Recruit's promotion of DEI in the Recruit Update Channel for Leaders, a
communication outlet that provides information for all Recruit managers.

DEIZ# {8 EONL—22F 7075 A
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https://www.indeed.com/esg/accessibility
https://jp.indeed.com/esg/accessibility

The Matching & Solutions SBU also provides training programs to support the
career development of women employees. For instance, "Career Cafe 28”
offers training to help women navigate life events that might arise during their
careers, while "Career Cafe Next Step" focuses on the professional
development of women in their thirties.

Additionally, "Career Cafe for BOSS" is a management training program that
features external speakers and provides hands-on management skills to
managers of women employees, supporting the success of women in the
workplace.

In addition, to promote DEI in science-related occupations (STEM), the SBU
supports the University of Tokyo's Metaverse School of Engineering which aims
to enable all people to study engineering and information technology. For
example, the SBU and the University put effort into communicating the appeal
of engineering and information to women junior and senior high school
students so they will consider STEM occupations at an early stage in their
career choices. We mainly support information dissemination through the
construction and operation of the website of the Faculty of Engineering for
Metaverse School of Engineering by reviewing content and conducting
workshops for students involved in website management. The contents are
also available to Recruit employees to participate in training provided by the
Metaverse School of Engineering.

For more details on our initiatives for gender diversity in the Matching & Solutions SBU,
please refer to here (only in Japanese).
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HR Technology SBU

At Indeed of HR Technology SBU, Inclusion and Belonging is one of its five
core values, alongside Job Seeker First, Pay for Performance, Data Driven,
and Innovation. Its policies, processes, and programming, is driven by a
dedicated Diversity, Equity, Inclusion & Belong (DEIB+) team endorsed by top
management, to realize an environment of inclusion and belonging.

For example, the Inclusive Learning & Enablement team are curators of
Indeed’s educational pathways for its employees. From live trainings and
workshops to e-Learning courses, continuous education is a vital component to
the DEIB+ strategy aiming to provide employees with opportunities to grow
personally and professionally.

In addition, these initiatives include highly acclaimed annual Empathy & Equity
Summits, which serve as platforms to enhance understanding and promote
empathy and compassion. Additionally, the company conducts Unconscious
Bias training sessions to increase awareness of its inherent biases. The
company’s foundations for allyship training are specifically designed for new
allies seeking to support marginalized groups effectively. To further expand its
horizons, Indeed offers dynamic Flip The Script live facilitated workshops that
challenge traditional perspectives and broaden participants’ outlook.
Furthermore, the company has developed an Inclusive Language Guide to
encourage more inclusive communication practices.

Indeed also partners with a variety of external DEIB+ programs such as
returnships, apprenticeships, and boot camps opportunities to learn and
networking with external communities.

To further promote gender equality within the company, Indeed actively
supports advocacy activities from an Inclusion Business Resource Group
(IBRG) called “Woman at Indeed”. The group aims to make Indeed a model
company practicing gender equality. For more details on the “Women at
Indeed” initiative, please refer to our Corporate Blog.
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https://recruit-holdings.com/en/blog/post_148/
https://recruit-holdings.com/ja/blog/post_148/

For more details on Indeed’s initiatives for DEI, please refer to the 2024 Diversity,
Equity. Inclusion & Belonging Report.

Staffing SBU

Staffing SBU held a program called The CEO Challenge, an initiative for the
SBU’s leaders to generate game-changing business ideas that uplift equality
within the SBU. The SBU also implemented a new leadership mentoring
program, called Mentor Me, to nurture women managerial candidates. The
program aims to connect individuals around the world to provide development
options and activities while learning from each other's experiences.

For more details on our initiatives for gender diversity in the Staffing SBU, please
refer to here.

Indeed|c & |+ 2 DEIDEUEA D EEAHIZ2024 Diversity, Equity, Inclusion & Belonging
Reportz &L f2 & LY,

AMiRESBU

AMIRGESBUTIE., TCEOF v LY I(FEEDH) EFENZY—F—MmITD
EYXRXZFZVAVTFANDEES N, BETY T VY280 RAFEZED
DHEERMERSINE U, AT, X5 — - S—(HEDH)) EFENS
T =S —BEOBREBENICUIEX Y —2y 7O 5 L%FRKBLTL
£9, COTAOV T ALF, HAFOREEZDORE, FEVLWDORBNSZUE
WRH'S, BENRAREDOBIRBE P ES ZRHEI D EZBMNELTVWET,

ASBUILHKIFTZY VY —DEIOEMEADEMISIE S & SBELEEI W,


https://d341ezm4iqaae0.cloudfront.net/assets/2024/06/25213415/DEIB_Report_2024.pdf
https://d341ezm4iqaae0.cloudfront.net/assets/2024/06/25213415/DEIB_Report_2024.pdf
https://d341ezm4iqaae0.cloudfront.net/assets/2024/06/25215723/DEIB_Report-2024_ja_JP.pdf
https://d341ezm4iqaae0.cloudfront.net/assets/2024/06/25215723/DEIB_Report-2024_ja_JP.pdf
https://rgfstaffing.com/newsroom/n/2021/03/08/international-women-s-day-2021-rgf-staffing-is-challenging-the-status-quo
https://rgfstaffing.com/newsroom/n/2023/02/27/rgf-staffing-s-mentor-me-brings-new-perspectives-on-talent-s-career-opportunities
https://rgfstaffing.com/newsroom/n/2021/03/08/international-women-s-day-2021-rgf-staffing-is-challenging-the-status-quo
https://rgfstaffing.com/newsroom/n/2023/02/27/rgf-staffing-s-mentor-me-brings-new-perspectives-on-talent-s-career-opportunities
https://recruit-holdings.com/en/sustainability/people/closing-gendergap-together/
https://recruit-holdings.com/ja/sustainability/people/closing-gendergap-together/

Data for Ratio of Women: Recruit Group XMHLZEICETZIT—F : VIIL—rJIL—7

April 2021 April 2022 April 2023 April 2024 T:\r(%%tzt;y T:;gz%ts%y
Number of
women 18,801 18,598 19,531 20,024 - -
Employee*’ ZTHEANE
fegar .
;ﬁ’lté'otg%‘”ome” 51.6% 51.3% 50.2% 49.0% Approgf;’z Approg‘dfz
Number of
women 3,729 4,061 4,473 4,410 - -
Managerial positions*' AN
I
;ﬁ‘ltﬁ'oﬂ%‘”ome” 38.9% 39.4% 39.1% 39.4% Approjﬁz Approsx(')'fz
Number of women
Senior executive AL 4 9 9 11 - _
positions*’
ot b1 i D iy
LIRETER ;ﬁ‘ltﬁ'oﬂ%""ome” 10.3% 21.4% 22.0% 26.8% Appro;‘éﬁz Appro’éb'fz

*1 Senior executive positions are defined as Senior Vice Presidents and Corporate Professional Officers of Recruit Holdings and Matching & Solutions Strategic Business Unit (“SBU”), and CEOs of the Company’s
major subsidiaries and heads of key functions in the HR Technology and Staffing SBUs. Figures for managerial positions and employees are calculated from Recruit Holdings, SBU Headquarters, and primary
operating companies of each SBU. Managerial positions mean all of those that have subordinates except for senior executive positions.

1 EREERIE. HHROYYFUI&Y Y a2 — 3 VEREE Y R X1 = v M (Strategic Business Unit, X TFSBU)ICH W TIFHITRE/EFIRE. HRT Y/ OY—SBUE AMRESBUICE W TIFEEFRITHE
RIEE#REN Yy T2, BEE - TEBOXELEE. VIII—MR—ILT 1 VT X 2SBURRBRHRUESBUR TOEEFRIICDWTER, BERBE. BTEZHOETOEER,



Data for Ratio of Women: Recruit Holdings ZMHEICEHTET7— : Y II—bR—=ILT1 VIR

ltem Unit April 2024
T—%I1EH Bfi7 20244 4H

Ratio of women who are board of directors members*’

o, o,
IR SRS D& & % 33.3%
Total Person 12
PN
Ratio of women who are a&t A
board of directors M =3
members*’ ven erson 8
BBl E Ok Number of board of directors members ik A
523 ATPAN = %1 P
P IR E DA . Sereon )
geg i A
Non-Japanese representation Person >
AEA A
Ratio of women executives*?
‘E2O MK % 26.3%
Total Person 19
At A
Ratio of women
k2 Men Person
executives Y N 14
BRE2O ML Number of executives*? 73
4L = %2 3
TEZAE Women Person 5
geg i A
Non-Japanese representation Person

AEA A 4



Ratio of senior vice presidents who are women
THERITRELEX

Total

At

Men

B

Ratio of women as senior

vice presidents

TR ITHRE S Number of senior vice presidents
HITRE D AR T

oy

Non-Japanese representation

HEA

*1The Board of Directors members are defined as directors and Audit and Supervisory Board members.
IR SEBRE . B R VEERD2H.

*2 Executives are defined as directors, Audit and Supervisory Board members, and senior vice presidents.
2 ®BI, IR, EEERTRTREO2ME,

Unit
==Xy}

%
Person
A

Person

A

Person

A

Person

A

April 2024

2024F4H

20.0%

10



Data for Ratio of Women: Japan” X LETICBETS7—4 : HE"

ltem Unit April 2022 April 2023 April 2024
T—%I1EH BAf] 2022548 2023%F4H 202448

0, 0] 0,
RS K % 48% 47% 47%
Women employees in

e e SR LI (IR IRA+ A1) ” 4o% A 42%

Ratio of women of total employees
Ratio of women employees in new hires

Rﬁe}[&%%?fﬁvj\gnmen in managerial positions (section head) % 30% 349% 36%
o =+

Ratio of women in managerial positions (section head and above,
excluding executives or “yakuin”) % 27% 30% 32%
THEEERIEER BRULE. ®REZKRL)

Ratio of women in

managerial positions Total Person

T EIRR LR aEt A - - 1,926
Number of employees in managerial positions
(section head and above, excluding executives  Men Person ) i 1208
or “yakuin”) B A ’
EEBAY BERUL. ®REZRI)
Women Person ) i 628
it A
Ratio of women in senior managerial positions (excluding executives or “yakuin”) o o o
ZHBRERREERL) 19% 21% 24.1%
Total Person 315
Ratio of women in senior =11 A i _
managerial positions . ] :
2o ER R Number of employees in senior managerial Men Person

positions (excluding executives or “yakuin”) B A - - 239
HRBAREZRL) -
Women Person

i A - - 76



Item

T—%I1EH

Ratio of women in STEM-related positions*?
BREEERTE(STEM)ICH T 22

*1 Recruit Co., Ltd.
1AV 7 IL— K

Unit April 2022 April 2023 April 2024
Eify 2022448 2023548 2024548
%

- - 35.8%

*2 STEM is an abbreviation of science, technology, engineering and mathematics, and STEM-related positions include workers that use their knowledge of science, technology, engineering or mathematics in their
daily responsibilities. Calculated based on the percentage of women in the Product Management Division at Recruit Co., Ltd., which is in charge of developing technology-based products and services.

*2 STEMIZscience. technology. engineering & U mathematicsDEEFRTdH D, STEMERE (FRIF. &ilf. TF. HFEOWINMNCEAT2HHZHLXOEBE TERAL TWAHEZIELE T, KAV 7IL—KC
BWC, 7/ /0V—%FRALETOF I MPY—EXFAKEEIBYUT D 7050 MEEAE) ICHIT2LMEEELDEE,

Commitment to Close Gender Pay Gap BRZEDEEDEE(V TV —RAFXv v /)ICEATSAI Vv XV

We have identified the main challenge in reducing the pay gap between men
and women is the low percentage of women in higher Mission Grades and
managerial positions. To address this issue, we are accelerating our efforts
toward our Group's goal of 50% women representation in management, and
intend to boost the proportion of women in higher Mission Grades, including
highly professional personnel.

Additionally, we believe that becoming aware of our unconscious biases,
reducing preconceptions about workplace and working hours, and continuing
our efforts to create an even more supportive, accommodating and fulfilling
work environment for our diverse workforce will be instrumental in upgrading
our organization into one where a broad range of talent can thrive.

As a group operating in the realm of work-related industries, we are committed
to promoting diversity, equity and inclusion in society at large through our
corporate activities, including our services and operations.

LUHTIN—TOBLEOESER(V VI —RAF v v ) DERICEIT E

—DFREEF. LDFEVWI vy a v/ L—ROEEBOZEEENMENT &TH
BEEZTVWEY, ZI T BT —THBIF e EERR SR Z #50%
IHEFICAFCEREAZINRT ST BE7A7 vy Y3 ILAMES
HledD@WIvyay I L—REeESZELREOM EZBEL TVWET,

X ZDOEHEAZEL T, BRICHIERHORBE(\A 7 R)cRDIE, <
BIPREFICNT 2EABRZERL. SHRABEANCE > TEICEBEPI <@
EDPVDHBIBE T BIDICRIEIRZRS T T &lF. BICBEWVWAMDNE
ETEDHEBANDENRICENDEEZITVET,

MtE) ICALPEXEZRERMI UL IL—TELT. HROELRDZEHRIELE
AFE, SEEORLEICEIT T FREPY—ERZ2E80EEESHE2HREEBL
TEMULTWEET,



Data on Gender Pay Gap and Pay Equality BXEOEEDER(YV V5 — R Fv v )\ RUEEOLFHEDORET

Please see below for gender pay gap data (multiyear)™ of Recruit Group.

FY2023

e Unadjusted gender pay gap figures for all Recruit Group companies,
covering all employees in Japan with three occupational bands:
“Diversity, Equity and Inclusion” and “Ratio of women in managerial
positions, percentage of men taking childcare leave, and gender pay
gap of consolidated subsidiaries other than the major consolidated

subsidiaries” sections in the FY2023 Annual Report, translated from the
“Yukashouken Houkokusho’.

e Indeed Ireland: 2023 Indeed Ireland Gender Pay Gap Report

e Indeed France: 2023 Indeed France Gender Pay Gap Report (only in
French)

e Indeed Flex (UK): 2023 Indeed Flex Gender Pay Gap Report

e RGF Staffing (UK): RGF Staffing Gender Pay Gap Report

e Glassdoor: Glassdoor’s 2023 Pay Equity Analysis

Please see below for Indeed’s gender equity data™.

e Indeed U.S.: 2023 Diversity, Equity, Inclusion & Belonging Report

20225 E

e Unadjusted Gender Pay Gap figures of all the Recruit Group
companies, covering all employees in Japan with three occupational
bands: ‘Business Overview,” “Employees” “Diversity, Equity and
Inclusion” and "Other information" sections in the FY2022 Annual
Report, translated from the “Yukashouken Houkokusho”.

e Indeed Ireland: 2022 Indeed Ireland Gender Pay Gap Report

e Glassdoor: Glassdoor’s 2022 Pay Equity Analysis

Please see below for Indeed’s gender equity data™.

e Indeed U.S.: 2022 Diversity, Equity, Inclusion & Belonging Report

*1 The Recruit Group discloses data on gender pay gap for more than 50% of all Group employees.

BHIIN—TOBELEOEEDEREDT —F (EHED)IFAUATLD &
U\,

E<rce

2023FE

IndeedDBLXEDEEDAFHEICET 2T —F 1 IUTZCE

EK&CF)TE@“%%’C@%&’?“JL—77&%5@%2‘(?&1@%%@%& (EFH ’ﬁEEU) :
2024 F6 AR OBEMIESRESE_581 PEOHL
ZERMEICEAT R RO 87 RHSHOSEES
i D "(2) ZERMEDIRT

Indeed Ireland: 2023 Indeed Ireland Gender Pay Gap Report (358D )

a) 2 ZothosElE

Indeed France: 2023 Indeed France Gender Pay Gap Report (7 5 > AFED #)
Indeed Flex (UK): 2023 Indeed Flex Gender Pay Gap Report (5D &)
RGF Staffing (UK): RGF Staffing Gender Pay Gap Report (258D &)

Glassdoor: Glassdoor’s 2023 Pay Equity Analysis (%55 ®D &)

<IEEW,
Indeed U.S.: 2023 Diversity, Equity, Inclusion & Belonging Report (&0 )

202245

IndeedDBXZEDEEDATHICEHT BT -4 BUTZCE

BARICFAET 22 TCOHEGT I —TREBEOELRHOESDER (ERFEH) !
2023F6 HEHTD SPsEREEE M1 EOBR) REESOWR) "(4)%

Indeed Ireland: 2022 Indeed Ireland Gender Pay Gap Report(£5ED &)

Glassdoor: Glassdoor’s 2022 Pay Equity Analysis(ZZED &)

<f2EW,

Indeed U.S.: 2022 Diversity. Equity. Inclusion & Belonging Report(ZzE D &)

MUI =R TI—TE T —T2hD50%BZDNREBICDOVWTEXHDEEDERDT — Y ZHRL TVWET,


https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=23
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=257
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=257
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=257
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=257
https://d341ezm4iqaae0.cloudfront.net/assets/2023/12/04181022/IE-Gender-Pay-Gap-Report-2023.pdf
https://d341ezm4iqaae0.cloudfront.net/assets/2023/02/28123721/Rapport-sur-les-Ecarts-de-Remuneration-Professionnelle-Femme-Homme-dIndeed-France.pdf
https://indeedflex.co.uk/wp-content/uploads/sites/2/2024/03/Gender-Pay-Gap-2023-Strictly-Confidential.pdf
https://www.rgfstaffing.co.uk/app/uploads/2024/01/rgf_gender_pay_gap-2024-Report.pdf
https://www.glassdoor.com/research/glassdoor-pay-equity-analysis-2023
https://www.indeed.com/esg/deib/2023-data%20?co=US
https://recruit-holdings.com/files/ir/library/upload/report_202303Q4_ar_en.pdf#page=22
https://recruit-holdings.com/files/ir/library/upload/report_202303Q4_ar_en.pdf#page=22
https://recruit-holdings.com/files/ir/library/upload/report_202303Q4_ar_en.pdf#page=259
https://d341ezm4iqaae0.cloudfront.net/jobseeker/wp-content/uploads/2022/12/15131012/Final-Indeed-Ireland-Operations-Ltd-2022-Gender-Pay-Gap-report-for-website-publication.pdf
https://www.glassdoor.com/research/glassdoor-pay-equity-analysis-2022/
https://www.indeed.com/esg/deib/2022-data%20?co=US
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=24
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=24
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=218
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=218
https://d341ezm4iqaae0.cloudfront.net/assets/2023/12/04181022/IE-Gender-Pay-Gap-Report-2023.pdf
https://www.glassdoor.com/research/glassdoor-pay-equity-analysis-2022/
https://d341ezm4iqaae0.cloudfront.net/assets/2023/02/28123721/Rapport-sur-les-Ecarts-de-Remuneration-Professionnelle-Femme-Homme-dIndeed-France.pdf
https://indeedflex.co.uk/wp-content/uploads/sites/2/2024/03/Gender-Pay-Gap-2023-Strictly-Confidential.pdf
https://www.rgfstaffing.co.uk/app/uploads/2024/01/rgf_gender_pay_gap-2024-Report.pdf
https://www.glassdoor.com/research/glassdoor-pay-equity-analysis-2023
https://www.indeed.com/esg/deib/2023-data%20?co=US
https://www.indeed.com/esg/deib/2022-data%20?co=US
https://recruit-holdings.com/files/ir/library/upload/report_202303Q4_ar_jp.pdf#page=22
https://recruit-holdings.com/files/ir/library/upload/report_202303Q4_ar_jp.pdf#page=22
https://recruit-holdings.com/files/ir/library/upload/report_202303Q4_ar_jp.pdf#page=215
https://d341ezm4iqaae0.cloudfront.net/jobseeker/wp-content/uploads/2022/12/15131012/Final-Indeed-Ireland-Operations-Ltd-2022-Gender-Pay-Gap-report-for-website-publication.pdf
https://www.glassdoor.com/research/glassdoor-pay-equity-analysis-2022/
https://www.glassdoor.com/research/glassdoor-pay-equity-analysis-2022/
https://www.indeed.com/esg/deib/2022-data%20?co=US

Initiatives to Close Gender Pay Gap BXEDEEDERZMHHT 51 DEUEHM

Recruit Group is promoting the following initiatives to close the gender pay gap.

Recruit Group Companies Based in Japan (including Recruit Holdings)
We have adopted a general policy of "Pay for Performance" and have
introduced a "Mission Grade System" for permanent employees, in which
compensation is determined by the expected role of the employee and the
magnitude of the employee's performance in relation to that role, regardless
of age, year of hire, etc. As a result, there is no disparity in wages between
men and women in the same mission grade or evaluation. We believe that
the primary issue for reducing wage differences between men and women is
the low percentage of women in higher mission grades and management
positions. Therefore, we aim to increase the ratio of women in higher mission
grades, including highly professional personnel, by accelerating our efforts
toward the group-wide goal of increasing the ratio of women in management
positions to approximately 50%.

Please see below for information regarding the other initiatives of our major

subsidiary for pay equality.

Indeed

e Publishes salary ranges for all jobs for employees.

e An annual salary equity survey is conducted to assess progress. The
survey is implemented by an independent outside firm, and is
conducted based on demographics, work experience, responsibilities,
and other factors.

e Increased training for compensation planners who determine merit
and bonus budgets.

BLEOEEDEEDHEINCHEIT T, YT IL—TIFL T OEEA =S T
WZE9,

BRI -T2t (EEED)

LHROEFELRENEZFSETIE "Pay for Performance; ZEAAE &
L. BHERBBEEICOVWTIE. FMPALERZEICEHDLSY, I
BEEZNICNT Z2HROKRES TREBDBMZRET S 'Sy o3y
L—R#l ZBALTWSeH, A—DIvyardL—RPFMilcsnT
BB TOESRERIHD FHA, TDH. BLBOESEERDERICH
(FeE—DRBEI. EDEVWI v Y3V L—RKRVPEERBOLZEDEHEL
CETHBDEEZTVWET, 22T BT IIL—THBIF e gL BB
ZHI50%Ic T B EZICAFICEEAZINET 22 &T mE/A7 Ty Y3
FIAMEEDIZLDBEBVWIS Yy 3V F L —RE2BSZEEROR L% BiE
ULTWET,

SLEOEZDORFEICHE S fcZ DMOEHEA F LT D®ED TT,

Indeed

o WMEEBICE2ETORADEIL > I % A,

o BF. BEATUHABZEREL. ESEEDERICMIT IEBIRT
i fll, AEIFMILL ASBEEN. AOME. BERER, ®RIE
DEHRICEDVWTERLTWS,

o BINEALELEFHZRET ZHMIMEREICTT DMEDR{L,



e Providing employees with training and tools to address issues as they o MWMEEICHULT, MEMNRELLEEZICHNT B DIHEYY —

arise. Training is being provided to people managers on how to Wz, XICEBERICHLU T, ESEEDOEONEDEDH A PEL
facilitate dialogue and the steps to take when changes are needed. BEREFH/EBEICOVWT ML —Z VI %E, BICERAF—LICIFE. ¥
Training is also provided to talent attraction teams on how to broach FBEfMEICN T D@mBDOYD H U A DIHMEZ Eit,
the topic with candidates. o EELZMT—EXELEREFLABICELE T, 2021F38. KEHLT
e In conjunction with International Women's Day and Women's History BHELTWNCEETHIZH. 2L THREDATHN N [CEEE
Month in the U.S., two campaigns, #WorkNeedsWomen and Pay Up, . — = r r N
were launched in March 2021 to highlight how important women are \Tﬁéiﬂb\%hx% #WorkNeedsWomen, & 'Pay Upy ¥ 2/
in the workforce and how difficult pay equity can be. ¥ % RHo
For more details on Indeed’s initiatives for gender pay equity, please refer to here. Indeed D ELZEDEEDAFHEDERDEMEADEMIIIES(HEDOH)ZCE
<TI2&EWN,
Glassdoor Glassdoor
e  Glassdoor sets the goal to promote more employees from o IfTEEY ) — 4 —EREREIN S WEEIC. DEROSIL—THS LD
underrepresented groups to technical and leadership positions to 2 DHEEBRT2EEEEITZ LT, BELXEOESDERDNE

close the gender pay gap. INEBELTNS
=] o

Initiatives to promote gender equity in our supply chain and society V754 F 1 —YRUHEBDY = ¥ 7 —FZF(CRIF =B H»

Recruit Group aims to meaningfully contribute to the communities in which we JII—=KITIN—TTRY TV F—FHICAIT T, BLBTAMN\—=YF7 470
operate through various diversity programs to promote gender diversity in our T LEZBU T BEZREMAY MBHRICEMRLET,
supply chain and society.

For example, at HR Technology SBU, Indeed promotes an inclusive approach B ZIEHRT V7 / OY—SBUDIndeed Tld, ZENRE T 2BEZ ST LKA
to procurement from diverse suppliers including women-owned businesses. A Y724V —hSDREEZHEL TWET, ZHEBY IS0 V—&dME. A
diverse supplier is a business that is at least 51% owned and operated by an - RIEOYA /)T 1. LGBTQIA+DH R, :BREA. BEHAWEFICLST
individual or group that is part of a traditionally underrepresented or 51% U LB - BEESNTWSBEZIELE T, HFMlEIE5%2BLLES
underserved group, such as women, ethnic minorities, members of the W,

LGBTQIA+ community, veterans, and people with disabilities. For more details,

please refer to here.



https://inside.indeed.jobs/breaking-taboos-my-path-to-pay-equity/
https://inside.indeed.jobs/breaking-taboos-my-path-to-pay-equity/
https://jp.indeed.com/esg/supplier-diversity-program?hl=en
https://jp.indeed.com/esg/supplier-diversity-program

Recruit Co., Ltd, a Matching & Solutions SBU Headquarter, also conducts
various initiatives to advocate to help Japanese society to achieve gender

equity.

Recruit Works Institute (only in Japanese): The organization conducts
research projects and disseminates information, including support for
women and promotion of gender equity in the workforce, with the
mission of "creating a next-generation society in which each individual
can work with vitality.

The "iction!" project (only in Japanese): With "Many ways to work,
many ways to live" as the slogan, “iction!” aims to raise awareness
about social issues related to work and provide information that helps
solve them. Through such activities, the project aims to achieve a
future where everyone, regardless of age or gender, will have the
freedom to choose their own path in life and work.

At Staffing SBU, we have implemented various initiatives to support women’s
careers throughout its businesses.

No Glass Ceiling Program: This is an employment program that
provides training, mentorship, and job opportunities for women aged 45
and above who have career gaps or face other employment
challenges.

Remote Work Style for Temp Staff: The SBU’s "remote working style"
has expanded career options for temporary workers with limitations in
hours or locations. This system has particularly benefited women who
previously had to give up their careers due to pregnancy or childcare,
allowing them to continue working.

Mira-yell: The program supports individuals who have no experience in
office work but hope to work as an office clerk, including those who
raise children, through skills training and career development.

ZIP Work (only in Japanese): The program introduces jobs that allow
individuals to utilize the skills and abilities they have acquired, even
when time is limited.

Ny FUI&Y ') 1— 3 VSBUDRIERMLTH DMWY 7IL—MEWTH,
HAHZDY v 5 —FEICEDNBBHRAEPEHKEF ICHOBEATHET,

JII—hT—=0 AT : "—ANOEDDEZTEE EEIT RN
HEORE) ZFEMIC. KEOREIEEZSCME IO 7 M POIE
WAEELTVED,

iction(A£ 7> a3 NFOY b TAEOEEIFTBEALH>TW
W Z22O0—Avic. ZEZEHHEDLL, AETH, WDk >
TH, EEAVEESHZENDFRICAIT T, @< ICET 2R E
HEBFELU. TORRICENDBHRAEEELTVWET,

AMITGESBUICEWTH, AMREE Y XX ZEBU T, XEDF v U FEXIE
FEHICSTESRBEMEAZERL TOET,

No Glass Ceiling Program (5ED & ): 45 LD LM Do IR pLsEk
2EIKT DIHICERESVPIMEY R— M ZREL TVWET,
RERY Y TDT LI —UBANZHE  KEPBFROFKNZREOAD
FrUTOBREZLET 2. RERYY TDTLT—I%HEL
TWET, BFIC. FRPBREZZ>HNFICF v YU 7Z2FHmORITNILR
SR o Te ZE DM R EZ AIREIC L £ U T,
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ZIP7—7 RKEMNRSNTH, BICEFEAFILPENEEFENIESH
EZBNUTWET,



https://www.works-i.com/
https://www.recruit.co.jp/sustainability/iction/
https://www.works-i.com/
https://www.recruit.co.jp/sustainability/iction/
https://www.chandlermacleod.com/no-glass-ceiling-video-case-study
https://recruit-holdings.com/en/blog/post_161/
https://recruit-holdings.com/en/blog/post_136/
https://www.r-staffing.co.jp/sol/contents/promotion/zip/
https://www.chandlermacleod.com/no-glass-ceiling-video-case-study
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Initiatives for Our People with Disabilities [Eh\\\&ERADEEA
We aim for equal participation of all employees, regardless of disabilities.

At Matching & Solutions SBU, including Recruit Co., Ltd, the Headquarters of
the SBU, and at Recruit Office Support, the special subsidiary for people with
disabilities, we work to enable all people, regardless of their disabilities, to
pursue their careers by having the option to choose from a diverse work styles
depending on their own situation.

At Staffing SBU, there are two special subsidiaries for people with disabilities
in the Japan operations: Staff Service Business Support and Recruit Staffing
Crafts. Those companies prepare opportunities for each employee with
disabilities in accordance with their individual skills and qualifications. In that
way, the companies aim to create an environment where anybody can flourish
regardless of the type of disabilities they have, such as people with orthopedic,
auditory, visual, and other impairments.

In addition, Staffing SBU secures employment opportunities for people with
severe learning difficulties in the field of manufacturing, where they often excel.
In addition, we have been facilitating employment of people with chronic
illnesses treated with dialysis who are often said to have the fewest options for
employment. Recruit Staffing works on career support activities for young
people with disabilities by conducting online "job experience sessions" for
middle and high school students with physical disabilities who attend special
needs schools.

At HR Technology SBU, Indeed encourages employees with various disabilities
to flourish through the employee-led Inclusion Business Resource Groups
(IBRGs). One such group is Access Indeed (video), an official employee-led
IBRG that helps to drive education and awareness around inclusion for visible
and invisible disabilities in the workplace. Access Indeed, and other IBRGs
discuss challenges and solutions to nurture a sense of belonging for all
employees.
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https://www.youtube.com/watch?v=-Y8SEvOPOnw
https://www.youtube.com/watch?v=-Y8SEvOPOnw

Percentage of Employees with Disabilities: Japan™ [EhWEEMRLLE : &

June 2022 June 2023 June 2024
2022568 2023%6H 2024568
[;\I;Q%e%of applicable persons Pir%c;n 3,224 3.701 42545
*2
;‘\’}Zat'z % 2.44% 2.51% 2.67%
Recruit Office Support o 0 0 0
Percentage of employees DI —KAT 0 ZAFR—b L 2.85% 2.89% 2.99%
with disabilities
R WERAX SEUCIOE I S % 2.36% 2.49% 2.60%

Recruit Staffing Crafts o 0 0 0
I —RRIY T 4T TS5TY %o 2.35% 2.34% 2.62%

*1 The percentage is calculated by including the number of employees of the parent company group of each special subsidiary in the total number of employees. The companies included in the denominator to
calculate the percentage for each special subsidiary are as below (as of August 2021).

Consolidated companies of Recruit Office Support: Recruit Management Solutions Co., Ltd., Recruit Zexy Navi Co., Ltd., Recruit Career Consulting Co., Ltd., Recruit Co., Ltd., Recruit Holdings Co., Ltd.,
RECRUIT MEDICAL CAREER Co., Ltd., Recruit Kitakanto Marketing Co., Ltd., Recruit Carsensor Co., Ltd., RGF Talent Solutions Japan K.K., NIJIBOX Co.,Ltd., Indeed Japan KK., Seanuts Co., Ltd.,
Recruit Office Support Co.,Ltd

Consolidated companies of Staff Service Business Support: STAFF SERVICE HOLDINGS CO., LTD., Staff Service Co., Ltd., Techno Service Co., Ltd., Staff Service Office Management Co., Ltd., Staff
Service Business Support Co., Ltd., Staff Service Cloud Work Co., Ltd.

Consolidated companies of Recruit Staffing Crafts: Recruit Staffing Co., Ltd., Recruit Staffing Information Services Co., Ltd., RECRUIT R&D STAFFING Co.,Ltd., Recruit Staffing Crafts Co., Ltd.

M BEBPF LTI -TeheRatIcAE L TRERXZHEEL TVWEY, ZFIFRHOBNVWEERLRONBICEENZRLEUTDOED T, (2021F8BKR)

DII—RAT 4 ZAHR=F : %REHVIIL—FIYRIAYRNY Y 2=y 3V X ARV IZIIL—FEIV B, RAXESHV - FvUT7aVHINTa V7 BREHY ZIL—F, RS
HU V= R=ITa VIR ARV IIL— AT AILFv U7 XSV 7 IL—bLEEY—T TV ARV I I— b Hh—t o — RGFZL Y NV a1—Y 3y XKASH.
KRS ZIRY 7 X, Indeed Japan #h&tt, AR —F vV, BASHEY IIIL— AT 1« ZHR—K

2y T —EAEIRIYR—b . RAEHRAI Y TH—ER - R=ILT 1 VTR, RS-y TH—ER RAEHT I/ - T—ERX HASHRI Y TH—EX - AT ATRIAY K,
BRRAEHZAT Y 7H—ER - EVRZAYR—b BAEHRA IV TH—ERX - IFIRT—2
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TA4T5TY

*2 This figure is the total percentage for all 24 companies, namely those in Recruit Office Support consolidated, Staff Service Business Support consolidated, and Recruit Staffing Crafts consolidated.
Q2ARBEIE ) V= AT ¢ AYR—NEE, RV T —EREIRIAYR—NEE, VIIIL—KNZAT Y TA V70TV EEDO24DEFT T,



Initiatives for Our LGBTQ+ People LGBTQ+D#E¥E (CFH 9 ZEHM

We want Recruit Group to have an environment where all employees can
participate equally, regardless of sexual orientation and gender identity. We are
committed to promoting inclusion and respecting their human rights of
LGBTQ+*" people.

Recruit Group also supports the Standards of Conduct for Business, Tackling
Discrimination against Lesbian, Gay, Bi, Trans, & Intersex People, developed
by the United Nations Human Rights Office. Each company within the Group
encourages the business community to tackle discrimination against LGBTI*?
people.

Employee resource groups within the HR Technology SBU encourage LGBTQ+
employees to flourish. At Indeed, the "iPride Inclusion Group" celebrates and
supports LGBTQ+ culture and community, both in and outside of the Indeed
workplace. At Glassdoor, the “Pride” Group celebrates shared -cultures,
backgrounds and experiences, and also contributes to product improvements,
employee policies, and more.

At Recruit Co., Ltd, Matching & Solutions SBU Headquarters, voluntary
e-learning programs are available for all employees, to provide education on
Sexual Orientation and Gender Identity (SOGI) and support for LGBTQ+
employees. The e-learning has been provided to over 27,000 employees in
FY2023. The SBU conducts seminars on SOGI and LGBTQ+ themes, inviting
external experts and individuals involved in these issues every year. These
seminars provide opportunities to contemplate strategies for fostering an
inclusive work environment where everyone can be their authentic selves. In
addition, we are developing a more comfortable working environment, by
expanding familial benefits to same-sex partners, and launching an LGBTQ+
Hotline.
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https://www.global-lgbti.org/about-the-standards-of-conduct
https://www.global-lgbti.org/about-the-standards-of-conduct
https://www.global-lgbti.org/about-the-standards-of-conduct
https://www.global-lgbti.org/about-the-standards-of-conduct

Companies of Staffing SBU work together with employees of the LGBTQ+
community to increase awareness and understanding of the barriers they are
facing. RGF Staffing Belgium has appointed a Diversity & Inclusion (D&l)
Manager and 15 D& Ambassadors to educate employees’ on DEI issues.
With such allies, the company supports the LGBTQ+ community by recognizing
specific events, such as Mardi Gras and World Pride, and organizing “Curiosity
Cafe,” where employees in the LGBTQ+ community are invited to talk and work
together on biases.

Recruit Staffing provides education programs on promoting LGBTQ+
understanding to all employees as part of their human rights training. Staffmark
Group and RGF Staffing APEJ recognize events related to the LGBTQ+
community, such as Pride Month in June, to familiarize employees with these
awareness gatherings.CSI Companies support displaced LGBTQ+ youths in
the community together with their employees.

For a list of other external awards related to initiatives for our LGBTQ+ people,
please refer to External Recognition in this ESG Data Book.

AMIRESBURL TR TIE. LGBTQ+IZ 2 =7/ ICEBI BMEFEEEL LD
IZ. ONEET DEEICOVWTDRBMPEREDEEICEHTWET, RGF
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Y-z L. RESDDENCET 2EBZEEL TWET, BEAEMICIE,
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EHICHVN, REBDEH#M EICESLTWEY, 2L T, CSI CompaniesT
FIZI2Z2T70XE|EL T, REBE EBHITEHEZRER I NILGBTQ+D
BB XRICHDHATNET,
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*1 LGBTQ+ is an abbreviation of Lesbian (L), Gay (G), Bisexual (B), Transgender (T), Queer or Questioning (Q) which indicate individuals whose sexual identity and sexual orientation is not fixed, and (+) for other

sexual minorities.

*1LGBTQ+id. LAEFZ V(L) 1 (G) NAEZYaTIB) NSVRITVF—(T) BEOEHAROUNIEANAEE > TOWVAVWADTI EEETVIRFI =V (Q) ZOMDEI Vv ILYA /)T 1 (K

DER)D Z & ZIE T (+) DI,
*2 LGBTI is an abbreviation for Lesbian (L), Gay (G), Bisexual (B), Transgender (T), and Intersex (1).

2 LGBTIIE. LREF V(L. 1 (G) NAEIY1TIB)N RFVATTVH—(T) 1 VF—ty T Z()D,



Initiatives for Racial/Ethnic Equality and Religious Freedom A& - RIEOFEERBOBHICEY 2 BEH»

Recruit Group strives to establish an inclusive workplace that enables all
employees to participate actively, and upholds racial and ethnic equality as well
as religious freedom. To foster a corporate culture that recognizes and values
diversity, Indeed has established several Inclusion Business Resource Groups
(IBRGs) and Affinity Groups led by employees. These groups include the
"Asian Network," "Black Inclusion Group," and "Unidos," which focus on
amplifying the voices and experiences of racial and ethnic minorities, and the
"Jews of Indeed," "Muslims of Indeed," and "International Inclusion Group,"
which raise awareness of the connection between religion and identity. To
support the spiritual and religious needs of employees, Indeed provides a total
of 90 wellness rooms across its offices for personal reflection, religious
practices, and other purposes during the workday.

Initiatives to promote age diversity FHiD Skt = HET 2 IEHA

At Recruit Group, we foster a culture that values diverse perspectives,
regardless of age, and have been dedicated to creating significant new value
for both society and our company since our establishment. To promote
diversity, we have been actively appointing individuals from different
generations to important positions, including senior management roles. Our
board of directors is composed of a diverse group of individuals spanning
multiple generations, ranging from those in their 40s to their 70s*".

VU= —TTEREELENERTEDIREZBIELTED, AE-
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https://inside.indeed.jobs/inclusion/
https://inside.indeed.jobs/inclusion/
https://inside.indeed.jobs/inclusion/
https://inside.indeed.jobs/inclusion/

At Recruit Holdings and Recruit Co., Ltd, which is a holding company of
Matching & Solutions SBU, we employ a unique compensation structure called
Mission Grades. Under this structure, an individual's pay, including salary and
bonus, is based on the impact, difficulty and complexity of their assigned
missions and their expected performance, rather than their tenure or past
experiences with the company? We also believe in creating a work
environment where individuals can continue to contribute their talents and
expertise regardless of age. As such, we do not impose a mandatory
retirement age for managerial positions and have a continuous employment
system that allows individuals to work until the age of 65, even though the
retirement age for full-time employees is at 60.

Furthermore, HR technology SBU Indeed has a significant presence of diverse
generations. As per Indeed’s global employee statistics, the millennial
generation (born from 1981 to 1996) constitutes 79.5% of Indeed's workforce,
followed by Generation X (born between 1965-1980) at 14.1%. Generation Z
(born between 1997-2012) comprises 5.62%, while Baby Boomers (born
1945-1964) make up 0.76%.**

*1 For more details, please refer to our website.
EMET I IV A b E BRI,
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*2 We provide various opportunities for young employees beyond the standard onboarding training for new graduates and mid-career hires. Aiming to help young employees grow and enhance their skills for example,
we provide access to foundational skill training for IT service development roles, chances to propose new business ideas, appointments as presidents of subsidiary companies, secondments to clients, placements in

desired projects, and more.

2 BFHBICRITE FRALERFOA Y R—F 1 VIFHECE EE5F BEPAFLT v 7RANE L THABRAERHELTVET, AlE LT, ITH— R BIRBERES R OB R+ ILHHE O 2 ik
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*3 For more details, please refer to Indeed 2023 Diversity, Equity, Inclusion & Belonging Report.
*3 5£#f & Indeed 2023 Diversity, Equity, Inclusion & Belonging Reportx & < 72 LY,



https://recruit-holdings.com/en/sustainability/governance/
https://recruit-holdings.com/ja/sustainability/governance/
https://jp.indeed.com/esg/deib/2023-data?hl=en&_ga=2.167031742.1458280541.1690855030-416310170.1654554570
https://d341ezm4iqaae0.cloudfront.net/assets/2023/09/07172153/2023%E5%B9%B4%E3%83%80%E3%82%A4%E3%83%90%E3%83%BC%E3%82%B7%E3%83%86%E3%82%A3%E3%80%81%E3%82%A8%E3%82%AF%E3%82%A4%E3%83%86%E3%82%A3%E3%80%81%E3%82%A4%E3%83%B3%E3%82%AF%E3%83%AB%E3%83%BC%E3%82%B8%E3%83%A7%E3%83%B3%E3%80%81-%E3%81%8A%E3%82%88%E3%81%B3%E3%83%93%E3%83%AD%E3%83%B3%E3%82%AE%E3%83%B3%E3%82%B0DEIB%E3%83%AC%E3%83%9D%E3%83%BC%E3%83%88.pdf

Employee Compensation and Equity Incentives #EESIREICDWT

Recruit Group's employee compensation system, as stipulated by internal
policies, is guided by two fundamental principles: Equal Pay for Equal Work
and Pay-for-Performance. In accordance with these principles, we strive to
provide fair and equitable compensation that exceeds the minimum wage and
complies with all relevant laws and regulations for all employees and temporary
workers. Additionally, we have implemented a performance-based incentive
pay system to promote employee engagement and contribute to the company's
long-term growth.

Variable Performance-based Pay

We conduct annual performance reviews of all full-time employees in the
Group, which includes setting goals and career plans, and offer
performance-based incentive pay. Our three SBUs have also established their
own optimal compensation system according to their distinctive business
characteristics.

In HR Technology SBU, we offer an equity-based incentive plan to its
approximately 10,000 employees that is aligned with company performance. At
Recruit Holdings and Matching & Solutions SBU, we also provide
performance-based incentive pay to our employees. Staffing SBU has also
introduced performance-linked remuneration based on its "Unit Management"
system that transfers authority to an organization that is best familiar with local
needs and markets to maximize the outcome. The employee compensation is
linked to performance, and properly rewards employees for their expected roles
and achievements.

For more detailed information on the performance-based pay we provide to our
employees in both HR Technology and Matching & Solutions SBUs, which
accounts for more than 73% of our employees, please refer to the links below.
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https://recruit-holdings.com/en/blog/post_134/
https://recruit-holdings.com/ja/blog/post_134/

e HR Techy SBU:

o Indeed's Equity-Based Incentive Program (Indeed website)
e Matching & Solutions SBU: HR System (only in Japanese)

Employee Stock Ownership Plan (ESOP)

The Company has implemented an Equity Incentive Plan primarily for HR
Technology SBU employees, which has approximately 13,000 employees
(approximately 26% of all Recruit Group employees), utilizing shares of Recruit
Holdings, with new grants beginning in the calendar year 2021.

The Company believes that this plan will emphasize to its employees the
significance of their contributions toward enhancing the Company’s enterprise
value in the mid-to long-term. Equity-based incentives have become a standard
practice for publicly listed global technology companies. As a result, the
Company believes that the implementation of this plan, for which the main
recipients are primarily employees in the HR Technology SBU, will be an
invaluable tool for recruiting and retaining talent globally. The Equity Incentive
Plan operates through an Employee Stock Ownership Plan Trust (ESOP Trust).

For more details, please refer to the section “Equity Incentive Plan for Employees”
in the FY2023 Annual Report, translated from the “Yukashouken Houkokusho”.
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Employee Stock Purchase Plan (ESPP)

To raise employees' awareness of their participation in company management
and ability to enhance enterprise value over the mid-to long-term, we
implement the Employee Stock Purchase Plan for approximately 26,729
(approximately 52% of all Recruit Group employees) of the permanent
employees in Recruit Holdings and its main subsidiaries located in Japan.
Employees that join the plan can purchase Recruit Holdings’ shares by
contributing a certain amount of money.

The amount can be set by each employee, with the minimum being 1,000 yen,
a much smaller amount than what it would cost to buy the shares in the market.
Furthermore, employees who join the plan receive an amount of money equal
to 5% of their contribution to the plan as a financial incentive.

Labor Management 3575 EHE

Recruit Group adheres to all applicable labor laws and regulations at the local
level, ensuring the rights and wellbeing of our employees and temporary
workers are protected through compliance with standards for working hours
and overtime. As a company, we are committed to upholding these labor
standards and communicate this commitment to all employees and temporary
workers upon joining the organization, across all subsidiaries of Recruit
Holdings globally.
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Rights to Collective Bargaining / Freedom of Association FEl{&3Z#1E/ 54t DEH

The Recruit Group Human Rights Policy highlights our commitment to
upholding and advancing the internationally recognized human rights outlined
in the International Labour Organization (ILO) Declaration on Fundamental
Principles and Rights at Work. These Rights at Work refer to freedom of
association and the right to collective bargaining, the elimination of all forms of
forced or compulsory labor, effective abolition of child labor and the elimination
of discrimination in respect of employment and occupation.

Under the Recruit Group Human Rights Policy, the rights of employees and
temporary workers of Recruit Holdings and its consolidated subsidiaries,
including job seekers, candidates, seconded employees, self-employed
workers, and all other persons who work temporarily for our clients through our
staffing businesses are protected.

Recruit Holdings and Japanese group companies have an employee
representative system in compliance with Japanese law. Whenever we
establish new rules or change rules on working conditions, the Company
explains those changes to all employees, and then the employee elected to
represent the majority of the workers at that workplace will review the final draft
of the new or changed rules, to ensure the employees' opinions are reflected.
Revised company policies and regulations are integrated into the labor
regulations or a labor-management agreement that is entered into by the
company and employee representatives. This labor-management agreement
covers approximately 53% of the company's workforce.

Occupational Health and Safety Management @& 4% & ZE2EE

At Recruit Group, we strive to protect the health and safety of our employees
and provide a workplace environment where each and every employee can
work comfortably based on our value, "Bet on Passion".
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https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/

Among various risks that may affect the Company's financial condition, results
of operations and cash flows, the company identifies risks associated with
occupational health and safety (OHS) as a “high-priority risk”, which the
Directors of the Board and Senior Vice Presidents determine to be of
importance and require countermeasures. Under our risk assessment, Recruit
Group specifically views the following as our OHS risks.

e The Company’s inability to attract and retain qualified employees and
maintain a positive work environment for its employees could harm its
business and inhibit its ability to operate, grow and achieve innovation
successfully.

e The Company’s business operations are exposed to natural disasters,
terrorism, pandemics, calamities or other factors.

For a detailed explanation on our high-priority risks and other risks that may affect
the Company, please refer to the "Risks That May Affect the Company’s Financial
Condition, Results of Operations and Cash Flows" section in the FY2023 Annual
Report, translated from the “Yukashouken Houkokusho’.

Procedures to investigate occupational health and safety situations

At Recruit Holdings Co., Ltd. and Recruit Co., Ltd., employee safety in the
event of a disaster is confirmed through a safety confirmation system that
utilizes both e-mail and dedicated applications. In addition, our Risk
Management Regulations clearly define escalation protocols, in an unfortunate
event where the lives of management or employees of a company are in
danger, and the company is required to make a decision on how to respond.

Training provided on occupational health and safety

Recruit Group provides OHS education and ftraining to employees. For
example, at Recruit Co., Ltd, various initiatives take place, including the
handout of disaster preparedness handbook, regular distribution of newsletter
on OHS, and online training on disaster prevention. In addition, OHS guidelines
for managers are provided.
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Wellness at Work Survey

At Recruit Holdings Co., Ltd., we conduct a monthly “Wellness at Work Survey”
to check the condition of our employees. The survey takes about 3 minutes,
and employees can answer on a scale of 1 to 10 about their physical and
mental condition. In addition, employees can talk about their condition freely in
the comment field. Through the monitoring of the results, the Human
Resources Department evaluates the progress in reducing and preventing
health issues and risks, and provides support to employees as needed.

Non-Compensation Benefits and Measures to Support Employees

We offer a range of benefits to all employees, including paid leave and health
management. In addition, each SBU and subsidiary at Recruit Group provides
benefits to its employees, reflecting their needs.

For example at Indeed, one of our main subsidiaries leading the HR
Technology SBU, various benefits are provided to approximately 12,000
employees (approximately 23% of all Recruit Group employees), such as
medical insurance, worldwide systems that allows employees to take unlimited
paid leave known as Open PTO, remote work, paid parental caregiver leave,
paid bereavement leave, support for employees who are fostering a child or
caring for a family member, support for employees who identify themselves as
female, counselings, fithess and meditation classes, and more. Please refer to
Welfare benefits of Indeed. Inc. for more information.

Staffing SBU, which leads our staffing business, and operates in Japan,
Europe, the US, and Australia, provides optimal welfare benefits in each
country. Please refer to the non-compensation benefit of our main subsidiaries
of Staffing SBU as follows:

e Welfare benefits of Staffmark Group. LLC in the US

e Welfare benefits of RGF Staffing APEJ (Chandler Macleod) in Australia
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Recruit Holdings and Recruit have implemented the following initiatives for their
approximately 20,000 employees (approximately 39% of all Recruit Group
employees), including contract employees.

Remote Work

Recruit Group promotes remote work. At Recruit Holdings and Recruit, remote
work for any reason and any amount of time had been introduced on an
organization-by-organization basis since 2015, before the spread of COVID-19.
From April 2021, this was introduced for all direct employees, including contract
employees, with the exception of some positions (those related to the
placement business and counter business). In accordance with our internal
remote work policy, we consider a remote work location to be any location that
is appropriate for work™, with inappropriate locations classed as those that may
harm the rights and interests of Recruit Group or a third party. In addition to
that, we provide our employees, including contract employees, with access to
more than 950 satellite offices across Japan (as of June 2024).
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*1 Examples of such locations include home, satellite offices, cafes, public transportation (Shinkansen bullet train, airplane cabin, etc.), etc.
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Flexible Working Hours
Flexible working hours are applicable for all employees, including contract
employees, with the exception of those that are hourly employees.

Average of About 3 Days Off Per Week Per Year

Starting in April 2021, Recruit Holdings and Recruit increased the number of
annual holidays that employees can freely decide the days to take, apart from
calendar holidays and paid vacations. This allows employees (including
contract employees) to take an average of approximately three days off per
week per year, without changing their annual scheduled working hours or
salary.

Vacation and Leave Systems That Are Not Limited toward Specific
Requirements or Attributes

In order to emphasize our respect for the diversified work styles of our
employees, from April 2021, we adopted a vacation and leave system that is
not biased toward specific requirements or attributes.

e For childbirth and childcare, in addition to the 6 weeks of prenatal leave
and 8 weeks of postnatal childcare leave stipulated by law in Japan,
Recruit Holdings and Recruit have established their own maternity /
paternity and childcare leave system. Employees can take 40 days paid
leave in total which can be taken from pregnancy until the child is 12 years
old, regardless of the employee's gender.

e For nursing care, in addition to the legally stipulated maximum nursing
care leave of 93 days per family member in Japan, Recruit Holdings and
Recruit offer 5 days paid care leave that can be used for family members,
including pets, regardless of legal requirements, such as certification of the
need for nursing care. Rather than presuming a long-term leave of
absence, we support our employees in continuing to work while balancing
vacation and leave, together with remote work and increased annual
holidays.

PAVE R A%l
2TCDREEFENLEZEH. KEFDOEBFEZR)HICILYIRXSA
LFIPEHINTWETD,

FRITH TR HI3E
9= RIR—ILF 1 YT RRGY & L— b TH. 20214548 & D, B LD
APERINBEEIIC. B8 3 H %A THRICRY 5N 3 ERIKEREE
PLE UL, TRICHVEEREIHREE0)E, FRAEHBRE RS
RZERTIC, FRTH CBIMIIA ST BT LT TT,

BEEMGPREIEICRES VKRR - AREREIE

BEFDZREZXEERL. 2021F4B & D, BEEGHEPLPEEICRES B VKR -
FKEHIEZRAL TWED,

o HEBREMNBEETIE. BEADEETED SN TVDERINKEZGE
B, EROBRAESBREICIMA T, YIZIL—KMR=ILT 1 YT IARTY
JI—hDOBBEOHIEE LT, REEOURICEDLSI, EiRkPHS5FE
HIMM2RE TOB TS AIRERLE - BIRDIcH DEIRAKIR(EET40H) %=
FITTWET,

o NERMETIE. HRADEETESDSNTWEERONENRETH BZNEN
KREIAICDEZBEEIBHICMA T, YZI—hR=IT 4 YT ARV
JI—hDBMBEDHEE U T, ENEREFOEEEGHZ/bDI. Ry b
HEDLEREDHICFATE2E/HROT PHRIBRGE)ZRITTWET, &
fo. REBOREBZRIREETDZDTIERL, UE—RNT—7PEBINUCERM
HKBEHDLET, MIZULALSEEHRKITEZZE2XEULET,



Paid Leave for Half-Days
Employees including contract employees are able to take paid leave for
half-days.

Shorter Working Hour System

Employees including contract employees can work for shorter hours (fewer
hours in the week than what is deemed full-time employment), which is up to
120 hours per month. For childcare reasons, shorter hours are permitted until
the end of the fiscal year in which the child turns 12-years old, and for nursing
care, shorter hours are permitted up to two times in three years. This excludes
employees who have been with the company for less than a year, or
employees who work less than two days per week. The system allows them to
bring forward or push back the start/end of their working hours, and to avoid
working overtime.

Second Jobs and Side Jobs

Upon approval of the supervisor and the head of the human resources
department, employees including contract employees are able to have a
second job or a side job. Second jobs are permitted only outside of working
hours, and to the extent that they do not affect an employee’s work at Recruit
Group.

Regular Medical Check-Ups

We arrange medical check-ups at all workplaces, either by visits from
healthcare professionals or at nearby medical facilities, with the target of 100%
of employees, including contract employees, having a medical check-up once a
year. When employees require follow-up tests based on check-up results, we
arrange opportunities to get examined at a venue or medical facility similar to
that used for the regular medical check-up. Referrals are issued in accordance
with the particular conditions when treatment, lifestyle modification, or other
intervention is required, and appropriate follow-up is conducted through
consultations with physicians and nurses, health guidance, or other means.
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People eligible for specific health guidance receive follow-up care in the form of
guidance provided in coordination with the Recruit Health Insurance Union.

Working Hours Monitoring System and Measures against Overwork

We implement internal policies and measures against overwork as part of
work-hours management in compliance with local labor laws and regulations.
Specifically, the Company and Recruit Co., Ltd. is committed through their
Employee Work Policies that the daily standard working hours shall be up to 8
hours. In addition, Recruit Group Code of Ethics explicitly states the Group’s
commitment to comply with all applicable laws, including the Japanese Labor
Standards Act, which mandates for working hours to be a maximum of 8 hours
per day and 40 hours per week.

To ensure the wellbeing of employees and prevent health problems, Recruit
Holdings and its consolidated subsidiaries commit to reducing excessive
working hours. We have introduced a monitoring system to track working
hours and send guidance on reducing overtime via email to employees
including contract employees and their supervisors when an employees’
overtime work is excessive.

Employees including contract employees whose hours exceed the set standard
have a healthcare consultation with a physician, as well as a check of their
general health condition and any necessary follow-up care. Their work hours
are also restricted. Necessary measures are taken to prevent deterioration of
the health of employees who have some type of health concern, including
setting up individual consultations with a physician after conclusion of the
healthcare consultation.
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Mental Health Measures

Recruit Group has taken initiatives to protect the mental health of employees
as a key theme. Health maintenance staff are placed within the human
resource sections of each company, where they coordinate with physicians and
nurses in the Health Management Office to take preventive measures. Content
related to mental health is incorporated into training for new employees and
new appointees to managerial positions.

This aspect of our employee education activities aims to cultivate a corporate
culture enabling the prevention and early detection of mental health issues.

Stress checks are also conducted within companies to ascertain the level of
employee stress and existence of mental health issues. Based on the results,
employees considered to be at high risk for mental health issues are provided
with follow-up services on an individual basis, including individual consultations
and contact with physicians.

Other Types of Consultation

The Health Maintenance Office appoints nurses in charge of companies and
regions to provide consultations on Recruit Group employees' health
management. They are available at any time to handle inquiries from and offer
advice to employees about mental and physical health issues.

In addition, external health consultation providers are contracted to establish a
system enabling 24-hour access to health consultations for members and their
dependents of the Recruit Health Insurance Union. Women make up a large
percentage of our workforce, and female-specific health issues are not
uncommon among employees. Therefore, health seminars for women and
opportunities for health consultations with gynecologists are regularly arranged,
led by the Recruit Health Insurance Union.
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Raising Work Productivity

Through reviewing work processes and introduction of IT tools, Recruit Group
is working to improve our productivity without losing any value. Some of our
initiatives include:

e Moving meetings online through the use of business messaging, cloud
storage and video conferencing.

e Inviting experts to talk at events to help spread knowledge concerning
productivity, and to share expertise in developing productive work and
study environments while maintaining a work-life balance.
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Childcare and Nursing Support &R * /it

Childcare Support: Daycare Center Entry Support

Working parents are increasingly in need of support to get their child into a
daycare center in Japan. This is especially an issue in the Tokyo metropolitan
area. In response, we set up an internal mechanism to offer optimal solutions,
stationing in-house "Hokatsu-No-Mikata Counselors (daycare center entry
counselors)" since FY2018. (“Hokatsu-No-Mikata” literally means “being on the
side of parents trying to get into a daycare center.”)

They identify and sort out various daycare center entrance rules that differ from
municipality to municipality and propose the best way to get into a daycare
center suited to each parent's needs, such as their lifestyle and the timing of
returning to work. We also formed partnerships with third-party daycare centers
to support returning to work. As a result, the daycare enroliment rate” of the
employees who used our support in FY2022 was 100%. In FY2020, we started
to share this mechanism and knowledge with other companies, to contribute to
society through the improvement of childcare support.
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EE. BREZHRLICEEZRBERAREY(FREF)DIE=—XICH L. 2018
FELDHRNICERIT S REODIAHY) HAEHKELR ST, mERY
Va—YaVeRETESHHZBELI LT,

BB EICERZRBEARIN—IZEEL, 54 771 )L VERFESE
DHZBICEDLELRELGEEAEZRELTVWET, BRIC. AHLDRBEEE
PIRELTED., WODULTEBTESREZEZI TWET, ER. 2022FEI(C
MREDIAY) ZFAUCREEDARREE" [F100%EEXD XL, &
I, 2020FELD NSRS - FLyIYERACEY TP LTWVWET,

*1 The percentage of employees who were able to enroll their children in daycare centers out of the employees who used "Hokatsu-No-Mikata".

M MREDIAY) ZAAULREREDSE, FELHRBRICAB TS LRERDES,



Other Childcare Support Support Systems
In addition to the above, Recruit Holdings and Recruit have introduced the
following systems:
® Online consultation: A service that allows online consultation with
doctors and midwives from the start of pregnancy.
® A system to subsidize the cost of childcare services: We have contracts
with babysitters who can provide care for children, including sick ones.
The subsidy is equivalent to the actual cost of 10,000 yen per day per
child, and is provided up to a maximum of 10 times per year.

Please refer here for detailed information (only in Japanese).

Nursing Care Support: In-House Support and Training

We have created a variety of resources to allow employees including contract
employees to inform themselves on balancing work while providing nursing
care for their families. Some of the measures that have been implemented
include publishing handbooks with fundamental knowledge and conducting
seminars on key topics.

ZDMDOE RMILKIEFIE
FEbcE, YII—FR=ILT 1o VT IARTY 7 I)L— bk TIEUTOHIE%
BALTWETD,
o AVSAVIEHK HIRENSA Y SA Y CEMPBIEMICHEKRTE S
H—E X DR,
o BRU—EXEBERZMHEINTZHE  BEHNBAERARE—Y Yy ¥ —
EEANTR, WMEENFBLLEBES., FEBIAYHLD1HIAH, £
10[0]%Z ERRICEEE Y2 & fEBh.

FHllEIE 57 cBLLE N,

NEXIE: MiEEExIE
NEEHEOMIOEBNHBEZTEDI/N\Y R T v I DRHEYEIF—FE
% MEBEWHEEZSD)IWMIELMILII S L TCRELRERMNBZE DD
D SZZHARL TVWET,


https://www.recruit.co.jp/employment/students/workstyle/
https://www.recruit.co.jp/employment/students/workstyle/

Percentage of Childcare Leave Taken: Japan” BRAZEOHEE : &

ltem Unit April 2022 April 2023 April 2024
T—4~I1EH ==X v2 2022748 2023F48 202448

Number of maternity/paternity leave recipients Person
leave R P 506 618 701

O I
é‘%?rr%i,gverage % 59.5% 95.7% 118.4%
\g,‘[?i”e” % 102.7% 126.2% 136.2%

Childcare leave acquisition

rate™

z= 78 2"

A gﬁ; % 15.9% 64.2% 99.2%

Maternity/paternity

Men — No longer than one
week % 15.4% 27.4% 42.4%

E5 |4 _ ‘:él: N
Childcare leave Bt - 1ERUA

BIRIRE T =

é?;;‘rqaz‘;fj’rage ejf"” 518 1,113 1,474
‘gfl?g‘e” Pefm 453 746 880

Number of childcare leave

recipients

BRAENSEHK Men Person

B
B A 65 367 594

Men — No longer than one Ee—
week A 10 157 252
B - 1 BRMUA



*1 Recruit Holdings Co., Ltd. / Recruit Co., Ltd.

TUIIN—KR=ILTa VTR U7IL—k

*2 Until 2022, the percentage of those who took childcare leave, out of those who had a child (or registered a child) in the relevant fiscal year. From 2023, the percentage of those who took childcare leaves of either
the statutory leaves or our original leaves out of employees who have a child before elementary school. The rate of employees taking childcare leave is calculated based on Article 71-4, ltem 2 of the "Enforcement
Regulations for Childcare and Family Care Leave Law" for the relevant year.

*2 2022FFETIE. REFEICFELDEFNL(ERULABDSE, BRAEZIELUCEDESG, 2023FLEIE. NERAZFFOFZRHOMEEDS L, FEOBRAEFNES LLE. HE - BRZENE
LU Z)L— MBORBRHEDEE S5 —A, UL IEMADINEZ UIcEDESG, BRIEER. "TBREAE. NERESEBREXERENEZT O HEEORULICET 2 ERETRAETIRDIE25SDER
REZDONEEEZ. ZIUFEZHRICEHLTWS,

Other systems for employees Z {5 S HIE

Recruit Holdings and Recruit have established various systems to provide YO I—KR=ILT 4 VT ARTY 7 )IL— K TlE, REEOFFOLPEAN
employees with opportunities to fulfill their curiosity and strengths and spur ENENdE5BFv V7P T7y TOEREIHZEIE L. FEFEZRIT TV
their career development.. ESC
e Ring (Corporate Venture System): Ring is an annual new business o RiNg(TEANYF v —HE): 1982FE L DEBEFEEBINTWDH
proposal contest that began in 1982. Every year, about 1,000 REXEREIVT AL Rings 28 A, BF. [EEEN 51,0004
applications are received from employees. Please refer here for BOIGEND B, FHMlllFIESZ BT,
detailed information. o FrUFPUITHEMRALRFTHE)" HRNOLEXDOHSEZA Y T
e Career Web System (internal recruitment system)™': A system where yETry 7L, HENPBARICKEL. EEBTESHEZEA, A
jobs from all businesses within the company are posted online. DAMBEICH U, 14D X TIGEABE(FIE), YV FV I UG
Employees can freely apply and transfer. Up to four applications per B, TTHED LFAICEEDIEGER L, FHllEt5Z2cEBLLKLE
person may be submitted (once a year) for internal job openings. If (A
matched, the supervisor of the former department has no right of veto o Ef - HEEREDIEEMFEEBRBHRVE) | BEDKREIC DL
over the transfer. Please refer here for detailed information (only in T, ABEHRWVEZ T,
Japanese).

e Incentive system for acquiring qualifications and taking skill exams
(Cash gift award): Cash gifts are offered to those who acquire certain
qualifications or pass certain exams.

*1 To support employees who want to take on new tasks (beyond their current job), we have implemented other programs, such as providing opportunities to participate in cross-departmental projects, through the
Career Web System and other means of volunteering.
T BEBREBUMICFr LY I LESETIREBNDXIEE LT, MICHF v UT Tz THOFEFHIEOBAY, HMPIEM 7OV 7 MOSIEEDREZT> TVWET,


https://recruit-holdings.com/en/blog/post_20211015_0001/
https://www.recruit.co.jp/people/career/
https://recruit-holdings.com/ja/blog/post_20211015_0001/
https://www.recruit.co.jp/people/career/

Performance: External Recognition #t54HS @i

Our initiatives to invest in our human capital are highly evaluated by external YOI —KTI—TFDANNERICT T 2EHEAF. AZERE,NSEH - O0—/N
organizations around the world. Here are some of the external recognitions and LIEE<FHES N TWET, BEEOHADS OERFHE - REICDWTIE,
awards we have received in the last couple of years. LIToRZEL LS,
Award Name / Award Arranger Evaluated Company / SBU Award Fiscal Year
REL | REABB RENR=LH / SBU REFE
Forbes JAPAN “Women Award 2023” 3rd Place Recruit Holdinas . FY2023
Forbes JAPAN "WOMEN AWARD 2023 2 3{i 9 2023%F &
Forbes JAPAN 1st Place in “Top 20 Companies with Excellent Human
o . . FY2023
Capital Recruit Holdings -
20235

Forbes JAPAN TAMIBAZ Vx>, THINFVR), F14I

Forbes JAPAN 1st Place in “Human Capital” and “Governance” section

of “100 Inclusive Company Ranking” Recruit Holdings ) FY2022
Forbes JAPAN "X T+ TIBEESVF 2T TAKHER, : 20224 %
AT — E1MI

AIMM (Alliance for Inclusive and Multicultural Marketing) Indeed HR Technology FY2023
Top 10 Culturally Inclusive Brands — #1 Among LGBTQ+ Consumers HRFZ /Ay — 2023FE
Forbes 2022 The Best Employers For Diversity Indeed HR Technology FY2022
Powered by Statista HRF 7 /O3 — 2022F &
Forbes 2022 The Best Employers For Women Indeed HR Technology FY2022
Powered by Statista HRT7Z ./ AY— 20225
Out & Equal Indeed HR Technology FY2022
2022 Outie Awards — Belonging & Equity Visionary HRF 7 /OY— 2022 E
2022 Disability Equality Index: Best Places to Work for Disability Indeed HR Technology FY2022
Inclusion Companies that scored 100% HRT7Z /Ay — 2022 E
Human Rights Campaign Foundation Corporate Equality Index - Indeed HR Technology FY2022

Best Places to Work for LGBTQ Equality HRT7Z /Ay — 2022%FE



Award Fiscal Year

Award Name / Award Arranger Evaluated Company / SBU
REH | REABB RENRRL 4 / SBU

HR Technology
HRTZ./OY—

Great Place to Work® - Certified™

Financial Times Diversity Leaders 2023
Powered by Statista

Great Place to Work® - Best Workplaces™ in Europe 2020

Great Place to Work® - Ireland’s Best Workplaces™ 2020 Best Large

Great Place to Work® - Best Workplaces™ in Canada
— 1000+ employees

Great Place to Work® - Germany's Best Employers

Great Place to Work® - UK's Best Workplaces™ Medium

Disability:IN - Disability Equality Index - Best Place to Work For
Disability Inclusion

Human Rights Campaign Foundation - Best Places to Work for
LGBTQ+ Equality 2022

Forbes 2023 America’s Best Employers for Diversity

Financial Times Diversity Leaders 2023

work with Pride - PRIDE Index 2023 Gold (Highest Rating)"
work with Pride - PRIDE#§122023 T— /L K (R & :F)

Indeed

Indeed Ireland Operations Limited

Indeed Deutschland GmbH,
Indeed Ireland Operations Limited,
Indeed UK Operations Limited

Indeed Ireland Operations Limited

Indeed Canada Corp.

Indeed Deutschland GmbH

Indeed UK Operations Limited

Indeed

Indeed

Indeed

Indeed

Recruit Co., Ltd.
RSV ZIL—b

HR Technology
HRFZ /O3 —

HR Technology
HRF 7 /OY—

HR Technology
HRTZ ./ OY—

HR Technology
HRFZ /O3 —

HR Technology
HRFZ ./ 0Oy —

HR Technology
HRFZ /Oy —

HR Technology
HRTZ./OY—

HR Technology
HRFZ /Oy —

HR Technology
HRF 7./ 0Oy —

HR Technology
HRFZ /OY—

Matching & Solutions
NyFVIY)a—3Yy

REFE

FY2020
2020 &

FY2023
2023FE

FY2020
2020FE

FY2020
2020 &

FY2020
2020 E

FY2020
2020FE

FY2020
20204

FY2022
20225 &

FY2022
2022FE

FY2023
2023FE

FY2023
2023FE

FY2023
20235 &



Award Name / Award Arranger Evaluated Company / SBU Award Fiscal Year
REH | REABB RENRRL 4 / SBU REFE

Nikkei BP - Best Places to Work for Woman BEST 100 Recruit Co., Ltd. Matching & Solutions FY2022
RHifEBP - ZMHVERE T 2= BEST 100 AU 7IL—b Ny FUI&YJa—yay 20229FE
Government of Western Australia Department of Mines, Industry Staffin FY2021
Regulation and Safety - Work Health and Safety Excellence Awards RGF Staffing APEJ AMWS‘E 2021 4EfE
2021 Leadership Excellence Award = -
. . . Staffing FY2021
Leading Employer - Shortlisted Unique Germany MRS 20214 E
work with Pride - PRIDE Index 2023 Gold (Highest Rating) Recruit Staffing Co., Ltd. Staffing FY2023
work with Pride - PRIDE#51%2023 J— )L K (=) KRS Y IIL—KNRE Y TV T AMIRE 2023FE
. . . Staffing FY2021
Jacksonville Business Journal, Best Places to Work 2021 - 5th Place CSI Companies AMRE 2021 4EfE
Staffing FY2021
Great Place to Work® - Best Workplaces for Women Start People France AMTE 20214
. . o Staffing FY2020
Great Place to Work® - Best Workplaces - Belgium Unique Beteiligungs-GmbH AT 20204

For a list of external awards and recognitions, please refer here.
ZOMOUNRE—EIF. ZE5ZELIEEW,

*1 Awarded "Gold" for six consecutive years, from FY2018 to FY2023.
*1 2018 EN 52023FE £ ToFEK ¢ 'T—IL Ny ZEUE


https://recruit-holdings.com/en/sustainability/about/recognitions/
https://recruit-holdings.com/ja/sustainability/about/recognitions/

Data Security, Cybersecurity and Data Privacy

FeFx1UT 4 PAN—EF 1T - T TS NY—KI

Policy for Data Security, Cybersecurity and Data Privacy 7—%t¥a2 U7« - A4 N\—tF*a2 VT v - T T4 N\ —IibFH#t

The Company acquires, manages, and utilizes personal data, including the
information of a large number of individual users, in each of our SBUs. We
believe it is our obligation to comply with the laws of each area and country, as
well as respect and protect the privacy of individual users in conformance with
the expectations of society.

The Company positions data security and privacy as the Material Foundation
for Corporate Activities, as well as its related risks as “high-priority risk”.
Depending on the nature and characteristics of the data and information,
Recruit Group takes appropriate measures. We have also established
structures and measures required by the laws and regulations in each country
and area in which we operate.

For a detailed explanation, please refer to the sections “Risks associated with Data
Security and Data Privacy” and "The Company may be subject to liability and
requlatory action or suffer reputational damage if the Company is unable to
maintain the security and the privacy of its data or maintain effective policies and
procedures for the storage, management, usage and protection of personal,
confidential or sensitive information" in the FY2023 Annual Report, translated from
the “Yukashouken Houkokusho’.

LBHTIL—TTlE. 2TDOSBUILEWVWT, ZLDEALI—Y—DERESTE
ANEBZIE., B, FHZULTVWET, BEESDEFIFEEZA. HEH
SOHFICREIBEALI—F—DTSANY—42BEL, REITDIENEH
THDEEZTVWET,

L, T—FtEF1UT7 - TSANY—H0ORIEREETFHOEELE
BEUTUEBEDF. £YETIL—TDRYyFURTZELTERELTWETD,
LHTIN—TE. BEIT 2T —YZEEERIIGUTHELZ LT, BERA -
ECiug & & OEREPREIT NS BEREEDFEICIH U TRELRAEFH ©ORESER
EEHBELTWVWETD,

RUZTICDOWTDFMIE. 2024F6 ARROBMAESFHRES_HHIN—TD
by FURGEEFRBNEE ) T tXaUT+« - T=9TFT54)N—|cBG&E
92V RO "TEH TN —TOREREZICHEEEZLZEERIRY | T
QOF=4t*aV7q4 - T TN~ ICEBETZIRY) H#SRES
W\,



https://recruit-holdings.com/en/about/material-foundation/
https://recruit-holdings.com/en/about/material-foundation/
https://recruit-holdings.com/ja/about/material-foundation/
https://recruit-holdings.com/ja/about/material-foundation/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=50
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=50
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=60
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=60
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=60
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=60
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=60
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=51
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=51
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=51
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=58
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=58

The increase in people’s awareness of personal information protection in
recent years has spurred an active movement dedicated to establishing and
revising privacy-related legislation in various regions and countries. Recruit
Group is acting to ensure compliance with the laws and regulations in each
jurisdiction, including the General Data Protection Regulation (GDPR) in the
EU and the California Consumer Privacy Act (CCPA) in the US.

To responsibly handle the information we are entrusted with so that customers
and clients can use our services with confidence, the Company has instituted
basic principles in the form of information management rules based on the
Recruit Group Code of Ethics and the Recruit Group Information Management
Policy, both formulated by the Board of Directors.

The Recruit Group Information Management Policy stipulates Recruit Group's
basic principles on information management. These principles cover periodic
risk assessment, the implementation and monitoring of security measures, the
formulation of business continuity plans™, and incident management policies
and outsourcing vendor management.

To ensure the effectiveness of our data security and data privacy initiatives, all
SBUs and subsidiaries within Recruit Group set their own data security and
data privacy policies?, which takes into account what best fits their business
characteristics. These policies cover key topics such as the nature of the
information captured, how we handle user data, which includes how we protect,
collect, use, share, and retain that data, and our users’ rights to erase, rectify,
complete or amend or to request that we delete or disclose their personal
information, as well as policies on data transferred to third parties. Please refer
to the policies of each SBU and subsidiary as follows:

BANBRRECHITDELOEED ZFF, AFE,. HREE - g 754
Ny —BEEEFEDOHTE - WEDEEHAERKICIE > TVWET, HJIIL—TT
E. BMNESEV)D "TBINEE—MT — 5 FREHB(GDPR) YXKEAHY 74
JL=7 M@ TCalifornia Consumer Privacy Act(CCPA); ZIEU & T 2KE -
B D EREZET I DL OWINZHEL TVWET,

UHITIN—T TR T—ERZROLUTTHBWEL e, BFEHID LB
WeEEZR > THROIRS &S5, HHIERETREL TUZIL—=bT)—
TaiBiisE) RO TU7IIL— KL —TEREERE ZREL TVWET,

M) I— KT —TEREERE T, YT —TDBERERICET S
EAAS(EHNARY AVFHE. €21V T7 s WROETVYPEZSIU VI F
EMRGETETDRE, 1V VT Y NEEAHKRUVEEZITLEES)ICOVWTE
HTWET,

Efes T—9tEFa2UT4 - T—ITTANY—DREFKICEWTHEVWEMEZ
BRI ZcH. ESBURVDFRIEICEWTZNZNDEZE - BESEICL ST
T=9tEFa2VUTa - T—ITIANY—FAHZHELTVWETZ, 5D
AEHE. WETDBHROER. 1—P—T—FZWMOIKRSICHTc> TEER,
I-Y—-7—-5DRE & FR. £8. REICEI AP, 21—
BHOEABROHIFRPELE. RARPRIBROEZBNTE B1EF. F=F D
T—YERXICEYT 2 AHEEATVET, ESBURTFRHEDT—FtF1 Y
TA T TIANY—AHOFEMIE. UTzBELRLE W,

*1 The Company has formulated a business continuity plan (BCP) under the supervision of the director in charge, based on internal rules and manuals for risk management and crisis management. The BCP stipulates
how the Company will respond to earthquakes, floods, outbreaks of infectious diseases such as new strains of influenza, information security breaches, etc.
UG RITIRIAYN - ITAVAIRIAY NOHRBERIVZ 2 FILICEDE, BURBOEBFRFIOT. FEMEEBCP)ZREL TWET, BCPICEWTIRME. KB, #MElC Y 7ILTUHYE

DRFFEDKRIT. ROBEREF 21U T« DEFEONGEICDOVWTEDTVET,
*2 Available to all employees.
2 2EEBNT U AR


https://recruit-holdings.com/en/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/ja/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/ja/about/material-foundation/code-of-ethics/

SBU Policy Name /A#t4 Note &5

HR Technology HR Tech Privacy Center For more detailed information, please refer to the privacy policies of each service.
HRTZ /0Oy — T72ANY—t VI —(EEDH) BIFLWERR. BV —ERDTFSANY =R Y —(KEDH)ETEILEE L,
Matching & Solutions Personal Data Policy For more detailed information, please refer to the privacy center (only in Japanese).
NyFvI&YVa—ray N=VYFIIT—FiEH BICFEULWERIE. UTD 754N -5 —) #TEILEIL,

RGF Staffing Human Rights Policy states its commitment to the protection of privacy of the Staffing SBU. For specific measures,
each subsidiary formulates its own privacy policy in accordance with the laws and regulations of each country as below (some
policies available only in local languages).

RGF Staffing A\#EA#ICHEWT, AMIRESBUILE T2 T TNV —DREADII Y MAY NEZRARLTWET, EAFENRL

ﬁg;jjfi%% WEICOWTIE, BEFESICEDEERFARUTUTOTSANY— KU V—2EELTVET(EBXEO—HILEBOH),

RGEF Staffing B.V. / The CSI Companies, Inc. / Staffmark Group, LLC / RGF Staffing UK Ltd. / RGF Staffing Belgium NV /
RGF Staffing France SAS (Start People) / RGF Staffing Germany GmbH (Unique) / RGF Staffing The Netherlands B.V. /
RGF Staffing APEJ Pty Ltd (Chandler Macleod) / Recruit Staffing Co., Ltd. / Staff Service Holdings Co., Ltd.

Please refer to “Risk Factors” in our FY2023 Annual Report, translated from the “Yukashouken Houkokusho”, for detailed information about our risk management structure,
our risk recognition, and countermeasures on data security and data privacy.

T=tEFa2VUTa - T TZANI—ICETZYRIIRIAY MEH], HHDU X7 RBHERORIGKICET 2 5MIE. 2024 F6 BFROEMIASHREE "EEZFD
R ZBELEE W,



https://hrtechprivacy.com/
https://hrtechprivacy.com/
https://hrtechprivacy.com/brands
https://hrtechprivacy.com/brands
https://recruit-holdings.com/en/sustainability/human-rights/policy/media-and-solutions/
https://www.recruit.co.jp/privacy/personaldata/
https://www.recruit.co.jp/privacy/list/
https://www.recruit.co.jp/privacy/list/
https://rgfstaffing.com/who-we-are/human-rights
https://recruit-holdings.com/ja/sustainability/human-rights/policy/rgf-staffing-humanrights/
https://rgfstaffing.com/privacy-statement
https://csicompanies.com/privacy-policy
https://www.staffmarkgroup.com/privacy
https://www.rgfstaffing.co.uk/privacy-policy
https://privacy.rgfstaffing.be/nl/prv
https://www.startpeople.fr/mentions-legales
https://unique-personal.de/unique-datenschutz
https://www.rgfstaffing.nl/privacy-statement
https://www.rgfstaffing.com.au/privacy-policy/
https://www.r-staffing.co.jp/sol/cont/privacy/
https://www.staffservice.co.jp/privacy/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=48
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=49
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=49

Governance Structure to Ensure Data Security, Cybersecurity and Data Privacy
T=EFxaVTq - HAN—tFa2VUTa - T TTA4NI—ICEBDLBH/\F > A&

As mentioned earlier, in the course of connecting individual users and business
clients, the Company positions data security and privacy, including the
protection of individual users’ privacy, as the Material Foundations for
Corporate Activities, and has established appropriate structures and measures
to support that position. The Company sets data security, cybersecurity and
data privacy as a high-priority risk and takes appropriate measures depending
on the nature of the data and information in our possession as well as the
characteristics of that data and information. We have also established
structures and measures required by the laws and regulations in each country
and area in which we operate.

Responsibilities of the Board of Directors EUf RS DEHS

We have made the Director of the Board in charge of the Risk Management
Division, who is also our Executive Vice President, responsible for overseeing
the data security, cybersecurity and privacy. This Director of the Board chairs
the Recruit Holdings Risk Management Committee, which has designated data
security, cybersecurity and data privacy as the Company's high-priority risks
and deliberates on measures to address them. The Director of the Board
responsible for data security and privacy also participates in each SBU’s Risk
Management Committee to directly monitor the progress of measures each
SBU is taking.

The Board of Directors monitors the quality and progress of the data security,
cybersecurity and privacy risk assessment and mitigation measures that the
Company including each SBU is taking, based on the results of semiannual
meetings the Risk Management Committee holds.

FIROED . Yt —Fld. BALI—HF—D TSNS —(FEESH-T—
ExaVTq - TI2ANY—NRDEte EEEHDEERERE U TUE
DIFTWET, TOAHICEDE. 7—FEFaUT« - T N\—tF2 U
TA - T=ITTANY—RGESEITIN—TDry FURTELTHREL.
REIZT Y ZEERIIGUTHEDO L. FEAR - BOHRC & DERH
PREINSBEHREEDREICIH U TRERAEHIPHEREZER/L TVWERT,

YitlFE, URINYRIAY NAEBHEYEUHR T’ EBRITREZT —Ft+2
UFq - HAN—tFxa2UTa - T TSANI—DEEFEEUVUTRELT
WET, ABREERNEEREZBHDIUMLDYZAIIRXIAY NEERICEL
T 7—9EFxaV7q - YAN\—tFxa2UTq - 7= TS50/ —% 41t
TIN—TFDORy FIURZEL, BEICETZIEZZTo CVWET, RIS
E. ESBUTITONDURIIRXIXY NEEBLICHSIMUL. &SBUIC KL 5HE
ROEWZ BEEERLTVWETD,

R RE. URINYRIAY NEESE2E)ICHITIEREREZTIC. H
HIN—TDREBEICLRITZDT—Ex2UTq - YAN\—tFa2UFv -

T—=5T5ANY—DY RV FHIM MEBERDOFTMEERETZ L. EBICDWT
EELTVWETD,


https://recruit-holdings.com/en/about/material-foundation/
https://recruit-holdings.com/en/about/material-foundation/
https://recruit-holdings.com/ja/about/material-foundation/

Senior Executives in charge of Data Security, Cybersecurity and Data Privacy at each SBU
&SBUDT—FEF1YUT 1 - YA N\—tF21UF 1 - F—FTS1 NV —{BLRE

In order to comply with various regulations in different business, countries, and EENR - B & OFERFIFICD U RIS ZITDICH > T ERD
regions, the Strategic Business Units (SBUs) of Recruit Group are autonomous IS YR X1 = v MNSBU: Strategic Business Unit)y)'BEB#R L THREICE
and empowered to act independently to promptly implement business (MR ZRITTEDLD, ESBUICT—%tEFa VT - B4 /N\—EFaV
strategies. In accordance, each SBU has a senior executive in charge of data TA T TTANY—BUKREZMEL TWVWET,

security, cybersecurity and data privacy.

SBU

HR Technology
HRFZ /O3 —

Board member

in charge
BEKRE

Anthony Moisant

Position at each SBU
KSBUIC KT B 1&5%

Chief Information Officer
(ClO) and Chief Security
Officer

(CSO) of Indeed, Inc.

SBU Executive Officer IT,
Security of RGF OHR USA,
Inc.

Relevant experience and previously held positions
BHET 2 IREEKR B EICHRER U o &

Anthony Moisant is the Chief Information Officer (C1O) and Chief Security Officer (CSO) at
Indeed since 2021, and SBU Executive Officer for IT, Security of RGF OHR USA, Inc.

In his role as the CIO, he leads the teams focused on internal technology, and in his role
as CSO, he leads the Security team focused on safeguarding the information job seekers,
customers and employees entrust with Indeed.

Prior to his career above, Anthony worked at various tech companies, including his
experience as Senior Vice President (SVP) and CIO at Glassdoor from 2017 to March
2023, and Chief Experience Officer (CXO) Advisory Board at Sierra Ventures from 2019.

Please refer here for detailed information.

Indeed D Chief Information Officer (ClO)& Chief Security Officer (CSO)IC FL{E(2021£),
HR Tech SBUDSBU Executive Officerz 3875,

IndeedDCIO & U Tld. HARMICERZY TF—LZERWVNS—A, CSO& L TIFXK
HE. BE. XS IndeedlCFEITBEROREICTNIT B2 EF 12U T+ F—LEXNT
Wd,

LEEOF v ) PLEIEFERR TV VREICHHTE D, 2017EN52023F3FF T
Glassdoor®Senior Vice President (SVP)&U'CIO. 20194 & D Sierra Ventures® Chief
Experience Officer (CXO)D 7 K/\AH'U —R— R ZREL TW3,

FHFHEIESZ B ILS W(EREDH),


https://www.indeed.com/about/leadership
https://www.indeed.com/about/leadership

Matching &
Solutions
NYFUI8&Y
Ja—>3>

Staffing
AMIGE

R BAER
Kentaro Mori

Michael Whitmer

Senior Vice President
(Administration) of Recruit
Co., Ltd.

HREHEY 7I)L— b
HITREREEE)

Global Chief Information
Officer (CIO) of RGF
Staffing B.V.

Kentaro Mori serves as the Senior Vice President for Recruit Co., Ltd. and Recruit
Holdings Co., Ltd.

He has been a member of Recruit Co., Ltd. since April 2001, and has held various
positions within Recruit Group. He gained experience on data security, cybersecurity and
data privacy through serving as the Executive Manager of the Information Security
Management Department at Recruit Holdings in 2014, and as the Senior Vice President
(Risk Management Division, Japan General Affairs) of Recruit Holdings since 2020.

Please refer here for detailed information (only in Japanese).
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FHFIE5ZCELIEE W,

Michael Whitmer has been a member of the Executive Management Team of RGF Staffing
since 2019. He has been Global Chief Information Officer (CIO) of RGF Staffing since
2018. He has worked within Recruit Group since July of 2012 when he assumed the
position of ClO for Staffmark Group and Advantage Resourcing. Mike started his career as
a software engineer and has worked in technology for over 39 years, 21 in staffing. For the
past 21 years, he held numerous roles managing Information Technology internationally.

Please refer here for detailed information.

2019 & D RGF StaffingD T/ €V 747 - XRXI AV K - F—LD—E, RGF Staffing
®D27'0—/\)LChief Information Officer (ClIO) %2018F & D62, 2012F7HIC
Staffmark Group &Advantage Resourcing®CIOICFHEL TLLR, Y7 IIL— KT IIL—TFT
DEF 2 feld TWB,
T7—ANEVvUTPHEYITIRDITFPIVIZTEUTHEHBDHTLEE, 39FEMU EICH
feoTT 7/ 0Y—IciBLo>THD. SE2NFEMIFAMIREZRICHEL TS,
FloBE21FE. 70— /NILARBRRIMERICE T 284 DBIFICHW TS .
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https://www.recruit.co.jp/company/leadership/#kentaro-mori
https://www.recruit.co.jp/company/leadership/#kentaro-mori
https://rgfstaffing.com/who-we-are/leadership
https://rgfstaffing.com/who-we-are/leadership

Risk Management Committee Y XAV YRXRI AV NEES

The Risk Management Committee is an advisory body to the Board of Directors
and is chaired by the Executive Vice President and Director of the Board in
charge of the Risk Management Division. The Committee deliberates and
identifies key risk themes and measures of the Company. It also monitors the
status of risk management at each SBU and identifies and determines the risks
requiring particular attention, which are then reported to the Board of Directors.

R = DEEEE, ZEERIEY AT YRXI A Y MAREIEBEEHER & B
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Initiatives and Countermeasures for Data Security, Cybersecurity and Data Privacy
T=EFa2VTq - YAN—tEFaVUTq - T T4/ —HIEOEHEA

The Company has established structures and reporting systems as part of our
initiatives and countermeasures, based on the importance of the data or
information in our possession, requirements by each country and area's laws
and regulations, and the characteristics of the data or information to be
protected. This is to safeguard our critical infrastructure; to securely plan,
develop and maintain our operations and products and services; and to
mitigate risks associated with the use of operational technology.

To ensure that we have industry-standard measures in place, we have also
defined the standards that each SBU must refer to, based on the relevant
SBU's business and risk characteristics, such as NIST, ISO, and CIS20.
Examples of our measures include detecting unauthorized accesses, detecting
and blocking virus infections, and recording user communications and
accesses in the case of investigations. We also carry out regular vulnerability
assessments, penetration testing, and red team exercises including ones
conducted by third parties.

YHTIN—TIRETZ2T—YEEERICLU THEL. BERNS - BV
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The Company takes the following actions in Matching and Solutions SBU using
the appropriate mechanisms and measures to ensure data security,
cybersecurity and privacy:

Designates an individual responsible for privacy for each service
Consolidates legal functions and clarifies of responsibilities

Establishes a specialized organization to evaluate and deliberate on
privacy issues

Establishes a review panel (product committee) within a specialized
department responsible for data security and privacy

Implements employee training in security and privacy

Establishes dedicated security departments, such as Recruit-CSIRT
(Recruit Cyber Security Incident Response Team) . In February 2018,
Recruit-CSIRT received the Minister of Internal Affairs and
Communications Incentive Award for its advanced security measures
and activities and is regarded as a role model for other companies. For
more details on the award, please refer to our website (only in

Japanese)
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Data Privacy and Data Security Standards and Certifications ¥l 9 2E¥E & F=HR3E

We have obtained certification on data privacy and security through external
audits by third-party agencies” that ensure our information management
systems are maintained at the highest level.

Following is a list of standards the Company is based on and certifications the
Company has obtained as of December 10, 2021.
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https://www.recruit.co.jp/newsroom/recruit-tech/news/180227_002153.html
https://www.recruit.co.jp/newsroom/recruit-tech/news/180227_002153.html
https://www.recruit.co.jp/newsroom/recruit-tech/news/180227_002153.html

In HR Technology SBU, Indeed’s security controls are based on the Center for
Internet Security Controls. Indeed Inc. received a third-party attestation to its
PCI-DSS compliance in 2021. Glassdoor’s security framework is based on
controls from the ISO 27000 series, CIS 20, and NIST SP800-53. Glassdoor
Inc. has also received a SOC 2 type 1 report on March 31, 2021.

At Matching & Solutions SBU, Recruit Co. Ltd. has received 1ISO 27001
certification for its security monitoring operation of the commercial and in-house
systems of core businesses in Japan.

In addition, the following Japan-based companies under Matching & Solutions
SBU and Staffing SBU have obtained Privacy Mark®? (JIS Q 15001)
certifications as stated below;

Recruit / Recruit Executive Agent / Recruit Office Support /

Recruit Hokkaido Jaran / Recruit Career Consulting /

Recruit Management Solutions / Recruit Medical Career / Seanuts /

Blog Watcher / From A Career / RGF Talent Solutions Japan /

Recruit Staffing / Recruit Staffing Information System /

Recruit R&D Staffing / Staff Service / Techno Service /

Staff Service Office Management

*1 Operations covered by privacy standards represent 75% of the Group’s revenue profit.
N EZBDAEAN—DORREBRDEEF, JIL—TDFE NG T75% TIo

HR7_'7/IZI‘)—SBU'CL$\ Indeed.Inch¥KE CIS(the Center for Internet
Security Controls) EYPLL TWE T, F/cIndeed.Incld. PCI-DSSESFDE=

E(2021F ICHUS)ZBIS L TWE T, Glassdoor, Inc. (&, ISO 27000
series,. CIS 20&()‘ NIST SP800-53ICHEML TWET, EXaUT 4P S5
AN —ZEDQREFEEICTT 2 'SOC2 TypeRIFHER, %202143831H
[C=ZFHEULTWVWET,
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*2 Privacy Mark® is a third-party certification given to business operators with mechanisms to take appropriate personal data protection measures in conformance with the Japanese Industrial Standards Personal
Information Protection Management Systems Requirements. JIPDEC (the Japan Institute for Promotion of Digital Economy) is the oversight organization for Privacy Mark.
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Training in Data Security, Cybersecurity and Data Privacy 7—% 7544 /N\Y— - B4 N\—tFa V7T« - EF 2V T s HHE

The Company conducts employee training in various aspects of data security,
cybersecurity and privacy suited to the business characteristics and related
policies” of each SBU and its subsidiaries. Below are some examples of
initiatives implemented by each SBU and subsidiary.

Subsidiaries within HR Technology SBU

Annual privacy online training for all
(non-technical, technical, and sales versions)
Privacy training for new employees at the time of on-boarding

Privacy videos and/or training decks regarding CCPA, Electronic
Communications Privacy Act (ECPA) and the Company’s approach to
privacy available to all employees

Specific training for Privacy Champions embedded in teams, with
specific training for them

Internal privacy wiki articles/guidelines available to all employees on an
online platform

Weekly employee newsletter containing a “Compliance Corner” section
that covers topics ranging from data security to privacy

An annual security conference held in conjunction with National
Cybersecurity Awareness Month, consisting of internal and external
speakers and training sessions, as well as activities such as a Security
Capture the Flag tournament

An annual security essential assessment of employee awareness of
essential data security principles, which identifies general security
knowledge gaps and strengths across the Company and provides
guidance for immediate training

Annual security training for all employees based on the results of the
security essentials assessment

Security culture survey to gain insights into specific areas of focus for
future training

Secure coding tournaments and training conducted quarterly with
engineering team members

Security awareness tips featured in inside newsletter’'s “Security
Compliance” corner each month

employees by job type

Phishing test administered on a quarterly basis
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Recruit Holdings and its Major Subsidiaries in Japan within Matching & HHEricyyFr I8V ) 12— 3 VSBUDEREEFSH

Solutions SBU o EWMEBENREUVLEHNAT—FEF2UTa - T34/ V—h
e Data security and online privacy training on a regular basis for all L—=> T DEHE
employees o EREBMISIC. FEEEIYXT L (LMS: Learning Management
e Data security and privacy videos or training available to all employees System) ZERAUK. BADOEABROFRECEZRICEELLT—%
via learning management system (LMS) related to the Act on the X2V T 1 TIANY—ICETIEEAICDOVNTDOETAPHEM
Protection of Personal Information of Japan and data security and Zieft
privacy
Subsidiaries within Staffing SBU AMRESBUEE TOF=1t
e Data security and privacy training provided upon joining the company o AMBDT—4%tFaUra - TTANI—FHE
e Regular data security and privacy training for all employees o ENEEBMITOEBNBT—FtEFXaVUTa - T34\ —HE
e E-learning on data security and privacy o T—HtEFaUra - TT7A4/I\NY—I(CBIT BE-Learning
e GDPR Awareness Training e GDPR awareness training
e CCPA Awareness Training e CCPA awareness training
e Training against targeted attack emails o EMNRIKE X —)LIIEDERE

*1 Policies on data security, cybersecurity and data privacy are internally available to all employees.
MNF—HTFANY— - HAN—EF2UT 1 - £F 21U T« BT EHEHE. SRESEIFTABLTVET,

Audits of Data Security, Cybersecurity and Data Privacy 7—%tF*aV75 ¢ - YA/ N\—tF*a VT« - T T34 NO—DEE

Data security, cybersecurity and data privacy are regarded and audited as the T—EFaVTq - HAN—tFa2VTq - T=F T4/ —HIGICDL
high-priority risk by the Company. Measures to protect data security and data T, EEREETICEWVWT, Y/ IL—TDOhyFIURTELTHERILT S
privacy are positioned as a key theme for the Audit and Supervisory Board, YURVERT—NYEULTHUEBEDIF. BEEZT>TVWET,

which conducts data security and data privacy audits.



Internal audits on data security, cybersecurity and data privacy are also
conducted on a regular basis. Operating under the direct control of the CEO,
the department in charge of internal audits conducts assessments and
intensive audits on data security, cybersecurity and data privacy risks across
Recruit Group as a team independent of the SBUs.

Internal audits of data security, cybersecurity and data privacy incorporate the
knowledge of external third-party experts and use external resources to
conduct vulnerability assessments and perform penetration tests and red team
exercises. When the department in charge of internal audits discovers a
deficiency, it notifies the department audited and the department responsible
for internal controls to address the situation. Working alongside the
departments in charge of risk management and legal affairs, the department in
charge of internal audits monitors the efforts to ensure data security,
cybersecurity and data privacy across the Company.

In addition to the above, the Company undergoes external audits required
when acquiring or maintaining third-party data security and data privacy
certifications.

Responses to Occurring Risks F4£'J X7 ADX it

The Company implements various measures to minimize, detect, and prevent
damage caused by incidents related to data security, cybersecurity and data
privacy.
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To respond quickly and effectively to security incidents such as data breaches,
the Company and its subsidiaries have established a security incident
response plan based on the Recruit Group Information Management
Regulations. Should our established safeguards™ be circumvented, the entities
involved will immediately report to the Risk Management Department, swiftly
identify the cause of the incident, and make every effort to restore the integrity
of the systems and data, as well as to prevent any recurrence in accordance
with the communication system and procedures stipulated in the security
incident response plan.

In preparation for handling such incidents, the Company has also set the
Recruit Group Risk Escalation Rules. The Company and its subsidiaries have
mechanisms in place to identify, report and address any potential or existing
data security, cybersecurity and data privacy issues, as well as any other
issues with severe consequences on the potential for them to our business
operations. We communicate these rules and mechanisms to all employees,
including contract workers and temporary staff. We set up a crisis management
task force within Recruit Holdings for any mission-critical situation.

For example, Matching & Solutions SBU has a specialized response
department called Recruit-CSIRT (Recruit Cyber Security Incident Response
Team) in place.

We also utilize insurance appropriate to the nature of our business to control
against certain losses, expenses, and damages associated with cyber risk.
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*1 Companies under Recruit Group implement security safeguards tailored to the characteristics of their businesses and the countries and regions in which they operate. Specifically, as needed, they utilize systems
and procedures to protect against unauthorized access to information, including using world-class data centers protected by robust physical and environmental controls, access provided on a “need to know” basis
according to the “least privilege” principle and cyberattacks, through encrypted data transmission, data-masking technology, data loss prevention technology, authentication technology, entittement management,

malware protection software, and data transmission via private networks.
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Governance structure regarding utilizing data in product and service development

Bm - Y—ERRERICH T2 T—FAERICEDL S H/\F > X5

Recognizing the social responsibility and influence of its business, Recruit
Group is aware of its immense responsibility to handle personal information
appropriately. In order to ensure that decisions regarding the use of data are
made not only in accordance with laws and regulations, but also with socially
accepted norms, the Group incorporates risk criteria as its standard in the
product and service approval process/program to securely plan, develop and
maintain our products and services.

For example, Matching & Solutions SBU has implemented the following
processes in conjunction with product and service development, to reduce the
risk in data utilization.

e Standardization of product development flow and check process:
Steps from planning, release and operation of new products are
standardized across all group companies.

e Reinforcement of cross-organizational systems for personal
information protection and data utilization: Systems have been
implemented for all businesses to check privacy perspectives, and to
oversee the state of data management across the organization. For
each service, a privacy officer has been appointed for comprehensive
oversight from the perspective of privacy protection.

e Establishment of a department dedicated to data privacy
protection: An organization dedicated to data privacy protection was
established within the legal department to work with the department in
charge of examining data utilization.

e Implementation of internal awareness programs: Educational
activities are conducted for directors, executive officers, and employees
who handle personal information.
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Community Involvement 1= 2 =7 4« NDOEEEE

Employees are engaged in volunteer activities through flexible working hours
and paid-leave systems. Costs associated with these activities are partially
covered to better support employees' continuous participation in volunteer
activities.

In addition to individual employee volunteer activities, Recruit Group
companies plan various community involvement volunteer projects and
encourage employee participation. The selection of volunteer projects is
determined based on the characteristics of the country and community where
the project takes place.

In response to the spread of COVID-19, Recruit Group companies have
continued to provide support to individuals and companies in need through
their business activities. In addition, companies of Recruit Group have been
engaging in volunteer activities aside from emergency responses.

For example, in the HR Technology SBU, Indeed partnered with Goodwill
Industries International in 2019 to provide job search training and resume
reviews to job seekers in challenging situations due to disabilities and criminal
records, etc. Indeed also lends PCs and other equipment to job seekers who
do not have regular access to the internet, and provides a wide range of
assistance to help them find jobs.

The Matching & Solutions SBU has made a volunteer activity support program
(only in Japanese) available to all employees. Under this program, the
company subsidizes the associated volunteer costs for each employee so they
can engage in the activities over a longer period of time.
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https://recruit-holdings.com/en/covid19/
https://recruit-holdings.com/ja/covid19/
https://www.indeed.com/press/releases/indeed-announces-partnership-with-goodwill-industries-international-to-help-one-million-job-seekers-find-work
https://www.indeed.com/press/releases/indeed-announces-partnership-with-goodwill-industries-international-to-help-one-million-job-seekers-find-work
https://www.indeed.com/press/releases/job-site-indeed-pledges-10m-to-aid-job-seekers-facing-employment-barriers?hl=en&co=JP
https://www.indeed.com/press/releases/indeed-announces-partnership-with-goodwill-industries-international-to-help-one-million-job-seekers-find-work
https://www.indeed.com/press/releases/indeed-announces-partnership-with-goodwill-industries-international-to-help-one-million-job-seekers-find-work
https://www.indeed.com/press/releases/job-site-indeed-pledges-10m-to-aid-job-seekers-facing-employment-barriers?hl=en&co=JP
https://www.recruit.co.jp/sustainability/people/workstyle/
https://www.recruit.co.jp/sustainability/people/workstyle/
https://www.recruit.co.jp/sustainability/people/workstyle/

In the Staffing SBU, the CSI Companies launched CSI Gives Back in 2011, a
non-profit organization to contribute to the local communities connected
through the temporary staffing business. Specifically, CSI Gives Back provides
donations, scholarships, and travel arrangements for children suffering from
illness or injury to help them realize their dreams.

For more details, please refer here in our ESG Data Book.
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Corporate Governance J1—iRL—k

- HINF VR

Guided by Recruit Group Management Philosophy, the Board of Directors
prioritizes corporate governance policies and practices that are designed to
achieve long-term growth, increase corporate and shareholder value, and
benefit all of our stakeholders. Our stakeholders include employees, individual
users and business clients, as well as our shareholders, business partners,
non-profit organizations (NPOs) and non-governmental organizations (NGOs),
national and other governments, and local communities.

The Company endeavors to strengthen its corporate governance by
designating the Director, Executive Vice President and COO as a responsible
person for corporate governance including ESG. Based on its initiatives, the
Board of Directors confirms the appropriateness of its corporate governance
and its compensation structure from a mid-to long-term perspective, based on
discussions in its advisory bodies such as the Nomination and Compensation
Committees.

In addition, the Board of Directors has decided to link the achievement of the
three-year targets™ for reducing GHG emissions and increasing the ratio of
women employees to total employees to a portion of long-term incentive
compensation™. Those eligible for this initiative — starting from FY2022 — are
executive directors and officers in charge of managing the achievement of
these ESG goals.
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Please refer to the “Corporate Governance Overview” section in our FY2023 Annual Report, translated from the “Yukashouken Houkokusho” for detailed information about

our corporate governance overview, including our Board of Directors, Audit and Supervisory Board, committees, and the status of our internal controls and audit system and

compensation.
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https://recruit-holdings.com/en/about/vision-mission-values/
https://recruit-holdings.com/ja/about/vision-mission-values/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=105
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=96
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=96

*1 The women representation target for employees is based on the results from April 1, 2022 to April 1, 2025, while the women representation target for members of the Board is based on the results from July 1, 2022

to July 1, 2025.

M EEBICB T BLMELERBRICOVTIF2022F4B1HARRN 52025F4F1ARFR T TORE. BFRESBREICE T2 XMEHEICOWTIF20228781ARRN 52025F7H1HFR I TORBEENRET 2,
*2 Compensation based on ESG target achievements is set as a part of BIP trust (stock) compensation. Eligibility to receive this award and the payout amount will depend on whether or not the three-year target is

achieved.
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Board Diversity B = D %Kk

The approach to selecting candidates for the Board of Directors is to choose
qualified personnel from a pool of diverse candidates who can fulfill the duties
and responsibilities of the position by considering their skills, leadership and
professional experience, personal background, judgment, personality, and
insight, without discrimination based on attributes of gender, age, nationality or
ethnicity. Current Directors who are considered for renomination are evaluated
on these criteria as well as their performance on the Board and number of
terms of office.

The Company has a policy that at least one third of the Directors of the Board
are Independent Directors who maintain appropriate separation from
management execution.

Our Commitment and Target for Board Diversity EUFRSEBREDZFEICHIT

The Company focuses further on enhancing diversity in the participants of the
Board of Directors meetings including Audit and Supervisory Board members
of Recruit Holdings, to raise the quality of decision-making and further ensure
transparency and soundness in its governance structure. The focus is on
diversity in skills, professional experience, and background.
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The Company has specifically set a target for gender to achieve an
approximately 50%"" ratio of women out of the total number of Directors of the
Board and Audit and Supervisory Board members by FY2030. After the Annual
General Meeting of Shareholders, the ratio of women on the Board has
increased from approximately 27% to approximately 33%?2. Starting from
FY2022, we have set a three-year target for Board representation by women™
and will further accelerate our efforts to increase the number of women Board
candidates.

For more details on Our Commitment and Target, please refer to our website.
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*1 Senior executive positions are defined as Senior Vice Presidents and Corporate Professional Officers of Recruit Holdings and Matching & Solutions Strategic Business Unit (“SBU”), and CEOs of the Company’s
major subsidiaries and heads of key functions in the HR Technology and Staffing SBUs. Figures for managerial positions and employees are calculated from Recruit Holdings, SBU Headquarters, and primary
operating companies of each SBU. Managerial positions mean all of those that have subordinates except for senior executive positions.

1 EREERE. YHROTYFUUY Y 12— 3 VEIEE Y R 1=y ~(Strategic Business Unit, WU TFSBU)ICH W TIFHITRE/EMEE. HRTV /OY—SBUL AMIESBUICE W T IFEBEFRHAR/E
THRE N v TERT, BER - REBOLZMELERE. VI —MR—ILT 1 VTR, £SBURBERKERUESBUE TOEFERMICDOVWTER . BERIE. HRFEBUNAOT TZ2H DL TOEER,

*2 The Board of Directors Members are defined as Directors of the Board and Audit and Supervisory Board members, who are the participants of the Board of Directors meetings.

2 R ESBHE R, SRAL L TORBREOSINETH DR KVEERDAFHEFZEZRULET,

*3 The women representation target for employees is based on the results from April 1, 2022 to April 1, 2025, while the women representation target for members of the Board is based on the results from July 1, 2022

to July 1, 2025.
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Data and Progress on Board Diversity B REDZIRIEICEAT Z2RET—F

Target by
FY2030
H1Z(2030EE)

June 2021 June 2022 June 2023

202168 2022468 2023F6H

Number of Directors of the Board

B8 6 7 8 }
Number of Independent Directors 2 3 4 )
Directors of the Board IRITAL SR R
HXif1% : :
Ratio of Independent Directors o o o )
7T 4 SLEGEE 2R 33.3% 42.8% 50.0%
Number of women Directors of the Board 1 2 3 )
BB EL
Number of Audit and Supervisory Board o
members P © 4 4 4 }
Audit and Supervisory Board E5ZE %% e;ion
members
EEEIE Number of women Audit and Supervisory Board
members 1 1 1 -
TIHEBERE
Total members of the Board of Directors”™ 10 1 12 i
BiER - BEEREE
The Board of Directors Number of women 2 3 4 )
Members™ ZEANE
i - EE®RAE S A 50%
atio of women o o o Pprox. o

*1 The Board of Directors Members are defined as Directors of the Board and Audit and Supervisory Board members, who are the participants of the Board of Directors meetings.
M B RESBHREIR. fFAE LU TORMREOSNE THIMHERRVEEROAFHERLET,



Skills Matrix of Our Board of Directors Members HUEESEXVIN—DXAFILY KRNI Y IR
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With regard to the skills of candidates for the members of the Board of
Directors, the Nomination Committee reviews categories that are of particular
importance for realizing the Company's mid-to long-term business strategies
and are resolved by the Board of Directors. Please refer to the skills matrix of
the members of the Board of Directors of the Board of Recruit Holdings below.

Skills and Expertise
HY - RERZAETE 505

Title Relationship™ =
Ms L (= 4> Als Legal / Risk lobal e AT
it Ldib‘% ELan t*10) Corporate . Mggz /emI:nt st‘i)::ss Technology | HR Business | Sustainability | Transformation
HefL ES]E Management TN ETI _g|J17 S E—1UL T/ A ESG - NSV Z T o4—
= S D RN 0y— YRFFEY | A—v3v
NARIAXY Sh
) Representative
Masumi Director and
Minegishi Chairperson 0] ') o) 0 e}
&R B AR RS
EifiR R
) ) Representative
Hisayuki Director, President
Idekoba and CEO ) o) @) 0 o
HAE 2fF RIS R
CEO
Ayano Director, Executive
Vice President and
Senaha
S COO O O (@)
WK X © © ©

ERifiR
BHBATRE, COO



K#

Rony Kahan
H=—
VAN

Naoki
lzumiya
RAER

Hiroki Totoki
5 1@

Keiko
Honda

REET

Katrina
Lake
HEJ—7F
L1172

Yukiko
Nagashima

RIG BicT

Takashi
Nishimura

i NS

Title

LHIcHITS
#ofiz

Director of the
Board
B

Director of the
Board
A&

Director of the
Board

B

Director of the
Board
B

Director of the
Board
B

Standing Audit &
Supervisory Board
Member
BYEER

Standing Audit &
Supervisory Board
Member
BHEER

Relationship™

LHtEoD
BAR

Non-Executive

IERBEMIT

Independent
5
£y

Independent
5
M3z

Independent
i)
i1

Independent
Eid)
M3z

Corporate
Management

EFRES

Finance

M¥% - =5

Legal / Risk
Management

B URY
TRIAY K

Skills and Expertise

B - BRZRETE20H

Global
Business
2'a—/\)L
EYRX

Technology
T/
asy—

HR Business

AM
EYxRZ

ESG/
Sustainability

ESG -
YRFFEY
7 1

Transformation

NSV TA—
A—=23v




Title
LT HRITFS
L
Yoichiro Audit and
Supervisory
Ogawz Board Member
NI BB—BR e
Katsuya Audit and
. Supervisory
Natori Board Member
2B emg

Relationship™

Corporate
Management

ERES

LEoD
BAR

Finance

% - 25

Independent
i) O 0]
31

Independent
i)
M1

Skills and Expertise
BN - BRZRECTEZS0F
ESG/
Sustainability

ESG -
YRFFEY
F 4

Legal / Risk
Management

B - URY
NRIAV K

Global Businessg

2'O—/\Jb
EYXR

HR Business

75/ A
ny— EOES

Technology

*1 “Independent” refers to an Independent Director or an Independent Audit and Supervisory Board member as reported to the Tokyo Stock Exchange.
I ERRERDH B EREIE. RRAEFEGIFAEEEIZRETY,

Transformation
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Corporate Ethics and Compliance #FEMEEIAV T4 7V R

Policy on Corporate Ethics and Compliance @B E AV o547V A AH

Policy for Corporate Ethics and Compliance Y754 7Y X A#t

The Board of Directors of the Company established the Recruit Group Code of
Ethics as universal guidelines that govern our conduct. The Code of Ethics
describes fundamental legal and ethical practices that all senior management,
employees, including contract employees and temporary staff of the Company
are required to follow. All employees are informed of the Code of Ethics, and
the Company plans and conducts necessary training sessions for them to
ensure compliance with the Code of Ethics and its internal policies.

We also have a set of basic compliance principles called the Recruit Group
Compliance Policy, approved by the Board of Directors, which serves as
compliance guidelines for officers and all employees. The Board of Directors
monitors its effectiveness.

The Recruit Group Compliance Policy sets the following rules:

e Establish hotlines and whistleblower protection

e Prevent harassment and discrimination

e Prevent insider trading (We also have the Recruit Group Insider
Trading Prevention Policy in place to set forth specific preventive
measures for insider trading.)

e Prohibit bribery and corruption (Including prohibition of facilitation
payments and fraud)
Identifies and avoid associating with antisocial forces
Prohibit conflicts of interest
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https://recruit-holdings.com/en/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/en/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/ja/about/material-foundation/code-of-ethics/

The Company also implements policies of providing training to all employees
based on our corporate ethics. In addition, the Company periodically conveys
the importance of compliance, directly from the management of subsidiaries to
their employees. Furthermore, all employees of Recruit Holdings and its main
subsidiaries are required to acknowledge each company’s Code of Ethics.

Regarding the validity of the Company’s financial information, our Internal
Control General Principles and J-SOX General Policy specify to establish
internal control systems for financial reporting that comply with the internal
control reporting system stipulated in the Financial Instruments and Exchange
Act of Japan.

Recruit Group Code of Ethics

1. Fulfilling legal and ethical expectations 8.

2. Complying with laws and regulations

3. Negotiating and complying with agreements 9.

4. Complying with fair competition laws and
observing fair trade practices

clarifying responsibilities

a public company

(Antitrust/anti-competitive practices) people

5. Interacting appropriately with government 11.
persons (anti-corruption and anti-bribery)

6. Safeguarding confidential and sensitive
information

7. Protecting intellectual property

environment

crime and similar parties
13. Protecting the environment

Communicating effectively and
Fulfilling our disclosure obligations as
10. Respecting the rights and dignity of all
Maintaining a productive working

12. Avoiding relationships with organized
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https://recruit-holdings.com/en/about/material-foundation/internal-controls/
https://recruit-holdings.com/en/about/material-foundation/internal-controls/
https://recruit-holdings.com/ja/about/material-foundation/internal-controls/
https://recruit-holdings.com/en/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/ja/about/material-foundation/code-of-ethics/

Governance of Corporate Ethics and Compliance FEM@IEE AV 54 7Y ADHINF > A4l

Corporate ethics and compliance constitute one of our Material Foundations for
Corporate Activities to increase corporate value in a sustainable manner by
prospering together with all stakeholders. The Company views corporate ethics
and compliance as a fundamental prerequisite for our corporate activities, and
defines them as meeting society’s expectations and demands through
appropriate action both as a company and as individuals, and we strive to take
it beyond the framework of simple legal compliance.

Based on the above, the Company conducts initiatives such as employee
training and whistleblowing programs. The Board of Directors monitors
corporate ethics and compliance initiatives, based on discussions in the
Compliance Committee, which is an advisory body to the Board of Directors.

Responsibilities of the Board of Directors EUFRESDE

The Board of Directors carries out the following types of monitoring to confirm
the effectiveness of compliance so that oversight is not a mere pro forma
observance.

e Receives semiannual reports to monitor the status of group-wide
compliance and confirms occurrences of whistleblower reports, disciplinary
actions, lawsuits, violations of laws and regulations, as well as the
mechanisms and organizational structure for managing these issues.

e Receives reports to monitor the deliberations and decisions of the
Company’s Business Strategy Meeting, the Compliance Committee of
Recruit Holdings and of each SBU (each SBU's Committee meets twice a
year) and confirms the status of compliance activities and significant
issues.

LiE TEEBEORME, 2. FENLAGEMEDCHELEEZBHIEL TAT—UKR
W= DHEEHRET DL TCEEERZIEETHOEEER L L THEELT
WET, e, BEBE - AV TSA T VA%, FHETORERZ T, 0%
EBANBEERTEZENS Z L ICK D HESNBIFLPESICIGZA TV I & E
B DS, BEEFFOKERELTWVWET,

CNICEDE, REEHBPATERFIEDEFEEDOEIEAZIT> TWET,
BffEeld. BRSO BMEETHZ2 AV T4 7V AEELTOERZR Y K
AT RERBE - OV IS4 7V ADEEAFDEBEREZFEITVET,

R e, FRWREBSTHERICEEEST. AV T4 7Y RADEME=E

RIBH. UTOEZFY I VI ZEHBL TWET,

o MHJIC1[E., HHVI—TLEOIAY T4 TV RRRICET 2HEET
7. AEPER. B, Fib. ERERFORERRTE EBIC, IhoZzE
BB HEM - AFHICDODVWTHERE L TWED,

o RMEMMSZEIOIC, UYHKUVSBUD Y FT4 7Y AZER(SBUBAL
TH2OFEE)DERE - RENBORSEZXS. AV T4 7V A FHDHE
WPrEEFEZHEIZ LU TVWET,


https://recruit-holdings.com/en/about/material-foundation/
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Compliance Committee AV 7547V AEER

The Compliance Committee is an advisory body to the Board of Directors
chaired by the Representative Director, President and CEO. The Compliance
Committee deliberates on compliance themes and measures of the Company.
The committee evaluates and decides on action plans based on the information
collected from the Holding Company’s administrative departments and
subsidiaries. The Compliance Committee’s deliberations and decisions are
reported to the Board of Directors to promote a compliance mindset within the
Company.
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Management Structure for Corporate Ethics and Compliance TEREBDYERI XY MEH]

The Company’s Board of Directors is responsible for appointing an individual
with ultimate responsibility for compliance, establishing a department in charge
of compliance, making decisions on basic group-wide compliance policies, and
monitoring the effectiveness of the compliance measures.

The Representative Director, President and CEO convenes and serves as
chairperson of the Compliance Committee, evaluates the effectiveness of each
SBU’s compliance program, and makes decisions on the group-wide
compliance plan at the Business Strategy Meeting.

The Board of Directors of each SBU Headquarters appoints an individual
responsible for compliance at the SBU, makes decisions on the SBU’s basic
compliance policies, and monitors the effectiveness of the SBU’s compliance
measures. The President / CEO of each SBU Headquarters convenes and
serves as the chairperson of that SBU’s Compliance Committee. The relevant
chairperson also evaluates the effectiveness of the SBU’s compliance and
makes decisions on and inspects the SBU Headquarters’ operational plans in
terms of compliance.
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The President / CEO of each subsidiary of the Company appoints an individual
who is ultimately responsible for compliance at the subsidiary, evaluates the
effectiveness of compliance, and makes decisions on and inspections of the
subsidiary’s operational plans in terms of compliance.
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Audits of Ethical Standards and Compliance {E@BIE - AV TSA 7V ADEE

The Company has formulated Recruit Group Policies to accompany the Recruit
Group Code of Ethics so that all Recruit Group employees conduct corporate
activities while adhering to corporate ethics and compliance. This is a set of
shared group-wide policies for Recruit Holdings and its subsidiaries on matters
such as decision-making, investment management, finance, human resource
management, risk management, and compliance, designed to ensure unified
group-wide management.

Targeting all of Recruit Group’s operations, we select key audit themes and
conduct internal audits related to corporate ethics each year to ensure
compliance with the Recruit Group Code of Ethics and other internal
regulations. The Internal Audit Department conducts these internal audits. This
department had 15 members as of April 1, 2024, and reports directly to the
Representative Director, President and CEO. We also hire external business
partners to capitalize on expert knowledge and ensure stable resources.

When a deficiency is found, the Internal Audit Department notifies the audited
division and the departments responsible for internal controls to improve the
situation. The Internal Audit Department also follows up on the status of
improvements to ensure that the Company conducts business appropriately.

In addition, Audit and Supervisory Board members also conduct audits of
corporate ethics and compliance as one of the Company’s key themes.
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https://recruit-holdings.com/en/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/en/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/ja/about/material-foundation/code-of-ethics/

Initiatives to Improve Corporate Ethics and Compliance @B E Y 774 7 > XA EICE T FZBHE &

Employee Training on Ethical Standards ¥%GEE¥(CEAT 2HEHE

The Company sets the policy to provide compliance education to all employees
based on the Code of Ethics, and has the management of our subsidiaries
send out messages regarding compliance on a regular basis. Based on these
policies, Recruit Holdings and each subsidiary takes the following measures:
provide the Code of Conduct in 11 languages, distribute leaflets and other
electronic media on ethical standards and compliance,) test the level of
understanding, and deliver speeches and email messages from the Presidents
of group companies, to ensure that our respect for compliance is properly
conveyed.

Each subsidiary also has company-level compliance training in place that best
fits its business*'. For example, Recruit Holdings, Matching & Solutions SBU
and Japan operations of Staffing SBU conducts compliance comprehension
tests for all employees including contract workers and temporary staff (40,816
employees took tests in FY2023, approximately 79% of all Recruit Group
employees), in addition to compliance and harassment training programs. The
attendance rate for the tests and programs was 100% in FY2023.

The training covers areas of misconduct and unjust treatment, such as bribery,
corruption, unfair competition, data security and data privacy, conflicts of
interest and insider trading, as well as human rights topics such as bullying and
harassment and social and corporate rules that employees will need to know
when they encounter certain situations*2.
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Employees can report their concerns about risk management and compliance
in the free comments section of the survey, which is conducted after the
compliance comprehension tests. Furthermore, employees’ status on
compliance*® is confirmed semi-annually as part of their evaluations, and
internal policies stipulate that if employees violates the Recruit Group
Compliance Policy, it will be reflected in employee evaluations*:, and the
employee will be subject to disciplinary action (e.g., warning, dismissal)™.

Below are some examples of other compliance education initiatives
implemented by the SBUs and subsidiaries*':

Recruit Holdings and Matching & Solutions SBU
Recruit Holdings Co., Ltd., Recruit Co., Ltd. and its subsidiaries in Japan
implement the following for all employees;
e Provide the Code of Conduct in local languages (2 languages)
e Collect pledges to comply with the Code of Conduct and all other
internal policies (At the time of joining the company and/or annually)
e Offline and online training (Offline: At the time of joining, Online: When
newly appointed to managers)
e Online comprehension test (At the time of joining the company and/or
annually) to all employees including temporary staff at Recruit Co., Ltd.
e Provision of training materials about business ethics including bribery
and anti corruption, prevention of bullying and harassment...etc.)
Regular employee newsletters contain a “Compliance Corner”
Provision of online training materials
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HR Technology SBU
Indeed and its subsidiaries, and Glassdoor implement the following for all
employees:

The Code of Conduct and hotlines support local languages (10
languages)

All employees and contractors are required to pledge to comply with
the Code of Conduct and all other internal policies

Provision of texts and mainly online training to all employees and some
contractors are required to take training on business ethics including
bribery and anti corruption, prevention of bullying and harassment,
unconscious bias...etc. (At the time of joining, and quarterly to annually
depending on the training topic).

The CEO and head of HR organize weekly QA communication and
weekly letters to employees to remind people of the importance of
ethics and various issues, including data security, data privacy,
harassment, hotline availability, and improving awareness. The content
is also translated into local languages

Employee newsletters containing a “Compliance Corner” is delivered
once a month

Staffing SBU
Companies and its subsidiaries under the SBU implement the following for all
employees:

e The Code of Conduct and hotlines support local languages (5

languages)

All employees are required to pledge to comply with the Code of
Conduct and all other internal policies

Online training on business ethics is conducted at the timing of joining
the company and/or regularly during the employment.

Training on updates to laws and regulations (e.g. updates to California
Labor Laws)

Training on employment of people with disabilities

Regular employee newsletters contain compliance awareness hints
raising

HR7%./AY—SBU
Indeed & FDFett. KRU'GlassdoorD RS % X R ICLLT % EhiE:

BWEDO—HILEEN0SE)ICL 2 THREDER

SWNEB EEFRTEDN S DMEMELHEANRIEETICET 2EHND
s

EREE E—HEBRTEICT L., bEBE BRBLE. WOH - /\T
AAYN FYAVI v ANATRAEEZED) LT, BMORME
A4 vERDE UIHMEDZHERER(ALLR. BEBICIE U TH3ES
~FER
CEOVCASZEEFEEICLD AV ATV ADEEEYPT—Y X2 Y
TA T ToI2A4NY—, N\NTAAY K, BREOZICET DERX
DREEETNZEDESIREYO L ¥ —DRE(EWSDO—NILEEICER)
BROOAVTISA TV RICETEZZ12—ALY—%(E

AtfiR:ESBU
SBUEH & ZDFRADERES = WRICUU T 2 R/

FHRDO—HIEFEGERE)ICLZITERE EBHRBEODRERH
EREEN S DREMEPHAREETICET 2ENDIE
ARERD/ XIFERANIC, EICAY T VI TRERBHBOER
BEEED - REO7 Y 77— MHEB : AU T7AIN=TIMNCE T 25
EIRAFRIAUIE)

EAWERERICEY 20HE
AVTSAT7VRICBT 2 EPNLBRZ2—AL T —DEIE

FAYIA YN L—Z Y TEM DR



*1 Compliance training includes content on compliance and risk management.
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*2 The educational initiatives generally include information on whistleblowing systems and escalation processes. Therefore, by taking the courses, employees are encouraged to report in case they identify potential
risks throughout the organization.
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*3 The evaluation of employees’ status on compliance includes risk-related factors.
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*4 Employees subjected to disciplinary action include line managers.

4 BRLD DINREBDIRERICE. EEEXFDHD LREEENET,



Whistleblower System and Protection EIRZEO DR E R UNEREIRE DIRE

Whistleblower System

The Company has defined its whistleblower system and escalation process for
reporting incidents in the Recruit Group Compliance Regulations. Recruit
Holdings and its subsidiaries have established whistleblower systems in the
event that any employee, including contract employees and temporary staff,
discover potential issues related to internal controls. These include reporting
hotlines for harassment and/or illegal or other inappropriate behavior to
promptly transmit information to the applicable department in charge of
compliance within Recruit Holdings and its subsidiaries. The department in
charge of compliance that receives the report promptly and thoroughly
investigates the matter, decides on response measures in consultation with the
related departments, and implements appropriate measures in response.

The whistleblower system is available for all employees, including contract
employees, temporary staff, and full-time partners working in Recruit Group, to
report if they feel they are being unfairly treated during work or in the
workplace. They can also use the hotlines when, from a third-party perspective,
they find or sense misconduct or unjust treatment, such as bribery, corruption,
unfair competition, data leakage, conflict of interest, insider trading, bullying or
other harassment. Recruit Holdings and its subsidiaries take various initiatives
to ensure that all of our people know these hotlines are readily available for
them.

The following are some examples of the initiatives Recruit Holdings and its
major subsidiaries have implemented.
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Recruit Holdings and Matching & Solutions SBU

Setting up hotlines in local languages at each operating company
Providing means to anonymous report through the reporting window
and web portal

Distribution of documents with the contact information of the hotline
Display information posters in the offices, make announcements on
online company portals

Provide information in the annual all-employee compliance education
program

Compliance with the revised Whistleblower Protection Act in Japan

HR Technology SBU

Setting up hotlines in local languages

All employees are able to anonymously notify the company of a
potential ethics violation via our dedicated Ethics point hotline and web
portal

All employees are notified of the hotline in their Employee Toolkit during
onboarding and via an annual announcement at a companywide “All
Hands” presentation

Staffing SBU

Setting up contact points at Staffing SBU and each country office with
local language support

Providing means to anonymous report through the reporting window
and web portal

Informing all employees about the whistleblower system and its
operation policies through internal email and company portal sites
Regular all-staff messages from the presidents of each operating
company
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Examples of complaints received were related to harassment, health & safety,
non-compliance with internal policies and procedures including privacy policies,
fraud/misuse of company property for personal purposes, and a hostile work
environment. According to our internal policy, appropriate disciplinary action will
be taken in cases where these actions are found to have been committed™.
The number of reports made through the whistleblower system and its trends
are reported to the Board of Directors twice a year and discussed at the Board
of Directors meeting, to monitor the effectiveness of our compliance activities
and human rights risks.

For the number of reports made by whistleblowers, please refer to “Data Related to
Corporate Ethics and Compliance” in this ESG Data Book.

Recruit Holdings also provides access to a third-party operated external hotline
as a whistleblower system for all employees including contract employees and
temporary staff, so that more people can easily access the whistleblower
system. Only upon approval by the whistleblower, the contents of their report
filed via the external hotline are shared directly with Recruit Holdings’ Audit and
Supervisory Board members.

Our whistleblower system also offers hotlines for those outside the Recruit
Group, including our suppliers, users (customers), clients and other third
parties, on our official website (here).
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*1 Appropriate disciplinary action will be taken place for cases (discrimination, etc.) that are not included in the examples of complainants.
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https://recruit-holdings.com/en/contact/
https://recruit-holdings.com/ja/contact/

Protection for Whistleblowers

All of the hotlines are confidential reporting channels. The Recruit Group
Compliance Policy, resolved by the Board of Directors, ensures anonymity and
protection for all whistleblowers by prohibiting any retaliation, including
dismissal or unfair transfer, against any whistleblower for making a good-faith
compliance report. The policy also stipulates respect for the privacy of
whistleblowers, and ensures that the information of the whistleblower and the
details of the report will not be disclosed to anyone beyond the extent
necessary to handle the matter without the prior permission of the
whistleblower in question, so that they will not suffer any disadvantage because
of reporting under this system. Furthermore, the policy protects against any
harassment or retaliation from the whistleblower’s organization. Any violations
of this policy will be subject to disciplinary action, including, but not limited to
admonishment or termination.
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Bribery and Anti-Corruption Policy and Initiatives BEUINEER UBEERLIEICBI S 3 A # & BUE A

The Company prevents bribery according to the Recruit Group Compliance
Policy formulated by the Board of Directors. The policy stipulates that Recruit
Holdings and all of its consolidated subsidiaries worldwide be in compliance
with the US Foreign Corrupt Practices Act (FCPA) and other relevant laws and
regulations in each region and country to maintain proper relationships with
politicians and public officers, and specifically sets forth prohibited acts. The
prohibited acts include directly or indirectly providing, offering, promising to
provide, or accepting any money or other items of value to acquire a wrongful
gain in business. In Japan, for example, we have strict, specific rules for dining
and gift-giving when dealing with politicians and public officials, and provide
training to ensure that all our employees are aware of these rules. We also
specify thresholds that require prior approval from or after-the-fact reporting to
the department in charge of compliance.

The policy is reviewed by relevant departments in charge as appropriate and
revised when necessary for approval by the Board of Directors.

In addition to the above, we ensure preventing bribery and corruption through
the following initiatives.

e Implementation of Group-wide whistleblower systems. Hotlines are
available for all employees, including contract employees, temporary
staff, and full-time partners working in Recruit Group, to report when
they find or sense misconduct such as bribery, corruption, or unfair
competition.

e Formulation of and communication of the code of practice covering
anti-bribery and anti-corruption.

e Implementation of compliance education and tests that cover such
topics as bribery, anti-corruption and unfair competition to employees
of our main subsidiaries, including contract employees, and
temporary staff. At Recruit Holdings, Matching & Solutions SBU and
Japan operations of Staffing SBU, the attendance rate in FY2023 was
100%.
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e Provision of individual anti-bribery and anti-corruption training tailored o EEVLMURKICH Uz, ERIDIBUEE X OEREES IEAFHE D 3EHE,

to business units and regions. o UHRV—EFRILICEWT, FREDEFOEHNLRER =X
e Periodic confirmation of compliance with regulations within the o EBZFACYTIZAV—ZELCTY IS4 F—>D/\—KhF—ITXL
Company and some subsidiaries. TRINEZEOERE - BEEBEOETIRORER

e Set up a process of reviewing third-party compliance (subcontractors
and suppliers) with laws and business practices, including bribery and
corruption.

Data Related to Corporate Ethics and Compliance” AV 7547V X « LEBEICEHT 27—

Unit FY2020 FY2021 FY2022 FY2023

BAfy] 2020 % 20215 2022 & 20235%E
Compliance comprehension test takers™ Person
SIS Py B S 2 B RS A 31,913 32,971 38,942 40,816
Number of reports made by whistleblowers™ Number
ngﬁg&{t{;%{ps ’ L 323 407 431 481

*1 The Company collects data on information security/cybersecurity breaches, and over the past several years we have not experienced any significant breaches that could affect our business performance.
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*2 Compliance test covers sustainability, human rights, data security, handling of personal information and intellectual property, prevention of insider trading, prevention of bribery, prevention of unlawful acts and
prevention of corruption. The test takers include employees including contract employees and temporary staff of Recruit Holdings Co., Ltd., Recruit Co., Ltd., Staff Service Holdings, Recruit Staffing Co., Ltd., and
other main group companies in Japan.
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*3 The number of reports we receive through our whistleblowing system which has been established as a channel for all employees including contract employees and temporary staff, and resident workers
dispatched from business partners of Recruit Holdings and its main subsidiaries in Japan. Breaches are recorded for all items listed in the Recruit Group Code of Ethics.

B ERNEEFRURLES. LS, REHE. BRI 2EBZTEOMLEEN SOEH - ABBRBONOBERELR, AV T4 FYRERICDOVWTIE. Y 7IL— I —FREMBEICEHINTWEINT
DEENEHEINTVET,



Risk Management XU NXI AV K

Internal Regulations for Risk Management 'J XU X XI XV NICEET 2HIE

Recruit Group considers risk management to be a key priority to ensure
continuity and stable development of its businesses. Therefore, we endeavor
to take an active approach to risk management across our operations. We
have established the Recruit Group Risk Management Regulations, which
provide a comprehensive risk management structure and reporting system for
the entire Group, and the Recruit Group Escalation Bylaws, which aim to
achieve prompt reporting and information sharing related to major issues
within the Group.

Risk Management Committee 'J XU YXI AV NEES

The Holding Company established the Risk Management Committee, which
serves as an advisory body to the Board of Directors, which consists of
Senior Vice Presidents as its members™. The Director, Executive Vice
President and COO chairs the Risk Management Committee, and is also the
director in charge of the Risk Management Division. The Committee monitors
the status of all SBU risk management functions? and engages in
comprehensive discussions concerning the risks affecting the Group based
on a group-wide risk map, including each SBU™. The Risk Management
Committee then selects the high-priority risks of the Group and implements
appropriate countermeasures including monitoring policies™.

LH TR, BT —T2ED ) R IIRIA Y N DEEIZERNICED D

TN —KTIL—FIURIIRIAY NEE) . EXRHFORRGIRE
RUOBHEHEFEZT5CczBNE L TV — I IL—FITXA AL —2 3
Vil ZHEL. FI—TR2EDIVRIIRIAY N e, BT IL—TD
SEOMBERORENBREZHERT SICHICEERD D ERA TEBNIC
HH#EA TWET,

Lid, HRESOBEKEE U TYRINVRIAXA Y NEESEZREL TV
F9, ZERIBURAIIRIAY NASEYEHR T EBENTRE F
COOTY, HHDYRIITRIAY MNEESIE. HHOBHRAOHNTRE
DML, RSBUD U XTI IRXRIXAY NRRDE=ZY U VT ETWZ ZFD
AR OYHLICRIFDIVRAIITRIA Y NRROBEZTITIL—FYRY
Ny TaEIC, YT —TZRDELY X TICOVWTOBENBRERZ
ToTWETR, ZOL T, BHOYURIIRIAXY NEERICEWTY
W—=7hyTYURIEREL. ZORGEPEZY I VT OAHZRELT
WET™,

*1 The Risk Management Committee meets twice a year to discuss and review the risks surrounding Recruit Group.
MMURIIRIAY NEEREBFIC2ERHESN. VIIIL—KIL—TZWMOEL VR VICOVWTERE - RELZET> TWET,

*2 We have made the Director, Executive Vice President and COO — who is also the director in charge of the Risk Management Division responsible for overseeing risk management. This Director of the Board chairs
the Recruit Holdings Risk Management Committee, which is responsible for setting control standards and overseeing compliance regarding risk management. Each SBU has risk management divisions that regularly
report to the Risk Management Committee.

2 BTl YR IRIA Y MAREMELENER R EBRTRE FCOOZEFEELLTHED, ARHRIEZEEREBDDIHMDIXINVRIAY MNEERICEW TRV EBELEEZREL, HEOEBFZEET
ZEAEBOTVWET, FYHIFESBUDIKRICDOWT, ESBUNFHIIC—ERET 2 VA IVYRIAY NEERICUTO Y R TRY XY MARIBIBYEHE 3 BHHITRE 3 COONKERE L. TOARE LUt
YRIRRXIAYVRNEZERICHET DI LT, EENBEZ YUYV ZToTVWET,



*3 The discussion involves the oversight of industry-specific risks.
BARERICE. ERFEOVRIDEBHEENFT,

*4 Standing Audit and Supervisory Board members are also present in the Risk Management Committee meetings.

A YRIRRIAYNEERICR,. EBEREDBHPEERIBEL TVWET,

Risk Management Structure in the Holding Company %t (c& (32U XTI RI X ¥ MKl

At Recruit Group, the Executive Vice President is in charge of the Risk
Management Division. Because we believe that the appropriate viewpoints
and perspectives for responding to such risks differ between Japan and
overseas markets, we have assigned separate Senior Vice Presidents in
charge of Japan (Risk Management Japan) and overseas (Risk Management
International) matters. They serve under the Risk Management Division of
Recruit Holdings with the aim of responding to the high-priority risks
applicable to each relevant region in a manner that is appropriate to the
characteristics of such regions™.

The department in charge of risk management shares information and
collaborates with our Internal Audit Department in a timely manner so that our
Internal Audit Department can efficiently conduct operational audits of the
status of responses to high-priority risks of the Company. Directors and Audit
and Supervisory Board members also participate as necessary? in external
seminars on risk management, and in internal seminars™ led by external
experts.

For a detailed explanation (especially on SBUs), please refer to the "Risk Factors”
section in the FY2023 Annual Report translated from the “Yukashouken
Houkokusho”™.

LrtlE, BUHR 37 BBRTEREZ. VRAIIRIAYMNAEREYE U TE
BELUTWET, Bk, YRIANDOHIGDRA > MHEARE BN E TEED
HBDEEZTWVWBZENS, URIIRIAY MNAEREE T ITJapaniBY &
Internationali B4 DHITREZEE L. TNFNOFEICIGL T, JIL—7
Ny PURIANDOHIEZEIT> TWERT

MZ T, YHORILEBEFAELREBICEWTYIL—F Ky T X TADT IR
DEBEBEZMBICERITDIENTEDL S, BHOYRINRIAY N
ENBEIUCOALEEFMERB L DBERICEREREZITVL., BEZ L TWE
o BRPYMEUHR - BEEHRIE. BEAL VRAIIYRIAXAYNOT—IZED
HOABBLEIF—FICSmMLILD., AFBMZR W HEsZzRAELZD U
TWET,

SEM(EFICSBUICEE Y 2183, 2024F6 BBRDEMAISHRESE "EEEDY R
71 mERBIZEWT,

*1 Each Recruit Group SBU establishes risk priorities based on its business environment and characteristics, and proactively implements risk avoidance and mitigation measures. In particular, Matching & Solutions
SBU defines the range of acceptable risks from the potential risks the organization may face as a result of “risk appetite,” and conducts appropriate risk management in accordance with these criteria.

1T UII—KJIL—FDESBUIF., EIVRABRBEFEICEDET YRV DEXIEMNZES. YR OEERCEFKREZBERNICEREL TWET, Yy FYI&Y ) a1—r3YSBUTIE. HBNERT 2 AHEEDH
BURTDHFRNS, ZRABERY RV OHEZ YR T7RYAMEULTERL. EEICTH> TEYGBURIVERZT>TVWET,

*2 The timings of seminars are provided regularly, usually two or three times a year.

R EIF-PHBRICOVWTE, Flc2, 3EZBRICEHNGBRESZRHELTVET,
*3 The seminars include training-style seminars.

BHEEROEIF—HEENET,


https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=48
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=48
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=43
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=48
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=48
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=49
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=49

Our High-Priority Risks &7 )L—FD kv PR

Among various risks that may affect the Company's financial condition,
operations and cash flows, the company identifies risks associated with data
security and data privacy as “high-priority risk”, which the Directors of the
Board and Senior Vice Presidents perceive to be of particular importance and
require countermeasures .

For a detailed explanation on our high-priority risks and other risks that may affect
the Company?, please refer to the sections “High-priority Risks” and "Risks That
May Affect the Company's Financial Condition, Results of Operations and Cash
Flows" in the FY2023 Annual Report, translated from the "Yukashouken
Houkokusho”.

LTI —TOMBIRE. BERERFFrya - TO—DRRICEE
ERIFIFAEEDHZDIVRIDSE, T—5EFaUT+q - T—5TF54N
V—ICEET B Y XV, BRI UTRITRENFISEA L THRIBET
HBDERBHKITBIIN—TD ThyFURY, ELTHBERMIFTOWET

by ZURIROZDMDEERY X7 DFM2E. 202456 B FR OB ML
HE P IIN—TObyFIR T EFRMIGE | RO _"THHTIL—TORE
BEICHEZSZPEERYRY | #BRIEEW,

*1 Recruit Holdings categorizes its various risks to two risk levels based on priority, which are “high-priority risk” and others.
T YT —=RR=IT a4 YT RE SEIERY AT EBEIBMICIELUT Thy FURT, & TZ0Mf) O2ERBEICHEL TWET,
*2 Regarding financial risks, our Company conducts a sensitivity analysis. Please refer to the sections "Effects on Future Cash Flows” and “Foreign Currency Risk” in the Annual Report FY2023, translated from the

“Yukashouken Houkokusho”.

2 MY A7ICDOWT, BHFRIGEATZT> TWET, FMlllF2024F6 BHROBMIESREED_FRk*Xvv g - JO-ANDOEE) R®_TBBUYRY ) SRS W,

Sustainability Impacts, Risks and Opportunites T X7+ EUF s ICEETS1 /NI KPP YU RY

Every year, the Company gathers stakeholder perspectives on
sustainability-related themes and analyzes evolving social trends™. The
Sustainability Committee uses this information to assess impacts, risks and
opportunities related to sustainability, and deliberates on key issues to be
addressed. Sustainability risks that the Sustainability Committee identifies are
integrated into the Company's risk management processes. These risks are
centrally and comprehensively evaluated and managed by the Risk Management
Committee. Detailed discussions related to mid- to long-term sustainability risks
and opportunities are delegated to the Sustainability Committee. The Sustainability
Committee, in coordination with the Company’s Risk Management Committee,
reports the results of these discussions to the Board.

LTlE, BE. YATFHFEY T ICBAIZRT—IRILY—DELT—Y &I

EU. HEEROEENITLET ', ZLT. YATFEY T EERICEW

T YRFFEUTAICEAT DA VNI M PURT E#EBIHHEL, NInTRE

BHEICDODWTERELTWET, . YXFTFEUT A ICEAT IR T 1F. Bt
IW—T2ED)RIIRIAY N TOCRICHEAEUTEHEL, YRIITRIXY

NEERICEWT, SEMNDID—TTNICEEL TWEY, T RFTFEY T v ICET
ZHRRIANBRY RV EESICODWTIET AT HFEY T RERICEESI N, B

HRBEREITVWET, TORRIFURIVRIAY NEEL(ICEEIN, BHERS
ICHRESINET,


https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=50
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=51
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=51
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=51
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=51
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=52
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=52
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=215
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=230
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=184
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=196

For a detailed explanation on our sustainability impacts, risks and opportunities, YRTFFEVYTAICET 20 /N0 MU XU OFMIE. 202456 A BER D E{fEE
please refer to the section "Critical Sustainability Topics (Material Topics)" in the FWEE HWRFTFEVFABBER(YXTYTZ VT 1BH)) SRSV,

Annual Report FY2023, translated from the *“Yukashouken Houkokusho”.

*1 Regarding the identification of sustainability impacts, risks, and opportunities, the Company conducts the analysis involving sensitivity analysis. This entails evaluating specific outcomes resulting from particular

inputs across various assumption sets.
MUHE PRTFFEV T A ICBET 210V P URT O ET ZRIC. BREEMTZED TITo>TVWET, BIBEMTICEVTIE. WODDREDT T, HEDA VY MIEDWTELZT7I NIy b

DEFE - DR ZEIT> TVWET,


https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=36
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=36
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=38
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=38

Tax %t

Tax Governance #EH/\F > X

The Company sets the Tax Policy. This Policy is approved by the Board of
Directors of Recruit Holdings, and supervised by the Audit and Supervisory
Board of its implementation. We also have an internal set of fundamental tax
principles called the “Recruit Group Tax Policy,” approved by the Board of
Directors. The Company’s governance structure — the purpose and structure
of the Board of Directors and the Audit and Supervisory Board, the roles and
responsibilities of those involved, and guidance on how the work will be
undertaken and reported — are described below.

Governance Structure

Ultimate responsibility for management of all tax matters for each company of
Recruit Group rests with the Director, Executive Vice President and COO who
is in charge of the Finance Division. Day-to-day responsibilities are delegated
by the Director of the Board to the Senior Vice President responsible for
Finance, Accounting and Tax. A team of qualified experienced tax
professionals support the Senior Vice President to meet our tax obligations.
The Senior Vice President and Head of Recruit Holdings Tax Department is
responsible for managing the overall tax operation of Recruit Holdings and
cross-SBU.

Tax Policy #t#&A 8

Basic Tax Policy E&A#t

Each company of Recruit Group shall, as a fundamental principle, conduct their
business activities in compliance with and follow the spirit of the tax laws in all
operating countries, and shall strive to maximize shareholder value through

minimizing tax risks as well as optimizing tax costs.

LHEBRBAHZED TVWE T, ABRBAHOHIE - KBEIE. Lt DOBUHER
DICIDEFTIN, EERBICEL>TEBINTWET, MA T, YT
IW—TORMIICET 2EANEEZESHZHEARETHD "UIIIL—KT
IW—TIRERE, (F. BHERESORBICEIDHEIELTWET, Btk
At % RTT 2 L TCORMRESRVETRSDEE EBR. BREOREIE
SEERUVETOHEAPRESEICDOVWT, UTOBEOEDTWET,

HINF > A&

BHREe - EEREDEED T, MBICHT IBRRELEHITIRHER 3k BE
HITRE F& COO (77AFVAREIEEEEDD EEbIC, BITEREE
%R MBEYNCEFINBZE I 2HENBRDEBRZEXITI S L

T, MEAHEZEYIERT 20FHZBERELTWET, oo BT
BHEOMBZHEIT 2MBEETEIHTORBEEHITREL L. ZOWE
SEEE. HHEBAEOKRIFEESIEN O CEERDOSBUICEEYT 2 #5EESE
BT 2EEEZE>TWED,

BTN —TEHEEF. ZOEXERAEOREICR T2 ERTEEZRIAT,
MiEZETL, BRFEFZTOE2E&FRRAUELT RY T DIMEE
MIAXNDORBCICHDEL Z & T HEMEORKILICEH XY,



1. Minimization of Tax Risks

Each company of Recruit Group, in compliance with the tax laws in all
operating countries, international taxation rules such as transfer pricing
taxation rules, and OECD (Organization for Economic Co-operation and
Development) taxation guidelines, shall establish an internal infrastructure
system in order to identify tax risks in an appropriate and timely manner.
Through conducting necessary and sufficient analysis, each company of
Recruit Group seeks to improve and maintain the quality of its tax compliance
S0 as to minimize tax risks.

2. Optimization of Tax Costs

Each company of Recruit Group shall seek to optimize tax costs through
measures such as the application of the benefits of preferred tax regimes, the
avoidance of double taxation, and the adoption of tax consolidation which are
permitted under the tax law in all operating countries. Each company of
Recruit Group highly values legal compliance and business rationality.
Consequently, the use of artificial, tax-avoidance structures that are devoid of
substance or business purpose shall under no circumstances be
contemplated.

3. Tax Filing and Tax Payment

Each company of Recruit Group shall appropriately retain the necessary
books and evidence, duly file its tax returns, and pay taxes to the competent
tax authorities according to the tax laws in all operating countries.

4. Relationship with Tax Authorities

Each company of Recruit Group shall keep the state of its tax compliance
transparent and accountable, adequately provide information upon request
from the relevant tax authorities, and endeavor to maintain a healthy and
positive relationship with said authorities.

1. HY A7 OiRIME

LTI —TEtE. BEERBEOREDHIE. RUBEMIETHHIZE D EER
HRF A, WO ICOECD(RE R DHREEB)NARKRL TWBHERICEIT ZH
4H54>L+&bT R0z - BYICERHTESHHIZERL.

TRBREZITO2 &L > T BRANCE T 2BV T4 7V AmE
R - mEL. U X DIMEICEBHET,

2. AR hDTmE{L

BTN —TRUEE. FERAEOZEDOFREICEL ﬁ@énéﬂﬁﬁ D
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RBEZITSEEDIC. BENDEERERZBEIDLDSICEDHET,



Appendix

Charitable Activities F+v U 7« —/&8

Ezoe Memorial Recruit Foundation 2AZBELENIEIEE=ZY 70— B

Item Unit FY2021 FY2022 FY2023
T—4%~I18H B 20214 & 2022FE 20235 E
79 80

Scholarship students Person 76

RELEH A

Grants Number 8 0 0
BhR 3 T

For more details on the Ezoe Memorial Recruit Foundation, please refer to their website.
NEPMEIENIEE Y 7IL— NFHICET 25 ME. CE572 BLEE L,



https://www.recruit-foundation.org/en/
https://www.recruit-foundation.org/

Charity Donation: Japan F+¥ U7« —%ft: BX

Iltem Unit FY2021 FY2022 FY2023
T—%IRE L -Hivs 20215 E 20225 2023 &

Total social contribution activity expenditures Million Yen 633.57 495 45 160.94
HEBIUEE LIRS BAM ' ' '
Total amount of donations’™ Million Yen
N 631.50 423.55 158.80
FHeER " B/AH
:;(i:\l,i;cggrelﬁlcjiﬂﬁ?es Btﬁonation*?mount*Z Ma:[chirjg gift fund su>pport (cforg\orate eégienditure) Million Yen 207 1.90 214
B ERN NYFUT - FT7 MNEETEESHEXIHED) BAH
Expenditures for other social contribution projects Million Yen 0.00 0.00 0.00
ZTOMHEERZBENE U BEEENDOXHE BAH ' ' '

*1 The total number of donations by fiscal year are 23 (FY2021), 21 (FY2022), and 18 (FY2023).

1 FRHEHEOEEHE23H(2021FE). 214F(2022F ). 1844(2023FE) T,

*2 The number of users of the matching gift by fiscal year are 44 (FY2021), 119 (FY2022),and 77 (FY2023). The matching gift system is publicized through the company intranet, office displays, and internal
communications media.

QI FIIET NOFRAERIF44AN(2021FE). 119A(2022FE). 77A(R023FE) T, YV FVIFT7 NORAMEHADA Y R TRY M AT ARADT 4 ATL A PHABEXA T+ P IR T DREZFEZED
TIT>TVWEY,

Political Contributions: Japan EBUA#E : B4

Item Unit FY2021 FY2022 FY2023
F—4~IEHE By 2021EE 20224 E 2023FE
0 0

Number of contributions Number

ey e 0

Total amount Yen



Support for Job-seekers FLEXIEEE

Employment Support Program in Japan “WORK FIT” BZRXICH T 2FENIE 7095 LA "WORKFIT,

Item Unit FY2021 FY2022 FY2023
F—4%~IEH BAT 2021 & 2022FE 20235 E

Program attendees Person
FOL S [\ A 1,979 1249 1299

Violations of law ESEX

Japan H#
ltem Unit FY2021 FY2022 FY2023
T—%I1EH BAfy] 20215 E 2022 E 2023FE

Exclusion orders from the Fair Trade Number of

Commission incidents 0 0 0
NIERG|IEESH S DHRIEER S HE

Suspension of operations/business due to Number of

scandals, etc. incidents 0 0 0
THEEFICLDBE - BEEL HE

Criminal prosecutions in accidents/incidents
related to compliance incidents
AV TS24 TV RICEDZER - EHETORE e
EREE)

Number of



Overseas (including subsidiaries and affiliates such as local joint ventures) BA(RMEHRZEDFE. BESHESD)

Item Unit FY2021 FY2022 FY2023
T—%1EH Bf 2021 E 20225 F 2023FE

Enforcement actions due to price cartels '\Il:é? db:nrt(s)f 0 0 0
A& AL T IVIC K BRI i3

Enforcement actions due to bribery '\Il:é? db:r:tgf 0 0 0
BB RS (T =

Enforcement actions due to other reasons '\,lrlfé? dbeer:t(s)f 0 0 0
ZFDftIC K SR 2

ESG Indexes and Recognitions ESGA V7 v 7 ANDEH AR, NIRRT

ESG Indexes and Recognitions of Recruit Holdings 'J 7 JL—KR—I)LFT « VT ADESGA > T v 7 ANDEH AN, AR

LHDERBESGA VT v I ANDEAANIRI - NI T DO®ED T,
BT I32025F3A R R CHUNER TE 2RMBERETICKH U ICRNBE T,

Recruit Holdings is incorporated into the following ESG Related indexes and
obtained recognitions. The contents below are based on the latest information
available to the Company as of March 2025.



For more information on each index, please visit here. BAVTYVIADFHMICOVWTIEZIESE ISBLLIEEI L,

MSCI Japan ESG Select Leaders Index

Sra e T o
2@2%/17/\/ EOELY R ¢ U= 2025 CONSTITUENT MSCI JAPAN @
= ESG SELECT LEADERS INDEX .
FTSE4Good Index Series™ I

MSCI Nihonkabu ESG Select Leaders
Index’” 2025 CONSTITUENT MSCI NIHONKABU ~ FTSE Blossom Japan Index . =
MSCIHAKESGtEL Z k - U—4"—X$&  ESG SELECT LEADERS INDEX 7 %z £7N
' FTSE Blossom Japan Sector Relative o/ \ ' 4

, . 2025 CONSTITUENT MSCI Japan  Index® FTSEBlossom  FTSE Blossom
MSCI Japan Empowering Women Index EMPOWERING WOMEN INDEX (WIN) Japan Japan Sector
MSCIH K&t'lﬁfﬁﬁg?gﬁ(W|N)1 Relative Index

S&P/JPX .
S&P/JPX Carbon Efficient Index 1J—il':> . Morningstar Japan ex-REIT Gender MmRNlNBSTAH GBHDI :
H—RY T s NS I71xvk Diversity Tilt Index(GenDi J)* Japan ex-REIT Gender Diversity
S&P/JPX V1 (NDZ A G e D O = =1 Morningstar BA#k Y V45— - '« Tilt Index
N=3F 1« T 1)L MEB(FR< REIT)? T

CDP Climate Change “A-Lister”

M S c I CDP ﬁﬂ%gébéj\g% rA U A I\ﬁﬁj Climate
Received an MSCI ESG Rating of AAA Suroaler SneEeEmeT Leaden NCDP

MSCI ESGH& AT (5 ESG RATINGS U
REMD TAAA; S _

— A: Leadership-level on SER A List
[ccc]| B [ BB [BBB| A [ AA

(SERA: V—5—2 v FLAN))



https://recruit-holdings.com/en/sustainability/about/recognitions/
https://recruit-holdings.com/ja/sustainability/about/recognitions/

Awarded “Prime” in ISS ESG Corporate Corporate ESG
Rating Performance

ISS ESGI&fI 1T "7 5+ L FHEZERS

RATED BY

ISS ESGD>

*1 THE INCLUSION OF Recruit Holdings Co., Ltd. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A
SPONSORSHIP, ENDORSEMENT OR PROMOTION OF Recruit Holdings Co., Ltd. BY MSCI OR ANY OF ITS AFFILIATES. THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE
MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

“1 MSCHE#XC D W T K OMSCHEBRN DA ANKOER—IJICHIFZMSCIOO T, BIE, —EAY—I XISIBHRAMOERIE. MSCIX EFDBEIERIIC & 2 UEAD%KIE, FRiE. REICIEFZEULEE A,
MSCHE#IZMSCIDIREMFETT, MSCHEHDEHKR V'O TIEMSCIX I Z DEFRARLOBEIER FH —ERY—7 T,

*2 FTSE Russell confirms that Recruit Holdings Co., Ltd. has been independently assessed according to the index criteria, and has satisfied the requirements to become a constituent of the FTSE4Good Index Series,
FTSE Blossom Japan Index and FTSE Blossom Japan Sector Relative Index.

*2 FTSE Russell(FTSE International Limited & Frank Russell Company D& §RE1E) (&, MRS Y 7 —hR—ILT 4« V7 AN, F=ZHRAEDHHR. FTSE4Good Index Series. FTSE Blossom Japan Index. FTSE
Blossom Japan Sector Relative Index® &+ > 7 v 7 ABHANDEHZ U, BR#ERE B> EEZFELE D,

*3 Morningstar, Inc., and/or one of its affiliated companies (individually and collectively, "Morningstar") has authorized Recruit Holdings Co., Ltd. to use of the Morningstar Japan ex-REIT Gender Diversity Tilt Logo
("Logo") to reflect the fact that, for the designated ranking year, Recruit Holdings Co., Ltd. ranks in the top quintile of companies comprising the Morningstar® Japan ex-REIT Gender Diversity Tilt Index("Index") on
the issue of gender diversity in the workplace. Morningstar is making the Logo available for use by Recruit Holdings Co., Ltd. for informational purposes. Recruit Holdings Co., Ltd. use of the Logo should not be
construed as an endorsement by Morningstar of Recruit Holdings Co., Ltd. or as a recommendation, offer or solicitation to purchase, sell or underwrite any security associated with Recruit Holdings Co., Ltd. The Index
is designed to reflect gender diversity in the workplace in Japan, but Morningstar does not guarantee the accuracy, completeness or timeliness of the Index or any data included in it. Morningstar makes no express or
implied warranties regarding the Index or the Logo, and expressly disclaim all warranties of merchantability or fithess for a particular purpose or use with respect to the Index, any data included in it or the Logo.
Without limiting any of the foregoing, in no event shall Morningstar or any of its third party content providers have any liability for any damages (whether direct or indirect), arising from any party's use or reliance on the
Index or the Logo, even if Morningstar is notified of the possibility of such damages. The Morningstar name, Index name and the Logo are the trademarks or services marks of Morningstar, Inc. Past performance is no
guarantee of future results.

*3 Morningstar, Inc ROV F 1z ldZ DEERE(EA/TIL—TICES5Y "™Morningstars )&, %RRAESHY VI — R R—=ILT 14 YT AN BESNIEZVFVIFEILEWT, BB TOY V5 — - T4 N\—=>F 1 ICBL
T. Morningstar BAKRR Y V5 — - 14 N\—=>F 1 - ToILNERS REITIEE( "> T v I R, V2RI 2RO LML 5 DD 1 ICTvI3nfc; EWSERERMT B7zslc. A=t 7 IL—bR—=ILF o
> ZhMorningstar BAKRK Y V5 — - A4 N\—=>F 1 - To)LNERS REIT) - OD( "O3) )& ERT 22 & Z2&R U & Uz Morningstar IFIERIBEDOHZBNE U TR Y ZIb— b R—ILT 1 VTR
ICLZO0TD0FEAEARELTRDET, ALY T I— b R—=ILT 1 V7 RIc L ZOTDOFERIE Morningstar NMEREH Y ZIL— M R=ILT « VI RZ#E T 25D TIFR, Feo RASHY I IL—bR—IL
TA VT ACEET ZEMIESOBEA. T, IR EHE, K, BF5I260TEHDFA, UM VTV I RGBAROBEBEOI 1 V5 — - FAN—VF 1 ZRMT D LS ICTH1rINTEDFIN
Morningstar (&, 1 ¥ T VI XAXclFA VYT YV RICEENDT —F DIEFEE. T2M. HICITERFMEZRIEL £ Ao Momingstar 31> 7 v I X, £FOTICELU THRNICHBERNICHRILEZTOI. 1V
TYIR AVTYIRACEFEFNZDT—F&ELIFOTICHET 2ERERCFEDENEIFERNDOEGHEDORIEZARNICERLF T, FHROVWTNICHFIRTZ I @<, WHRBBRICEWTSH,
Morningstar £7/zldZDE=ZFED AV F VY FONRA F—ld. WFNADYEEC L 21V F v I 2 ELEO0TOERE - HEBICEERT 2 (B2 - BENICEb 5 FEZIC DL T, Momingstar H4B=E DAY
HEICDOWTRHEL TWeE UTH. WHRZEEHAEDBVWEDEUET, Moringstar D&RT. 1> v 7 REGKRCOTIE. Morningstar, Inc DEIEEL/2Id T —EX X—7 T, BED/XT A+ —T Y RiF. [HED
ERERIETDHDTIEFHD EHA.

*4 THE USE BY Recruit Holdings Co., Ltd OFANY MSCI| ESG RESEARCH LLC OR ITS AFFILIATES (“MSCI”) DATA, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES
HEREIN, DO NOT CONSTITUTE A SPONSORSHIP, ENDORSEMENT, RECOMMENDATION, OR PROMOTION OF Recruit Holdings Co., Ltd BY MSCI. MSCI SERVICES AND DATA ARE THE PROPERTY OF
MSCI OR ITS INFORMATION PROVIDERS, AND ARE PROVIDED ‘AS-IS’ AND WITHOUT WARRANTY. MSCI NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI.

4 V)= RMR=ILTFT 1 VT RGAESIC L DMSCIESGY Y —FLLCE iz ZDEESME ( TMSCly ) OF—F DfER. FLUTAFCHIFIMSCIoOT, B@iE. Y—EXNY—7. £IFERLOFERIE. MSCI
E&BUIIN—RR=IT 1 YT ZAERRHEO AR Y=y 7 #E, #B. L@ T7OT—2aVEEBRIZEDTEHD T A MSCIOH—EZXHB LT —4Id. MSCIETZIFZDERIZEEDUETH

D, THRROFF, MORIALZLUTRESINE T, MSCIOAME LT ATIE. MSCIOEIEELIET—ERAY—7 T,



Guideline Comparison Tables (GRI, SASB) 77 K2 &3k (GRI, SASB)

Global Reporting Initiative (GRI) Standards ' A—/\)L - LIR—F 14 > 5 - 41 ZY 757« T(GRNRAZ VHF—R

Recruit Holdings releases non-financial information with reference to GRI YO I—KTIL—TlF. GRIRZ V5 —R%Z2RL. FMEBEROMERZ
Standards, as outlined in this table of disclosures by GRI items. T-o>TWET, LUTIC. Y DEREAXRZGRIZRY V5 — RKRDKIEBRICTK
LTWET,

Global Reporting Initiative (GRI) Comparison table £

GRI Standard Content Index Description (Websites and Reports)
GRIX % V5 — K WiE*x EEBT (T IHYA b, LIR—h)
Corporate Info e Corporate Profile / 122[ER
R D AR e Main Group Companies / £ )L—T &4
Activities, brands, products and services e Corporate Profile / {R215%R
EE. VR, ®E U—EX e Annual Report / B{fisF£REE
Location of headquarters AN
4t OFFEHE e Corporate Profile / {22 [E%R
102
General Disclosures  Location of operations e Corporate Profile / {S21EHR
— B EIR EEFTOTEHD e Main Group Companies / £ /L—F&4t

S e e Corporate Profile / 12 1E%R

A FLEE R O e Corporate Governance / A—mRL—h - HNNFV R
PRI O RN e Main Group Companies / £ )L—T &4t

Markets served ST MDA
22 A =10 Annual Report / B{fiFEFZ5EREE
S ATis e Annual Report / iF

e Corporate Profile / &353R
Annual Report / SESEREEE
e Financials and Other Documents / & - KB L /R— b

Scale of the Organization

TR DRI



https://recruit-holdings.com/en/about/profile/
https://recruit-holdings.com/ja/about/profile/
https://recruit-holdings.com/en/about/group/
https://recruit-holdings.com/ja/about/group/
https://recruit-holdings.com/en/about/profile/
https://recruit-holdings.com/ja/about/profile/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=13
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=15
https://recruit-holdings.com/en/about/profile/
https://recruit-holdings.com/ja/about/profile/
https://recruit-holdings.com/en/about/profile/
https://recruit-holdings.com/ja/about/profile/
https://recruit-holdings.com/en/about/group/
https://recruit-holdings.com/ja/about/group/
https://recruit-holdings.com/en/about/profile/
https://recruit-holdings.com/ja/about/profile/
https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/en/about/group/
https://recruit-holdings.com/ja/about/group/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=13
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=15
https://recruit-holdings.com/en/about/profile/
https://recruit-holdings.com/ja/about/profile/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=21
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=22
https://recruit-holdings.com/en/ir/financials/
https://recruit-holdings.com/ja/ir/financials/

102

€

General Disclosures

—fRFREIR

RI Standard Content Index

GRIR 7 45— K WEFE

Information on employees and other workers

REB RV Z DM D5 EEICBY 5 1ER

Supply chain
7oA F—>

Significant changes to the organization and its supply
chain
HBRCZOU T4 F—VICET 2ERBE(L

Precautionary principle or approach
FRHRAXE TN 7O0—F

External Initiatives
NERA =TT«

Membership of associations

HEDZEER

Statement from senior decision-maker
EREBREE DEH

Key impacts, risks, and opportunities

BERAVINI N URY, B2
Values, principles, standards, and norms of behavior
fMEER. E. {TEVEZE - A&

Mechanisms for advicg and concerns about ethics
RIEICE T 2BIS RO D) DFIE

Governance structure
HINF > R &

Description (Websites and Reports)
SHEF (T TYA . LIR—R)

Annual Report / BffifF5RESE
ESG Data Book

ESG Data Book

Financials and Other Documents / JRE - EBEL R—k

Corporate Governance / d—hRL—hk - H/X\F VX
Risk Management/ J RV RI AV K

Environmental / 2215
Human Rights Policy / A &t

World Economic Forum

HeForShe Alliance Corporate Championship

Keidanren (no English Translated web page) /
Staffing Industry Analysis (SIA)

BSR

Japan Climate Initiative (JCI) /| RIEZEA =V T T« 7
Business Alliance to Scale Climate Solutions (BASCS)
Green Software Foundation

Message from the CEQ / CEOX vtz —%/
Recruit Group Profile 2024 (English / HAZE

Material Foundation for Corporate Activities / iREEBI DB B R EEK

Annual Report / BffifF5RESE

Corporate Ethics and Compliance / RE@IE - AV F5A TV R

Internal Controls / REB#

Corporate Governance / d—/RL— bk - H/X\F VX



https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=21
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=22
https://docs.google.com/document/d/1uyUwynDxEoTsot5XIuy2rJGDFLBz_Zo-GTkIzx5q7Rg/edit#bookmark=kix.7z7phnif4hkd
https://recruit-holdings.com/en/ir/financials/
https://recruit-holdings.com/ja/ir/financials/
https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/en/about/material-foundation/risk-management/
https://recruit-holdings.com/ja/about/material-foundation/risk-management/
https://recruit-holdings.com/en/sustainability/environmental/
https://recruit-holdings.com/ja/sustainability/environmental/
https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://www.weforum.org/communities/strategic-partnership-b5337725-fac7-4f8a-9a4f-c89072b96a0d
https://www.heforshe.org/en/champions
https://www.keidanren.or.jp/profile/kaiin/kigyo.pdf
https://japanclimate.org/
https://scalingclimatesolutions.org/members-partners/
https://greensoftware.foundation/
https://recruit-holdings.com/en/about/message/
https://recruit-holdings.com/ja/about/message/
https://recruit-holdings.com/files/sustainability/data/Recruit_insideout2024_en.pdf#page=3
https://recruit-holdings.com/files/sustainability/data/Recruit_insideout2024_ja.pdf#page=3
https://recruit-holdings.com/en/about/material-foundation/
https://recruit-holdings.com/ja/about/material-foundation/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=36
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=38
https://recruit-holdings.com/en/about/material-foundation/compliance/
https://recruit-holdings.com/ja/about/material-foundation/compliance/
https://recruit-holdings.com/en/about/material-foundation/internal-controls
https://recruit-holdings.com/ja/about/material-foundation/internal-controls
https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/

102

GRI Standard Content Index

General Disclosures
—RFAREE

GRIR 7 45— K WEFE

Delegating Authority
HERBE

Executive-level responsibility for economic,
environmental, and social topics
BF. Bz, t2BERICETSRELNILOEE

Consulting stakeholders on economic, environmental
and social topics

BE BB H2ERIKEAITZRAT—IRILY—&
0)i5E

Composition of the highest governance body and its
comm[ttees i
BN Y ZAKEROZDEESDE

Chair Qf the highest governance body
BEANF Y ZABEOER

Nominating and selecting the highest governance
body
EEANF Y AREDIES &FE

Conflicts of interest

FEHER

Role of highest governance body in

setting purpose, values, and strategy

Br. B8, BRORECHIT2mEHA/NF VR
R D&E

Collective knowledge of highest governance body
ReANF Y AEEOESNNR

Evaluating the highest governance body’s
performance
BEA/NFT Y ZHED /T + —< > X OFH

Description (Websites and Reports)
SHEF (T TYA . LIR—R)

Corporate Governance / d—/RL— bk - H/X\F VX

Corporate Governance / d—/RL— bk - H/IX\F VX

Sustainability Management / Y X7+ EUF 4 YRXRIAV K

Sustainability Management / T AT FEU T4 IRXRI AV K

Sustainability Committee / Y 2T+ EU T FEES

Corporate Governance / d—RL—k « HINFVR
Leadership / & BB/

Corporate Governance / A—RL—k « H/INFV R
Leadership / & BT

Corporate Governance / d—/RL—k - H/X\F VX

Corporate Governance Report / IA—RL—b - H/I\FV RIRES

Corporate Governance / A—HRL—hk - H/IX\F VX

Corporate Governance / A—mL—h - H/I\F VR

Corporate Governance / d—/RL—hk - H/IX\F VX

Corporate Governance / A—=mL—k - H/I\F VR



https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/en/sustainability/about/management/
https://recruit-holdings.com/ja/sustainability/about/management/
https://recruit-holdings.com/en/sustainability/about/management/
https://recruit-holdings.com/ja/sustainability/about/management/
https://recruit-holdings.com/en/sustainability/about/management/committee/
https://recruit-holdings.com/ja/sustainability/about/management/committee/
https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/en/about/leadership/
https://recruit-holdings.com/ja/about/leadership/
https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/en/about/leadership/
https://recruit-holdings.com/ja/about/leadership/
https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/files/who/governance/pdf/cg_20240621_en.pdf#page=24
https://recruit-holdings.com/files/who/governance/pdf/cg_20240621_ja.pdf#page=13
https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/en/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/

102

GRI Standard Content Index

GRIR 7 45— K WEFE

General Disclosures

—ARFREIR

Identifying and managing economic, environmental
and social impacts

BA. BRE. HE2NOA VIV NDFEENRI X
AN

Effectiveness of risk management process
YRIIRXIAV N - TOERDOERME

Review of economic, environmental, and social topics
BE BE. #t2EBOLE21—

Highest governance body’s role in sustainability
reporting

PBRTFTFE T BREICRITIDRET/\NF > AR
DEE

Communicating critical concerns
BEXBBSEHD:E

Nature and total number of critical concerns

ESNERBBSEEOME EHE

Remuneration policies

EREN T &

Process for determining remuneration
WM DREZTOE R

Stakeholders’ involvement in remuneration

WIMICRET 2 X T — VNI —DES

Annual total compensation ratio

F AR D LR

Percentage increase in annual total compensation
ratio

F RN FAEE LR D 1 N

List of stakeholder groups
27— RIIE— - TIL—TFDY X K

Collective bargaining agreements
AR SR E

Description (Websites and Reports)
SHEF (T TYA . LIR—R)

e Sustainability Management / Y 2T FEU T4 YXI XV b

e Sustainability Committee / Y 2T FEU T A EES

e Risk Management/ JRIXRI AV |k

e Sustainability Management/ Y 2T+ EU T4 IRXI XV K

e Sustainability Committee /| Y RTF+EUF 1 FEES

e Sustainability Management/ Y AT FEYU T 4 YRXIA VK

e Sustainability Committee / T X7+ EUF 4 EES

e Annual Report / BffisF&REE

e Annual Report / E{fiEFAHRESE

e Annual Report / E{fiFFAHESE

e Annual Report / E{fiEFAHRESE

e Annual Report / BfiEEEARESE

e Annual Report / B{fisE£RESE

Not disclosed / FJEBAx

e Sustainability Management /| Y 2T FEU T4 YXI XV b

e Human Rights Policy / A¥EZ &t



https://recruit-holdings.com/en/sustainability/about/management/
https://recruit-holdings.com/ja/sustainability/about/management/
https://recruit-holdings.com/en/sustainability/about/management/committee/
https://recruit-holdings.com/ja/sustainability/about/management/committee/
https://recruit-holdings.com/en/about/material-foundation/risk-management/
https://recruit-holdings.com/ja/about/material-foundation/risk-management/
https://recruit-holdings.com/en/sustainability/about/management/
https://recruit-holdings.com/ja/sustainability/about/management/
https://recruit-holdings.com/en/sustainability/about/management/committee/
https://recruit-holdings.com/ja/sustainability/about/management/committee/
https://recruit-holdings.com/en/sustainability/about/management/
https://recruit-holdings.com/ja/sustainability/about/management/
https://recruit-holdings.com/en/sustainability/about/management/committee/
https://recruit-holdings.com/ja/sustainability/about/management/committee/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=50
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=51
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=50
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=51
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=162
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=143
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=162
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=143
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=166
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=147
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=162
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=143
https://recruit-holdings.com/en/sustainability/about/management/
https://recruit-holdings.com/ja/sustainability/about/management/
https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
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GRI Standard Content Index

General Disclosures

—fRFREIR

GRIR 7 45— K WEFE

Identifying and selecting stakeholders
AT =0 RV —DRFE R EE

Approach to stakeholder engagement

2ATF—IRIT— - TF—=I A MADOF7TO—

FIA

Key topics and concerns raised

RESNCEELREARER

Entities included in the consolidated financial
statements

EEVBERDNRICIE > TWBEEE

Defining report content and topic boundaries
BESONARVIER DX HEEDOHEE

List of material topics
NTUZIBREHDOY X

Restatements of information
EH D HF

Changes in Reporting
WEICRITBEE

Reporting period
HEHAR

Date of most recent report
RIEIRIT U R EE0 RN

Reporting cycle
BETATI

Contact point for questions regarding the report
HREEICAITIERORO

Description (Websites and Reports)
SHEF (T TYA . LIR—R)

Sustainability Management / Y AT+ EUTF 4 YRXI AV

Sustainability Management / Y AT+ EYUTF 4 YRXIA VK

Annual Report / BffifF5REE

Annual Report / BffifF5sRES
Main Group Companies / £ )L —F &4t

ESG Data Book

Annual Report / BfliEEZRE5E
Material Foundation for Corporate Activities / {2 E &) DB AR EAZ

N/A/ BEH73 U

N/A / 47U

Annual Report / BffiSF5HEE
Investor Relations Policy / IR7R ' ¥ —

Annual Report / BfiZEERE5E

Investor Relations (EN) / Investor Relations (H)
Investor Relations Policy / IRR ) & —

Contact Us / EEWWESbhE
Investor Relations Policy / IR7R ' ¥ —



https://recruit-holdings.com/en/sustainability/about/management/
https://recruit-holdings.com/ja/sustainability/about/management/
https://recruit-holdings.com/en/sustainability/about/management/
https://recruit-holdings.com/ja/sustainability/about/management/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=50
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=51
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=18
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=20
https://recruit-holdings.com/en/about/group/
https://recruit-holdings.com/ja/about/group/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=37
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=38
https://recruit-holdings.com/en/about/material-foundation/
https://recruit-holdings.com/ja/about/material-foundation/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=2
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=4
https://recruit-holdings.com/en/ir/resources/ir-policy/
https://recruit-holdings.com/ja/ir/resources/ir-policy/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=2
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=4
https://recruit-holdings.com/en/ir/
https://recruit-holdings.com/ja/ir/
https://recruit-holdings.com/en/ir/resources/ir-policy/
https://recruit-holdings.com/ja/ir/resources/ir-policy/
https://recruit-holdings.com/en/contact/
https://recruit-holdings.com/ja/contact/
https://recruit-holdings.com/en/ir/resources/ir-policy/
https://recruit-holdings.com/ja/ir/resources/ir-policy/
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103

201

202

203

204

205

206

207

GRI Standard Content Index

GRIR 7 45— K WEFE

Claims of reporting in accordance with the GRI
Standards

. GRIZZ VH—RICEHP L BRETH DI EDER
General Disclosures

—RFATRIR GRI content index
GRINAZS]
External assurance
HNERIREE
Explanation of the material topic and its boundary
Y7 U7 IVRIER & 7 0 EE D HE
NRIAYNFE
Management The management approach and its components
Approach VRIAYKRFEREZDER
Evaluation of the management approach
Y RI A NFHROFHE
Economic performance
EHEINT A= VR
Market presence
HIRRETOTILEY R

Indirect economic impacts

EHENREE- /(7
Procurement practices

AREIETT

Anti-corruption

& 1k

Anti-competitive behavior

REEFHITH

Tax

Description (Websites and Reports)
SHEF (T TYA . LIR—R)

e ESG Data Book

e ESG Data Book
N/A [ 27U

e Annual Report / BEEERES
e Material Foundation for Corporate Activities / {3 EEN D E B R EH

e Annual Report / B{liEE£RESE
e Annual Report / BffisFRESE
e Annual Report / E{fisFHHRESE

Not disclosed / JEFT

e Sustainability/ Y XFF+EUF 1

Not disclosed / JEF

e Recruit Group Code of Ethics / U 7 JL— k7' )L— Z 1@ IEHE
e Corporate Ethics and Compliance / B2 - AV 54TV X
e ESG Data Book

Not disclosed / JEFT

e ESG Data Book


https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=37
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=38
https://recruit-holdings.com/en/about/material-foundation/
https://recruit-holdings.com/ja/about/material-foundation/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=37
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=38
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=37
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=38
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=6
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=7
https://recruit-holdings.com/en/sustainability/
https://recruit-holdings.com/ja/sustainability/
https://recruit-holdings.com/en/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/ja/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/en/about/material-foundation/compliance/
https://recruit-holdings.com/ja/about/material-foundation/compliance/

GRI Standard Content Index

GRIR 7 45— K WEFE

Description (Websites and Reports)
SHEF (T TYA . LIR—R)

301

302

303

304

305

306

308

401

402

403

404

Materials

R}

Energy
TxRILF—

Water and effluents

7K EFEK

Biodiversity

EMEERIE

Emissions

RINDHEH

Waste
BREY

Supplier environmental assessment
BTIAV—DFRBEEDO 7 EAX Y~

Employment
ER
Labor/management relations

FE R

Occupational health and safety

HEBRER/E

Training and education
HMEEHE

N/A [ 887U

Climate Action / KUEZ BN\ DEY D &
ESG Data Book

ESG Data Book

Biodiversity / =¥ £ &R 14
ESG Data Book

Climate Action / RUEZ BN DEY D {HH
ESG Data Book

ESG Data Book

Not disclosed / FEBHx

ESG Data Book

Not disclosed / FEF T

ESG Data Book

How We Foster Our Talent/ U ZI)IL— K T —FDAMIYRI AV b

ESG Data Book


https://recruit-holdings.com/en/sustainability/environmental/climate-action/
https://recruit-holdings.com/ja/sustainability/environmental/climate-action/
https://recruit-holdings.com/en/sustainability/environmental/biodiversity/
https://recruit-holdings.com/ja/sustainability/environmental/biodiversity/
https://recruit-holdings.com/en/sustainability/environmental/climate-action/
https://recruit-holdings.com/ja/sustainability/environmental/climate-action/
https://recruit-holdings.com/en/sustainability/people/talent/
https://recruit-holdings.com/ja/sustainability/people/talent/

GRI Standard Content Index Description (Websites and Reports)

GRIR Y v 5— R xRk EHEEF (V7T b LIR—1)

o . o . ) e _ .
ST e G TR T ° DIVGEI’[\\M\,\ Eg\wty and In(:,Iusmn DEN/ ZAN=>F 9 TIOATA4 AV

405 lversity and opport 2 )L—3 3 Y (DEND#E
FAN=2 T 0 EESHE e ESG Data Book

e Recruit Group Code of Ethics / J Z)L— bk )L — FtGIB{AsE
406 Non-discrimination e Human Rights Policy / A#EA &t i
JEZERY e Diversity, Equity and Inclusion (DEN/ A4 /\=>F 4. TI9AT A4 AV
7 )L— 3 V(DENDH#EE

Freedom of association and collective bargaining

407 3 0 i & AR e Human Rights Policy / AfE7 &t
Child labour : .

408 525 3418 e Human Rights Policy / AMEA &
Forced or compulsory labor . .

409 2] 3548 e Human Rights Policy / A &t
Security practices . —

410 RTIBIT Not disclosed / FEE=
Rights of indigenous peoples . .

411 B e e Human Rights Policy / A7 &t
Local communities o — vy =

413 M1 2 =75~ e Sustainability) Y AT+ EYU T«
Supplier social assessment . —

414 BT ST DHAED T2 AR Not disclosed / FERIR

415 Public policy e Recruit Group Code of Ethics / U 7 JL— k7' )L— 1 IEfR5E
NHEBER e ESG Data Book
Customer health and safety . —

416 BEDLZSE A Not disclosed / FERIR
Marketing and labeling . —

M7 G S SRY VY Not disclosed / JERR

418  Customer privacy e ESG Data Book

BRI\ —


https://recruit-holdings.com/en/sustainability/people/diversity/
https://recruit-holdings.com/ja/sustainability/people/diversity/
https://recruit-holdings.com/ja/sustainability/people/diversity/
https://recruit-holdings.com/en/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/ja/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/en/sustainability/people/diversity/
https://recruit-holdings.com/ja/sustainability/people/diversity/
https://recruit-holdings.com/ja/sustainability/people/diversity/
https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/en/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/en/sustainability/
https://recruit-holdings.com/ja/sustainability/
https://recruit-holdings.com/en/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/ja/about/material-foundation/code-of-ethics/

Sustainability Accounting Standards Board (SASB) T X7 7t 7 4 S EXEEZES(SASB)

Recruit Group refers to the Professional & Commercial Services standards VIL—hIIL—T3, EEFBOERLGEBORFEICHLD, KEYR
set forth by the Sustainability Accounting Standards Board (SASB) upon THEY T A SFHEERES(SASB)DERDEBRY VF—K
the identification of our Material Foundation. (Professional & Commercial Services)Z S8R U TWLWE T,

Sustainability Accounting Standards Board (SASB) Comparison Table £B3&

Table 1. Sustainability disclosure topics and metrics / Y X577+ E) 7 RN E Y 7 RO HERIEE

Topic Accounting metric SASB Code
I5H EiE SASBO— K~

Description of approach to identifying and addressing data
security risks

T—5 - EF2VUTADIYRIZHANUNNT D EICHT BT
7O—F DEoak

Description (Websites and Reports)

SHEF(I T ITA S, LIK— k)

SV-PS-230a.1 e ESG Data Book

Description of policies and practices relating to
collection, usage, and retention of customer information SV-PS-230a.2
BERBWOWNE. FRAKRTREIC EET 5A#HKRUTEBOILR

e Privacy Policy /| ZZ A4\ —R) ¥ —
e ESG Data Book

Data Security
T—%-t¥al
TA

(1) Number of data security breaches, (2) percentage that (a)

involve customers’ confidential business information and (b) are

personal data breaches, (3) number of (a) customers and (b)

individuals affected

(F— 5 BEOHH. (2)@EZOL IR towEEss e SVFS230a3
$5T—YRERVCOBEAT—YEREDEIEG. QFEERITS

(affected) (a)BEZ K UM (b)E A D%

e  ESG Data Book (footnote 1/ BliE1)


https://recruit-holdings.com/en/privacypolicy/
https://recruit-holdings.com/ja/privacypolicy/

Topic Accounting metric SASB Code Description (Websites and Reports)

I5H Bz SASBO— K SEEEF(V T 7T b LIR—1)
Percentage of (1) gender and (2) diversity group representation
for (a) executive management, (b) non-executive management,
and (c) all others employees
a)EBAITRE. O)FFEBHITRERVO (DI NTORESI(C
D2WTON)Y = v ¥ —RUN2)%KIES )L — FF&RE (diversity group
representation)DE| &

e Sustainability - Governance / Y XTFF+EU F 4 - H/I\F
SV-PS-330a.1 VA
e ESG Data Book

Workforce Diversity
& Engagement
{8170 (workforce)® (1) Voluntary and (2) involuntary turnover rate for employees

SHRUEROT V7— FHEBICODVWTOMBEENLRRVQR)BEMNTIE% L \(involuntary)  SV-PS-330a.2 e ESG Data Book
IXV K i

Employee engagement as a percentage
REETVIT—IAVNDOEIE

SV-PS-330a.3 e ESG Data Book

Description of approach to ensuring professional integrity

ZO7 1y YaFile LT OHEE integrity) 2 HIRT 5 2 & ITH  SV-PS-510a.1 *  Reonit Group Code of Bthics / 4 7)b— 1 7 ) — 7%

SRR 957 7O—F Dk
Integrity
ZO07xzv¥ar

2 Total amount of monetary losses as a result of legal proceedings

_t b'C_@sﬁE%’Iﬁ associated with professional integrity SV-PS-510a.2 Not disclosed / JERS T
(integrity) 7071y Y3 )be LTORE M (integrity) ICBHET EMFRE 0 00 ot disclosed [7HF
DifER & U TOREMBRDIEE

Table 2. Activity Metric / ;EBhS1Z

Activity metric SASB Code
Bz SASBO— K

Number of employees by: (1) full-time and part-time, (2) temporary, and (3) contract

Description (Websites and Reports)

EEEF(T TV A b LIR—K)

N ) \°. PAS = = e = \ N = = ]
MTILE A LROIS— R 51 LREEE, QERERRLEE,. H0C(3)RNEET SV-PS-000.A e gg%Rﬂgxﬁﬁiﬁﬁﬁg
D, HEEDH e ESG Data Book

Employee hours worked, percentage billable D& . —
B O, EREAEDIE SV-PS-000.B Not disclosed / 3EF


https://recruit-holdings.com/en/sustainability/governance/
https://recruit-holdings.com/ja/sustainability/governance/
https://recruit-holdings.com/ja/sustainability/governance/
https://recruit-holdings.com/en/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/ja/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/ja/about/material-foundation/code-of-ethics/
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_en.pdf#page=21
https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=22

Notes on the Contents AIREEZEDELHEIE

ICBEY 2 FREIE

Forward-Looking Statements

This document contains forward-looking statements, which reflect the
Company's assumptions, estimates and outlook for the future based on the
Company's plans and expectations as of March 2025unless the context
otherwise indicates. There can be no assurance that the relevant
forward-looking statements will be achieved. Please note that significant
differences between such forward-looking statements and actual results may
arise due to various factors, including changes in economic conditions,
changes in individual users' preferences and business clients' needs,
competition, changes in the legal and regulatory environment, fluctuations in
foreign exchange rates, and other factors. Accordingly, readers are cautioned
against placing undue reliance on any such forward-looking statements. The
Company has no obligation to update or revise any information contained in
this document based on any subsequent developments except as required by
applicable law or stock exchange rules and regulations.

Third-Party Information

This document includes information derived from or based on third-party
sources, including information about the markets in which we operate. These
statements are based on statistics and other information from third-party
sources as cited herein, and the Company has not independently verified and
cannot assure the accuracy or completeness of any information derived from or
based on third-party sources.
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KBEEZICIF. FROBBUICET ZERNEENTVWET, IFROBELIC
%?%@ﬂ (&, BIRDEZENZWRD, 2025FE3FREICH T D YAENAF
AEEARBRIL NS Y DEFER VI RIAAICE D WU DOEE., FHROREBEL
RUOHEANEENEITH. CNESIERSNDRIEEH D FEA, BERRTD
Em\@Al—ﬁ—@%%&@ﬁ%ﬁ%%?yh@:—f@ﬁm\%&t@ﬁ
B, ERHOEIRE. ABEL—NDEEHZOMOKRLABRERICKD., KD
T - BEUICET 2RISR OEBE KIBICERZ15E #&Diioﬁa
T, HREBUICEAIT ZERICBEICHKILT S EDRBVWESEEVWLEXT,

%&i BA® 5 ERXIFEASFEGIFTORAICE D ERENZHBEZRE. K
WEZ(CEZTNDIVWHERDERICOVWTD, SHBREUDIERICEDETEHRXIL
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AMERICET ZEEFE

ABEEICE. BHDEEZT>TVWBIMHICAT 2ERZz2T. HEBDOIER
RICHEUXFZNICEDSBRNTRENTVET, INSDRERIE. KK
ZICEIASTN TV BARDBREN 5B SNt ZDMHOBIRICEDNT
BEO. TNSDOBRICOVWTIRIHHIIHBICRIZT>TE 5. ZDIEREME
XITEeMZRIAT D EETERE A,



