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MISSION

Opportunities for Life.

Faster, simpler and closer to you.

“Couldn't this be faster and easier?"” and
“"How can we make this more convenient?”

- Hisayuki "Deko" Idekoba
President, CEO, and Representative Director of the Board



Recruit Group at a Glance’

Global Leader in HR Technology and Business Solutions
HRTV/AS—LE SRRV a—av Dy A—\ L) —5—

Founded Headquarters Employees?

1960 Tokyo LOK+

FY2024 Revenue® FY2024 EBITDA+S3* FY2024 Basic EPS

¥3.55T ¥678B ¥271.44

*Please refer to page 48 for footnotes.



Opportunities For Life. Faster, Simpler and Closer to You. Frecrurr

F1E, STV HEW, KYZEL, T IZ, $o88L41,

Our business model

O 1 A history of connecting businesses and individuals in multiple industries
BAL—Y—ERRIFATUMNDRBEEIVF T ) ) 2a—La R IEDER



Our Business Model Frecruir
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Proven Track Record of Business Expansion, Frecrur
Digital Transformation and Disruption

Expanded Saa$ business through Air Business Tools, a suit of
cloud-based operational and management support services

Expansion of online HR
Matching business

Transition from paper to the internet.
Continued growth of domestic HR businesses

Expanded marketing and media Saas Solutions

businesses to other areas of life to
=
HR Technology

increase choice and opportunities
Founded job advertising business, disrupting the

established graduate recruitment process

| ” S Media Services
@ & Human Resources
1960 1970 1980 1990 2000 2010 2025

T Matching Platforms
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‘ SaaS Solutions

REEOT HR Technology
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P ERRATOERELL LTS i > Matching Platforms
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Globalization of HR Matching Businesses through M&A

MBAZBELTI-HRTYFUFTESRAD ST O—/3)Lit

Staffing (US) HR Tech
(USs)
CSlCompanies .
[]
SStaffmark 'ndeed
Staffing Staffing (AU)
(US, NL) ;
peoplebank
Advantage ,
Resourcmg’ CHANDLER
MACLEOD

GROUP

2010 2011 2012 2013 2014 2015

Staffing
(NL)

2
'I.\' usg people
HR Tech
(us)
@terviewed

i SimplyHired

2016 2017 2018

PRECRUIT

FY2024 Consolidated Revenue (3.55tn yen)

HR Tech HR Tech HR Tech HR Tech
(US, CA) (UK) (us) (US)
"GLASSDOOR’ D@ fishbowl
$resumecom Clickia

slaithily

WORKOPOLIS 530/03

Overseas

L7%

2019 2020 2021 2022 2025

Strategic acquisitions enabling leading matching capabilities
B ALMBAICEY BN T Y F o ERR

1 Peoplebank and Chandler Macleod Group were rebranded as RGF Staffing APEJ in November 2021, and RGF Staffing APE] rebranded as RGF Staffing ANZ in April 2024,
2 Company name of USG People Holdings B.V. was changed to RGF Staffing the Netherlands B.V. in April 2021, and other USG People group companies were rebranded to RGF Staffing in March 2021.

3 Revenue breakdown between Japan and overseas is calculated based on the revenue in FY2024.



Leading Brands across Three Strategic Business Units

HR Technology

Global platforms on jobs, hiring
. solutions and real-time conversations
Business Fa—N\IVFSYrTA—LIZBITEKR AL
ERIFEAV) -3,
[EHRIZ2 =T DR

indeed ‘indeed pLus" *GLASSDOOR'

Brands RECRUIT AGENT
RECRUIT DIRECT SCOUT
UDIL-FSALIFANDF
Pay for performance
Source of Subscription fees
Revenue
IR 2R RATH—NTA—IVRET I

IR T g iRE

Staffing

Temporary staffing services in Japan,

Europe, US and Australia

BA. BRI, KE. ZMIS
BITHAMIRKEY—ER

PRECRUIT 0 STAFF SERVICE GROUP
Recruit Staffing Co., Ltd.
Staffmark
& startpeople Group.

CSlCompanies peoplebank

Fee for dispatching
temporary staff

TRIERAZYTD
TEADIREFHH

PRECRUIT

Marketing Matching

Technologies

Matching platforms and
Saas solutions in Japan

BAERTIYYF I TSR I —LOER

R EXiESaaSM R

Dy SO @ik
A Air BUSINESSTOOLS
suumo

Advertising
Pay for performance
Subscription fees
LERE
NRATFH—INTHF—IVRET IV
YIRY)Toavige



Opportunities For Life. Faster, Simpler and Closer to You. Frecrurr

F1E, SZITEL HEW, KYZEL, T IZ, $o88L4I1,

O 2 Our business strategy

A three-part strategy combining historical strengths and future opportunities
BHOBALFTIEICE TIREERMESE - 3DDHEE DT

10



Our Business Strategy Frecrurr

Three strategic pillars combining our historical strengths with future opportunities

Simplify Help Businesses Prosper
Hiring Work Smarter Together

Make it easier and faster Improve performance and Make positive impact on society and
for people to get jobs productivity for business clients in the planet through sustainable
Japan growth shared by all stakeholders

AMRYFIHBIZEITS BARERERIZAT7ED AT—OHRILE—ED
BRATO0EROMEL AEMRUVEERE HEHARZRAL-FRMERE

Please check here for more information about our business model and products.
FUFHLRESRRETNETOF VMDD TOHRBK IS ETBES
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https://recruit-holdings.com/en/about/business/
https://recruit-holdings.com/ja/about/business/

Simplify
Hiring

Make it easier and faster
for people to get jobs

AMTYFoIHBIZEITS
RATOEXDHMEIL

Industry Leading HR Matching
Services & Solutions

Job Matching & Hiring Platforms

‘indeed ‘indeed pLUS"
’GLASSDOOR;' - @R ownWORK
Placement

RECRUIT AGENT RECRUIT DIRECT SCOUT

UDII-F54LIOFANTI+

Temporary Staffing
PRECRUIT @9 sTaFF SERVICE GRoup &9 startpeople
Recruit Staffing Co., Ltd.
Staffmark CSlICompanies peoplebank

Group.

12



Pillar 1: Simplify Hiring

Our Vision to Simplify Hiring Frecrurr

Today Future

P
N <4» ™
\ ¥4
L P
», RECRUIT
' k Get an offer
"> -_—

Easier and faster for people to get jobs

Complicated, confusing, ) ;
P 5 Reduced cost and time to hire for employers

manual and slow . . o
_ < . KREENEYBRL-BHEEIEFEICERIT.
BT, DRISCC FARRAE C BRIDNS RAE S, BRO-OOBMEIANEERTES

Leading the transformation of job matching and hiring
CATIVFUI ERANEEEY KT S
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Pillar 1: Simplify Hiring

Large and Growing Global HR Matching Market' Frecrurr

Job Advertising and

. Talent Sourcing
. RABERURAY -5
S33B

Direct Hire
A# BN TS

$3 1 OB 57254
Internal Recruitment

e
iz m,}._A,\leT aftlﬁ(;:;_ Retained Search
e THEHTA T —F i
570B $24B'

*Please refer to page 49 for footnotes and page 50 for market definitions. 14
*Please refer to page 20-22 of FY2024 Q4 Earning Release for more details on Total Addressable Market.

Temporary Staffing
AMIREEE

$111B°




Trends that Support Long-term Growth of
HR Matching Industry

= Tight labor markets @ Skills-based hiring
C?ﬁ Automation and Al (data-driven recruitment) @ Globalization of talent
E:D Hybrid and flexible work models @ Virtual recruiting

QQ}D_\, Employee experience and well-being DC)) High labor market churn

U Outsourced recruiting Q) Diverse job seeker needs

PRECRUIT
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Pillar 1: Simplify Hiring

HRYYFUITBEDRPERERMLT SN VKR

| AAMEE @IS

F—ARYTL DEREAHEICT S
i}’f EELRUA

20) NMIUYRERREHBET L
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PRECRUIT
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Pillar 1: Simplify Hiring

Leading Indeed’s Transformation Frecrur
from Search to Marketplace

Search Marketplace

| search [ cicc [l Aoy i nienicw i Hire

Marketplace e

>52778B

____________________

Search

<S33B

8X~ larger opportunity with marketplace strategy
R—ryb T A REBRIZLYTAMIEBIE B~

*Please refer to page 49 for footnotes.
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Pillar 1: Simplify Hiring

Improving Quality and Speed of Al Matching Frecruir

Leveraging Data and Technology across l

|
More Jobs
Our HR Matching Businesses .‘ ‘
AMTITF U BREKRTT —RETY /OO —%FER

More Employer More Data
Accounts About Jobs
e 635M job seeker profiles’ T l
e 350M+ sourceable job seeker profiles?
~ n o
. . 3 o
* 1.2Btotal ratings and reviews More Outcome Data Matching More Traffic
e 24M jobs” T l
Al is Accelerating our Marketplace Flywheel, 0& m
Creating More Value for all Stakeholders More Connections More Job Seeker
AIZR—4 Y TLARD TS5 RA—LEMEL, and Hires Accounts

ETHDRTF—IHRIIE —ZE5HL 5 EEE-5T

* & ———

More Data About Job Seekers 18

*Please refer to page 51 for footnotes.



Pillar 1: Simplify Hiring

Leading Global Two-sided Talent Marketplace’

‘indeed ‘indeed pLuUS"

Job Seekers

Employers

Matching
Engine
Job Seeker Profiles V Employers using Indeed to hire
2 4
635M 3.3M+

350M+ Sourceable sGLASSDOORi RECRUIT AGENT

Delivering 27 hires per minute’
15727 NDIRAEER

*Please refer to page 51 for footnotes.

rRECRUIT
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Pillar 1: Simplify Hiring

Indeed's Clear Strategic Framework Frecrurr

Goals Strategy Strategic Priorities

Grow marketplace effectiveness —

Grow # hires reach, matching, and connections

I—4INTLARDHBEER L—)—F Ty FoF  aroay

RARDEM

Search —
Marketplace

‘R

X—rvk . .

FLAR Effectively monetize marketplace
opportunities

TN T A REFEMITIREE

Grow revenue
5o EUREE DN

20



Pillar 1: Simplify Hiring

Marketplace Monetization Strategy with Frecrurr
Multiple Layers of Growth

Grow take rate of

. L. Grow new customers
existing customers

p Market expansion outside

the US
XENDT—YDIEKR

p Free to paid matches
TIF T DEFEE

Current

» Indeed Apply for

Enterprise Monetization p SMB customers
Rit#IZ&BIndeed ApplyD;iE R

) Enterprise customers

p Value-based pricing for
RERIZATU

high salary jobs
ERBEMEICEC-To1o05

p» Adoption of “closer

to the hire” solutions
FYRAITELNYY 21— 3y

21



Pillar 1: Simplify Hiring

Grow Take Rate of Existing Customers Frecrur

Average Take Rate per Hire (%)

Indeed <1%
We can grow our take rate considerably

and still have the advantage of offering

a significantly lower cost per hire

Staffing ~20% 2
TAUL—FEREBHICHA LS LS, KIBITEVRAIRNWSF SE#EFT S
EDVATRE
Placement ~20-25% 3
Executive Recruitment up to 40%

1 Take rate calculated based on avg. spend on Indeed as % of average estimated salary for all jobs with a reported hire on Indeed in 2023.
2 Equal to gross profit margin/(1 - gross profit margin) based on the weighted gross profit margin of the top 3 publicly traded global staffing companies in terms of revenue in 2021.
3 Staffing Industry Analysts: North America Staffing Company Survey 2021 Direct hire fees trend over time.

22



Pillar 1: Simplify Hiring

Applying HR Matching Engine

‘indeed flex ‘indeed

o +
o Staffing indeed pLUS

"GLASSDOOR’
O AirWWORK @

Matching
Engine
- g RECRUIT AGENT
D RERUITMIRECT ScauT
rownWORK

Leveraging all our HR Matching businesses to target entire HR Matching market
FTRTOANMIVFUIEEEZTRAL. AMTYFUIMGE2AESI—7 VM

rRECRUIT
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Pillar 1: Simplify Hiring
rRECRUIT

Example: Simplify Hiring in Japan

Job boards Applicant Tracking System (ATS)

linked to linked to
Indeed PLUS Indeed PLUS
("
‘indeed A 4 o deed ) ‘
_ T — /e, + _41 B
8 0--| t5@-% |- jndeed PLUS al
Job Seekers A WORK O AWORK Employers
apply through job WE e . post jobs to
boards FromHnavi J “/37‘2-7 internal ATS
AW .
[ ) o
[ ] [ ]
\__ \_ Y,

Indeed PLUS results in more applies and greater efficiency through better matching

Indeed PluslE. KYBWIYFUIZEL., ISEEEM- R EFR L
24



Pillar 1: Simplify Hiring

Opportunity for Technological Transformation of Temp Staffing

industry through cross-SBU collaboration and innovation

272,000

Temps on
assignment working
in various industry
segments

RARTERTEC
TRBERAY D

n"{ GF staffing - ----------

o @

13,600 11

Countries, with
presences on the

Employees working
in all RGF staffing

entities continents of Asia,
RGF Staffing G Australia, Europe,
EB<EES North America

TOT B BRI,
EXDEETERERMHA

In markets that cover 74% of
temporary staffing TAM™2

PRECRUIT

USA 33%
Europe 25%
Japan 11%
Australia 5%
Total 74%

RGF Staffing is a global leader in Staffing

1 Geographical markets where RGF Staffing had a presence: USA, Japan, Australia and Europe (UK, NL, BE, FR, DE).

2 Source: Staffing Industry Analysts; Staffing and search and selection market revenue estimates & forecasts (November 18, 2024 in USD)

25



Help Businesses
Work Smarter

Improve performance and
productivity for business
clients in Japan

BAREREXRIZAT7ED
AEMRUVEERE

Industry Leading Matching Platforms
and Saa$ Solutions




Pillar 2: Help Businesses Work Smarter

Our Services - Matching Platforms and Business Saa$S Frecrurr

Lifestyle — | Housing & ~ Others
, . Real Estate |

Matching {  Beauty \‘: Travel | ini | Bridal Automobile

By S @Rk | swumor )Y p-toY-

Platforms

Restauran t
. Restaurant
Vertical SaaS BOARD fw! FEreyv=rs

Replacing analog operations with

Horizontal SaaS -ions Order / Apply Payments a Air BUSINESSTOOLS

D AirPAY D AicWAIT D AirCASH O AirlWWORK
DAPAYERR  NDAIRESERVE O AirCARD O AirWORK
O AirREGI D AirMATE D AirSHIFT

O AirREGI




Pillar 2: Help Businesses Work Smarter

Repeatedly Disrupting Ourselves
and Creating New Business Models

PRECRUIT

Matching
Platforms +

@ Matching SaaS + Fintech

Platforms + SaaS Services’

[

Job Boards &
Marketing Media

Online Media
Booking Media

1960 - 2010 2010 -2025 Future

1 Fintech Services Marketing Matching Technologies provides as of June, 2025 are Air PAY, Air CASH, Air WALLET, Air WORK Payroll, Air CARD. 28

Paper-based Media




Pillar 2: Help Businesses Work Smarter

Marketing Matching Technologies SBU Tends to be
More Resilient During Economic Downturns

Marketing
HR Technology Staffing

Matching
Technologies

HR Matching Businesses

Less _omic environment > More

PRECRUIT

29



Pillar 2: Help Businesses Work Smarter

Operates Best-in-Class Matching Platforms in Japan Frecruir

¥ 113B°

Lifestyle ¥ 275B°

Bcauiy

Housing & Real Estate ¥ 1 50B3
sUuumo

Annual Revenue
for

Marketing Matchlng Beauty Travel
Technologies o o
2 LA
Approx. ¥5 3 9 B Dining
O Air BUSINESSTOOLS

1 As of April 1, 2025, HR Solutions of Matching & Solutions was transferred to HR Technology, and Matching & Solutions are renamed Marketing Matching Technologies from FY2025. The results of FY2024 is based on pro forma, which is
calculated assuming that the above transfer had been effective on April 1, 2024.

2 Breakdown for FY2024 pro forma, refer to the FY2024 Q4 Presentation Slides. 30

3 Revenue in each vertical are unaudited internal measures.



Pillar 2: Help Businesses Work Smarter

Organizational Structure Enables Increasing Frecrurr
Operational Efficiency

Lifestyle |— Others

Housing &

®caiiiy H LIRS 974




Prosper
Together

Make positive impact on
society and the planet
through sustainable growth
shared by all stakeholders

AT—IHRILE—ED
HEXFXZEC-EHEMNLTRE




Pillar 3: Prosper Together

Our Commitment to Sustainability’

PRECRUIT

Environmental

Climate Action

Became and maintain carbon
neutral throughout our business
activities since FY2021

Achieve carbon neutrality for our
entire value chain by FY2030?

*Please refer to page 52 for footnotes.

Social

Social Impact

Shorten the time it takes to get hired
by half by FY20303

Help 30 million people facing barriers
get hired by FY2030*

Social

Our People

Achieve gender parity across all
employee levels by FY2030°

Governance

Corporate Governance

Reach gender parity for Board of
Directors including Audit & Supervisory
Board members by FY2030°

33



Pillar 3: Prosper Together

Our Commitment to Sustainability’ Frecrurr

— = =
(4 / \ A
R SZ IS
Lol S,
Environmental Social Social Governance
SURZENX R I TRV At KL — iAo R
2021 EEICEETHT. 2030&FEZETIC 2030FEEETIZ, LRS- 2030FEETIZ,. EEERZESD
20305 E[</\)a—F—V - BREETITHANBBRIZ LS BNt EE ORI RE RSB E DL L EE
ST, A—Ro=a—rSLE TS’ #50%(29 3 #50%(=9 3 ©
E?‘é‘?‘z ° Eﬁﬁﬁii%!d’a‘l'féﬂﬁ’i%l:lﬁﬁ
T2RHB,000F ADFEE
HR—pg3 ¢

*Please refer to page 52 for footnotes.
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Pillar 3: Prosper Together

Well-balanced and experienced Board of Directors

Comprising members with varied skills, experiences, and backgrounds

Masumi Minegishi
Representative Director
and Chairperson

e JB
REDMFHEER & IHE

P-4
=23

Rony Kahan
Director of the Board
HRiE%

Keiko Honda

Independent Director

AH EF
SRR

Hisayuki Idekoba

Representative Director,

President and CEO

Head of HR Technology SBU T
A ALE A
HRE|IMFFRAL &K ] CEO

HRTY/OL—F%

Naoki lzumiya
Independent Director

R& EX
SRR

Katrina Lake
Independent Director

o EREER

rRECRUIT

Ayano Senaha

Director, Executive Vice President
and COO

BaR XH
IR BBRTRE #
Coo

Tsuyoshi Kodera
Independent Director

N |
AoV BN AR
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Opportunities For Life. Faster, Simpler and Closer to You. Frecrurr

F1E, STV HEW, KYZEL, T IZ, $o88L41,

O 3 Our leadership and Capital Allocation Policy
IROAVNF—LEXFYERILTAY—aV At

36



Energized and Passionate Leadership Team

)

9
g FHBE

Masumi Mlneglshl e Hisayuki Idekoba Junichi Arai
Representative Director ‘ Representative Director. Executive Vice President
and Chairperson :‘ig"a President and CEO ' and CFO

G T8 \ Head of HR Technology SBU mH F—
REREHREER T RHR P HAS AfE A EHPITRE F* CFO
Oz

RiE HRE|EFHER LR F CEO

HRTY/Oo—F%

Keiichi Ushida

Executive Vice President, Head of
Marketing Matching Technologies
Business, and President and
Representative Director, Recruit Co., Ltd.

4H £—

BERNTERE <vFoT = Tav
GTHh/0C—5E HE

¥t eI —FREIEREE

Akihiko Mori

Senior Vice President, Financial
Management Division,
Treasury, Accounting, Tax

BITRE
T7AF2oov )L IR ANERER
RO pl)—- 218 - Fi 75

Rob Zandbergen
Executive Vice President,
Head of Staffing Business
CEQ, RGF Staffing B.V.
BHRTRE
AMIRERREY R
RGF Staffing B.V. CEO

Tsukasa Yoshizawa
Senior Vice President, PR,
Risk Management Division,
Japan

=

WITRE

PR, URHI R A Japan

PRECRUIT

Ayano Senaha
Executive Vice President
and COO

AR XBH
B # BHUTRE
% C00

Kanta Arai

Senior Vice President

Human Resources / General Affairs
Division, Workplace

H X

BWITRE

AE-BRIERE 70T AR

Lowell Brickman

Senior Vice President,

Risk Management Division,
International

WiTRE

YR HT AUk International
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Disciplined Capital Allocation toward Strategic Action and Frecrum

Shareholder Returns supported by Strong Financial Position
WE S BEREEALERINARE R UK EET

: I : 1
O 1 Product development and marketing expense for existing businesses for future growth
BESLOMGNEREICETHIRE

O 2 Continuous payment of stable per-share dividends
R E MR Y ORI N

O 3 Strategic M&A mainly focused on HR Technology in the HR Matching Market
AMRYF LI TBIZHFBHRT £/ OO —BEE RDH ELI-BRKHMEA

O LI- Share repurchase program, depending on the capital markets environment and

the outlook of the Company'’s financial position
TSBRERUVHBRRORAELEEE L L TOHEEHARE

1 The Company focuses on achieving capital efficiency by focusing on ROE and applying a hurdle rate exceeding the cost of capital when evaluating each investment opportunity.
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Track Record of Significant Total Returns to Shareholders ~ Frecrur

Total Payouts to Shareholders’
Total Payout Ratio? %
800.0 859.1
210.3%

(in billions of yen)

600.0

69.4% 72.0%

400.0  53.4% —
/
200.0 254.5
158 5 187.1
0.0

FY2021 FY2022  FY2023 FY2024  FY2025
1 Includes shares repurchased by the Board Incentive Plan (“BIP") trust. FO I’ecaSt as Of NOV. 6 39

2 Total payout ratio = ( Total amount of dividend payment + Total amount of share repurchases ) / Profit attributable to owners of the parent



Net Cash and Cash Equivalents™: Frecrurr
Aim for ¥600 billion by the end of FY2025

1,200.0 (in billions of yen)
1,135.4
900.0
842.0
600.0
608.9
300.0 388.2
FY2020 FY2021 FY2022 FY2023 FY2024 FY2025

1 Calculated by summing up investments for available funds on standby for business operations within other financial assets and subtracting interest bearing debt from cash and cash equivalents.

BEBLUVBHEREUNL. TOMDOEMEEDNILEXREFTO—HNLEHERERLL TCERTIREZAHEL. ARFAREELSIVTHEHELTVEY, 40



Appendices
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FY2025 Consolidated Full-year Guidance Revised' Frecrurr

FY2024 FY2025
Actial  Cligance  Guidance
Exchange rate per US Dollar (yen) 152.6 145.0 145.0 -
Revenue 3,557.4 3,520.0 3,5698.5 +1.2%
EBITDA+S 678.8 697.0 733.5 +8.1%
EBITDA+S margin % 19.1% 19.8% 20.4% -
EBITDA 598.4 612.0 666.2 +11.3%
EBITDA margin % 16.8% 17.4% 18.5% -
Operating income 490.5 540.0 566.0 +15.4%
Profit attributable to owners of the parent 408.5 428.0 448.3 +9.8%
Basic EPS (yen) 271.44 295.00 313.00 +15.3%

Dividends per share (yen) 24.00 25.00 25.00 -

1 As of November 6, 2025 42




Consolidated Financial Results Frecrurr

Revenue EBITDA+S & EBITDA+S Margin®

(in billions of yen) (in billions of yen)
4,000 800 . 17 50 19:1%
3,557.4 17.8% .

3,429.5 3,416.4 ’ 15.0% o 678.8

3,000 28011 600 545.0
511.8
2,000 400
1,000 200
FY2021 FY2022 FY2023 FY2024 FY2021 FY2022 FY2023 FY2024
@ HR Technology @ Matching & Solutions Staffing EBITDA+S Margin

1 As of April 1, 2025, HR Solutions of Matching & Solutions was transferred to HR Technology, and Matching & Solutions will be renamed Marketing Matching Technologies from FY2025. The results shown here reflect
the structure before this change.

2 From FY2022, the Company changed the items for EBITDA+S. New definition of EBITDA+S has been applied retroactively to FY2021.

EBITDA+S : Operating income + depreciation and amortization (excluding depreciation of right-of-use assets) + share-based payment expenses =+ other operating income/expenses. 43
EBITDA+S changed its name from adjusted EBITDA in FY2025.



HR Technology SBU Financial Results Frecrurr

Revenue

(in millions of USD)

Europe & Others

1 New definition of EBITDA+S has been applied retroactively to FY2021.

EBITDA+S & EBITDA+S Margin®

(in billions of yen)

323.3 342.3 344.3 404.1
400 37.5%

-5% 30.7% 34.0% 35.9%
300
200
100

FY2021 FY2022 FY2023 FY2024

EBITDA+S Margin

EBITDA+S : Operating income + depreciation and amortization (excluding depreciation of right-of-use assets) + share-based payment expenses = other operating income/expenses.

EBITDA+S changed its name from adjusted EBITDA in FY2025.

L4



Matching & Solutions SBU Financial Results’ Frecrurr

Revenue EBITDA+S & EBITDA+S Margin®

(in billions of yen) (in billions of yen)
816.0
800 807.8 200 185.9
658.6
600 150
400 100
200 50

FY2021 FY2022 FY2023 FY2024 FY2021 FY2022 FY2023 FY2024

@ HR Solutions Marketing Solutions Others & Elimination EBITDA+S Margin

1 As of April 1, 2025, HR Solutions of Matching & Solutions was transferred to HR Technology, and Matching & Solutions will be renamed Marketing Matching Technologies from FY2025. The results shown here reflect
the structure before this change.

2 New definition of EBITDA+S has been applied retroactively to FY2021.

EBITDA+S : Operating income + depreciation and amortization (excluding depreciation of right-of-use assets) + share-based payment expenses =+ other operating income/expenses. L5
EBITDA+S changed its name from adjusted EBITDA in FY2025.



Staffing SBU Financial Results

Revenue
(in billions of yen)
1,800
1,585.2 1,634.2 1,666.9
684.1 751.6 805.1
1,200
600

FY2021 FY2022 FY2023 FY2024

® Japan

1 New definition of EBITDA+S has been applied retroactively to FY2021.

Europe, US & Australia

PRECRUIT

EBITDA+S & EBITDA+S Margin®

(in billions of yen)

120 102.2
93.2 6.5% 97.9 97.4
6.8% - 6.0% 5.8%
80 -
40

FY2021 FY2022 FY2023 FY2024

EBITDA+S Margin

EBITDA+S : Operating income + depreciation and amortization (excluding depreciation of right-of-use assets) + share-based payment expenses =+ other operating income/expenses.

EBITDA+S changed its name from adjusted EBITDA in FY2025.
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Consolidated Balance Sheet as of March 31, 2025 Frecrurr

e REl Variance
(in billions of yen) March 31, 2024 March 31, 2025
Assets
Cash and Cash Equivalents 1,136.8 808.6 (328.2)
Total current assets (Excluding Cash and Cash Equiv.) 625.9 661.7 35.8
Total non-current assets 1,381.9 1,301.8 (80.0)
Total assets 3,144.6 2,772.2 (372.3)
Liabilities
Total current liabilities 758.8 802.1 43.3
Total non-current liabilities 376.8 342.7 (34.1)
Total liabilities 1,135.7 1,144.8 9.1
Equity
Total equity attributable to owners of the parent 2,000.9 1,617.5 (383.3)
Non-controlling interests 7.9 9.7 1.7

Total equity 2,008.9 1,627.3 (381.5)
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Footnote

Page 3

1 Recruit Holdings Co., Ltd. and its consolidated subsidiaries

2 As of March 31, 2025 (HR Tech: 11,860, M&S: 24,000, Staffing: 13,496, Corporate: 124)

3 Consolidated results as of March 31, 2025.

4 From FY2022, the Company changed the items for EBITDA+S. New definition of EBITDA+S has been applied retroactively to FY2021.
EBITDA+S : Operating income + depreciation and amortization (excluding depreciation of right-of-use assets) + share-based payment expenses + other operating income/expenses.
EBITDA+S changed its name from adjusted EBITDA in FY2025.

rRECRUIT
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Footnote Freecrur

Page 14 and 17

1 The Company is aware there may be legal restrictions in this area and so will endeavor that the Company's work meets those requirements.

2 Sum of the estimated size of addressable markets for the job advertising & talent sourcing tools market, the direct hire market and the retained search market in terms of annual revenue, the estimated size of the

addressable market for the internal recruitment automation market in terms of the amount of current expenses of employers for internal talent acquisition resources that could be reasonably automated and monetized plus

the estimated size of the addressable market for the ATS market and the Background Checks market, and the addressable markets for the temporary staffing market in terms of annual gross profit plus the estimated size of
the addressable markets for the Talent Platforms, Staffing Platforms, VMS/FMS, MSP, and RPO markets, in each case based on the Company’s estimates and third party market data as described in the notes below.

Source for 2024: SIA, The Evolution of Recruiting: 2025 Update to Estimating the Addressable Market for Recruitment Automation (custom research commissioned by Indeed): January 2025 Update.

4 Source for 2024: SIA, Global Staffing Market Estimates & Forecasts November 2024. Placement & Search market is derived by applying 15.2%, which was Placement & Search’s share of 2023 Global Staffing Revenue, to the
sum product (a) of -9% growth rate from SIA, America’s Staffing Market Forecast November 2024 applied to 229 billion US dollars, which was America's Total Staffing market in 2023, (b) of -2% growth rate applied to 263
billion US dollars, which was EMEA Total Staffing market in 2023, and (c) of 7% growth rate applied to 159 billion US dollars, which was APAC Total Staffing market in 2023, all from SIA, Global Staffing Market Estimates &
Forecasts November 2024. Direct Hire market is defined as a segment of Placement & Search market, which in turn is a segment of Global Staffing Industry Market. Direct Hire Market segment was derived by applying SIA's
Global Staffing Industry Market figure to country-by-country ratios of the relative proportion attributable to this segment within the total market based on proprietary third party market data. Retained Search Market is
defined as the portion of Placement & Search Market not attributable to the Direct Hire Market and derived as the difference between these two segments.

5 Source for 2024: derived by applying a gross profit margin of 18.72%, which was calculated based on the weighted average of the top 3 publicly traded global staffing companies in terms of revenue in 2024, to 536 billion US
dollars, which was the estimated revenue of the temporary staffing market in 2024. 536 billion US dollars is a sum product (a) of -9% growth rate of the Total Staffing market from SIA, America’s Staffing Market Forecast
November 2024 applied to 206 billion US dollars, which was America's temporary staffing market in 2023, (b) of -2% growth rate of the Total Staffing market applied to 225 billion US dollars, which was EMEA temporary
staffing market in 2023, and (c) of 7% growth rate of the Total Staffing market applied to 120 billion US dollars, which was APAC temporary staffing market in 2023, all from SIA, Global Staffing Market Estimates & Forecasts
November 2024.

6 Source for 2024: SIA, The Evolution of Recruiting: 2025 Update to Estimating the Addressable Market for Recruitment Automation (custom research commissioned by Indeed): January 2025 Update. SIA's estimates are based
on the assumption that 46% of historical spending on internal talent acquisition resources could be reasonably captured by current technology and that technology would result in 37% cost savings from historical spending. In
the report, SIA notes given the challenges in making global estimates with incomplete information, and in estimating potential automation and savings, SIA advises readers to think of the estimated market size as amidpoint
in arange with a 20% spread. This market estimate includes the addition of the ATS market and the Background Checks market.

7 As described above, the estimates of the job advertising & talent sourcing tools market, the direct hire market, the retained search market, the internal recruitment automation market and the temporary staffing market are
based on internal estimates and independent market research in addition to third party market data. Accordingly, the estimates described above may differ materially from the actual size of such markets.

w
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Definitions of HR Matching Markets Frecrur

Job Advertising and
Talent Sourcing

Direct Hire

Retained Search

Temporary Staffing

Internal Recruitment
Automation

a collection of online and offline tools and services that help employers advertise jobs, source
candidates, and build and promote their online employer brand

where agencies are paid fees for placing permanent workers at employers (alt:
Permanent Placement)

where agencies are paid an upfront fee to exclusively search for employees to fill specific roles at
employers, commonly executive roles

where agencies are paid to find and employ, or facilitate employment of, workers for a
temporary period for business clients

estimate of how much of spending on internal talent acquisition resources and tasks that
can reasonably be automated and monetized by third parties
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Footnote Freecrur

Page 18

1 Internal data, (worldwide), cumulative number of verified job seeker accounts across HR Technology's sites through September 30, 2025. Job seeker accounts that have a unique, verified email address
2 Internal data, (worldwide), cumulative number of verified job seeker accounts across HR Technology's sites through September 30, 2025 set to public that have a unique, verified email address

3 Internal data, cumulative number of company ratings and company reviews submitted on Indeed, worldwide, as of September 30, 2025

4 Internal data, based on the last 12 months daily average number of jobs searchable on Indeed as of March 31, 2025, worldwide

Page 19
1 Source: comScore, Total Visits, September 2025
Internal data, (worldwide), cumulative number of verified job seeker accounts across HR Technology's sites through September 30, 2025. Job seeker accounts that have a unique, verified email address

Internal data, (worldwide), cumulative number of verified job seeker accounts across HR Technology's sites through September 30, 2025 set to public that have a unique, verified email address and an attached resume
Internal data, based on the last 12 months of activity as of March 31, 2025, worldwide

Indeed data, average for the 12 months ending March 31, 2025; see P19 of “Consolidated Financial Results for the Year Ended March 31, 2025 (IFRS, Unaudited)” for calculation methodology

u B~ w N
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Footnote Freecrur

Page 33 and 34

1 The years indicated are Recruit Holdings’ fiscal years (FY), which begin on April 1 each year and end on March 31 of the following year. All targeted figures displayed here are approximate.

2 Carbon neutrality includes reducing greenhouse gas (GHG) emissions as well as offsetting the remaining emissions. GHG emissions throughout business activities are the sum of direct emissions from the use of fuels in
owned or controlled sources (Scope 1) and indirect emissions from the use of purchased electricity, heat, or steam in owned or controlled sources (Scope 2). GHG emissions from the value chain are indirect emissions other
than Scope 1 and 2 (Scope 3). The entire value chain represents the total of Scopes 1, 2 and 3.

3 The period from the time a user starts an active job search on the Indeed job platform to the time the users confirm receipt of a job offer.

The initiative as of today includes providing assistance through the Company'’s online job platform, and through partnerships with NPOs and other organizations with whom the Company collaborates. The Company may also
aim to reduce other various barriers, including newly emerging issues in the labor market by FY2030.

5 All employee levels refer to the following three groups including all employees, managerial positions, and senior executives. Senior executive positions are defined as Senior Vice Presidents and Corporate Officers of Recruit
Holdings and Matching & Solutions Strategic Business Unit (SBU), and CEOs of the Company's major subsidiaries and heads of key functions in the HR Technology and Staffing SBUs. Figures for managerial positions and
employees are calculated from Recruit Holdings, SBU Headquarters, and primary operating companies of each SBU. Managerial positions mean all of those that have subordinate employees.

6 The Board of Directors members are defined as Directors of the Board and Audit & Supervisory Board members.
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Disclaimer Frecrurr

Forward-Looking Statements

This material contains forward-looking statements, which reflect the Company’s assumptions, estimates and outlook for the future based on information available to
the Company and the Company'’s plans and expectations as of the date of this material unless the context otherwise indicates. There can be no assurance that the
relevant forward-looking statements will be achieved. Please note that significant differences between such forward-looking statements and actual results may
arise due to various factors, many of which are outside the Company's control, including changes in economic conditions, changes in individual users’ preferences and
business clients’ needs, competition, changes in the legal and regulatory environment including changes in laws and regulations or guidance, interpretation,
enforcement or practice relating to laws and regulations, fluctuations in foreign exchange rates, climate change or other changes in the natural environment, the
occurrence of large-scale natural disasters, and other factors. Accordingly, readers are cautioned against placing undue reliance on any such forward-looking
statements. The Company has no obligation to update or revise any information contained in this material based on any subsequent developments except as

required by applicable law or stock exchange rules and regulations.

Third-Party Information

This material includes information derived from or based on third-party sources, including information about the markets in which the Company operates. These
statements are based on statistics and other information from third-party sources as cited herein, and the Company has not independently verified and cannot

assure the accuracy or completeness of any information derived from or based on third-party sources.

Notes of This Material

This material has been prepared for the sole purpose of providing general reference information. Neither this material nor any of its contents may be disclosed or
used by any third party for any other purpose without the prior written consent of the Company. The Company makes no representation as to the accuracy or

completeness of the information contained in this material and shall not be liable for any loss or damage arising from the use of this material.
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