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https://recruit-holdings.com/ja/about/leadership/minegishi/
https://recruit-holdings.com/ja/about/leadership/izumiya/
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https://recruit-holdings.com/ja/blog/post_20230926_0001/
https://www.recruit.co.jp/blog/culture/20230518_3953.html
https://point.recruit.co.jp/recruitid/doc/announcement/amazon/
https://www.youtube.com/watch?v=6psEaBn22rc
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https://rgfstaffing.com/rgfconnect
https://rgfstaffing.com/rgfconnect
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https://investorupdate-fy23.recruit-holdings.com/ja/#day1
https://bcove.video/46qSkfo
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1/3

of the adult
population

in the U.S. have
some type of
criminal record

Source: Bureau of Justice Statistics,
Survey of State Criminal History Information
Systems, 2012 (U.S. Department of Justice)
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Emma Northway
Global HR Director
RGF Staffing, B.V.
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