Recruit Holdings Co., Ltd.

rRECRUIT

Recruit Group Profile

2024

InsideOut




QW 4 =E4

CEOXyE&—¥

BHX

3D DR E Hh

Simplify Hiring

Help Businesses Work Smarter

Prosper Together

RECRUIT GROUP PROFILE 2024 INSIDE OUT

03
04
05
06
o7
08

rRECRUIT




CEOXvyt—3

F1=. ZZITBVL HEWL, JUZEL VAU B EiELIC,

(receu
““hm ......

WTZIE DT &
KIS ATE
REEUR LK
32 CEO

Inside Out

EIIT - LDBFELETISASENTSTWE
T—LEEDB=OICEHEERITES. W DD
ICHOTVRAERCETITLZEBHHY. UoLKWT
BTEDBHBIDIZED,

RECRUIT GROUP PROFILE 2024 INSIDE OUT

DOIV—R I —=TE TEL. ZZITHEV HE W, LWEL
VTS o LIS, [ ZREI Yy avICBIF RGBT
[AANLI—Y—EBEIZAT UML) RIGGHEITOHC
Y- T7AL27  eRRELERITEZ ] ICRVBATVWET,
TEPRTRBNEBRE FTEREDHETH. NI ZHLH
IEDREITHY . RICITRNEZEEZEFE L. 3DDIFE
T&H 3. Simplify Hiring, Help Businesses Work Smarter,
Prosper Together® E1TITEFHNLTWVWET,

HERNL. T27/0Y—DEHICENSHEEEHLAI(NIENBE
ICEODNTWKEWHEBNERERNZ N7 CET,
TINFEFIEREDAIDENLEZR TS E. INETHLDL
DARAREE B oT Wl EZE ANTEH>TEY RS LWZ L AT HE
ICTEDZREDPEODVWTETVWRERLTVWET, 72 X IFHF
DFBHZTIENEICHLKAFEL RN ER V] EVWSFEAEAIMIC
RELEEENMBR2EELR. V=054 T7N\FVRICETS
EZFBEDEAADAE—RIC. 77/0Y—DHEEALHHE DL
TWEWRSICHRRITONFT, NICT L AIEHBE TSI E

o1 1 a%4o< 3y

THEZFELERE2VZBTICSWEREICL.AAD K EL
EFICMITEEIICTBIET IEBIEZDREDRRRICE R
TEBEEZTWVWET,

B OEAITE). B{EZHEEDETKDEIFBVWETA R
ROAIZEHABEHTEREVWSIBHLWVEEF O RLZEEFN
TLBZETLEI AADSENHDLTHHREITEWEEIC
MCZEDTE BDDFERIEICLNZLDERIER S

ENERFEICEDISIC.FEZEL/O—-NIILTERTEZRAY
YFUITTIYRTIA—LP HARDER - BEZEY-ILTHD
SaaSHBELTC.—RBEBLTWVWEZVWEEZITWET,

SHH. IEIFLEMICRE-RREF S THIG L AN L R E
HIEEOCOCEICEITIS I RANGEEMEOM L%
BT EEBITHE HKRREANDEREMILIE. ITNTD

AT =R E—EDHEFLRERLTVEXT,

Bloomberg TV
CEOA V&b 1—

K5 H Bloomberg TV [ Latitude with Haslinda Amin |IZ

H, /7 O—NIILDFBEHIZOEBMEERDERRK.AIZER L

BER702DZEE . ZLT VI —bDN)2—D1DTHB[

B DEE Bet On Passion [ICEDCAMBRDEZ AP . BE
NBIETV—4—2yTDHYFITOWTENELT,

..

-

03


https://www.bloomberg.com/news/videos/2024-03-28/latitude-recruit-holdings-ceo-hisayuki-idekoba

S Frecruir

O] 0~ 03 04 0o

P =F 277 b DOI—RIN—=TICDOWT FEBN Y27FEVTA T—28&ULR—h
03 CEOXvyt&—v 10 HFTRBVII—bIIL—T 16 HR7Z./A<—SBU 23 ARV RUR—h 52 RiELR—hK
04 EP/N 11 EYav-iyvgrvonN)a—x 18 XYFU&/) 12— 3SBU 24 YRT7TEYTAIRIA VR 53 fmE®EED
05  3DODIRE 12 MERIEDFE B 20  AMIRESBU 25 HYR7FEY T4 EEIEH
. X TU7UT41ER)
06 Simplify Hiring 13 DoIL—bMTIV—T DB 4 4
. o 26 TETHOEEREE
07 Help Businesses 14 "EBN
Work Smarter 27 YRTFEVTANDIAIY AV K
08 Prosper Together 28 1 =(S)

44 HNFVZ(G)

45  HIERIRIE(E)

48 AlANF VR

49  ANERENDX G
50  SDGs~ODEGfR

51 A AYOE i

RECRUIT GROUP PROFILE 2024 INSIDE OUT

04




o1 1vha%49< 3y

3D DiEE E S -

FTBIE BRICETE/7O0-NILTHE TOWER(EVRABESZIRZ .
IRTCDRT— IR E—EDOHGFHRERB U THRMICEEMEEZR LS 57280,
UTFD3DDREHE* DHE TREBBERDERICIVBEATHET,

P S

it ﬂ -

Simplity Help Businesses Prosper
Hiring Work Smarter Together

A2y F o ImIBICHITS BAREAEESZ(T7 /D RT—9FRIG—,DHEFHREELT:
RA7ALZRDIE SEMSIUVEERLE FHNENRR

CREHBROFMIT. BAMAMAFRES F—MERBRD [F2 FXDRN(P24) |25 R,

RECRUIT GROUP PROFILE 2024 INSIDE OUT 05


https://recruit-holdings.com/files/ir/library/upload/report_202403Q4_ar_jp.pdf#page=27

Simplify Hiring

Simplify Hiringld =R L HEAEE Z. [R2 0287 KW EEIICHEIC
TBHIEEBEIRTVIIL—RIL—TDOREHRE TT. AFRLCEAEEDO7OER
ICIE FEEICE D IR TN KREICH BV FET HDIN TER /T BEICED
ICEYEBICHT T ERBICEOLZHFADNABICLAITERWEELRERICE) %S
DEEZMTONDFIICTEIEIF AP TECTIMEREICEDZAFREDRE
SHICHDERNBEEZTWET . ZFDHDY)a—a vz ELTDAIRH — X —
avOEMEIEFCERLENSIRELTWWIEN ANy F VI ERD) -4
—CHEIIEDFERICEEZTVET,

HERIHD S5 EHME HZANTEWHATVWIDIERATOERDWETT,
Indeed_E TIE BE1FET25EHULEDIGE "D HY. 3,0008 AL EDKREE D,
[BICUST) D EEICHEEVW =W e FNEN30UL EDKRANNSIGELTWET,
— B DORALEAICOVTH IEEENMOON " EBRIDLIERAIMTELED
. IndeedDT—2ICL D EIAZRBAT2DICHIS5HE 2N >TWE T A7 O
LRCHEITZIEMERIII HRICES>TOED AR N KB M LR A BEE
LTWBDHOEFZENH- &N BEMNFRALIZEWAMZIA A H - EIBAET
22T RATOCROBEELEED-W\, T/ OV —DERICE ST #HD
DIIWN—Z2—DRAAT DI BRAEERDHZ Y —EREZITONZHENEIRL. LE
BLONEVABKRDOSHS. ZLTHRBICELZDDICED I EZBIELTWET,

FT=BIE SHBI0FETT /0 — FHICAIDENL L. ALXDHEEZELIZS EIEEGE
IHDICHEDEELTVWET. ZLTENEERIRTEZDIFFIZELHOVENE LD
BWEEREF ST HREDODAM Y F I HmigOELE ) —RLTWEET,

WTZIE O ZE
HARIS AL
REEUF LR 3 CEO

Investor Update FY2023

Simplify Hiring
2024438

BHEEBETE A
ARVIDY2)—%HL A

RECRUIT GROUP PROFILE 2024 INSIDE OUT

o1 1 a%4o< 3y

TARTOHBEY R =y FMSBU)TSimplify HiringlcHWW AL

‘indeed flex

n'{ GF staffing

‘indeed

HR Technology

‘indeed pLUS"

*GLASSDOOR’
RECRUIT AGENT
Matching o
FromHnavi Engine
W
D AirlWWORK rownWORK

Matching & Solutions

Simplify HiringDEIRICIF. Y ZIL—F7IL—T DHRE:E
EEROOBEICLDIAMTYF VI mGEEADT7 70—
FORDEFRBAIIEIE FI—THFOREIZAT
NeDBEBME. 2= BF A VELIVATIAVDT—
2 ENEN—RELTZEBFEEPAIDT /0T —%7IVE
BALT IV —T2AhTRVEAZTEHTVET,

*1 IndeedD2023F1ANH12BDT—2ICED,

*2 5513, 2023F128CIndeed TEB SN/ RADER SN TH SR DIRA
FTOFHBY . ZORBETICT20B BRI M EE LKA CRALZEDHI%
MET—2NEDEBEELTHRIALTWVS,

=& ZIE. BAREANTIZ. IndeedDFT2/O0Y =& Z7)L—b
DT —RE/INTDBREICES>THIZBERANEETZV T
F#—LALlIndeed PLUS(A v T4—RT7ZR) I EEFNF LT,
Fo BERDAMIRESBETIE VIZIL—bDAIRYF VI T
VIV ERBIICSERLIZECA90%3HZEREICDED
BHECKRAEEBICETIEEMCHERDORE LICHEITT
JKLHBHTETWET,

*BRYFUIIVYVBARELR L REE ICRESNIHEERABRICERY
BICEHOEMEE. EARIZ2023F10AN 52024F1AD T MAM & EARINIE
2021F10AN 52022 F1BDERTRAMAMZRRET B [IEF & E AMIRES %
SR TOEEANDGEEIET,

06


https://recruit-holdings.com/ja/newsroom/20240131_0001/
https://investorupdate-fy23.recruit-holdings.com/ja/#day1
https://recruit-holdings.com/ja/blog/post_20240412_0001/

Help Businesses Work Smarter
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Conversations  Jobs for you

Salaries

Is your salary competitive? Get
anonymous feedback from
others in your industry.
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Clock-in Pay

Available today

$320.79°

shift ends in

04hr 56min 32 sec

P Something not right? Report a

Activity  Scheduled  Documents

2023

Paystub: paid February 10,2023  Processing
Work period Jan 30 - Feb 3, 2023
$892.0
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https://recruit-holdings.com/ja/blog/post_20230926_0001/
https://www.recruit.co.jp/blog/culture/20230518_3953.html
https://point.recruit.co.jp/recruitid/doc/announcement/amazon/
https://www.youtube.com/watch?v=6psEaBn22rc
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https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/sustainability/human-rights/policy/
https://recruit-holdings.com/ja/about/material-foundation/corporate-governance/
https://recruit-holdings.com/ja/sustainability/governance/
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1/3

of the adult
population

in the U.S. have
some type of
criminal record

Source: Bureau of Justice Statistics,
Survey of State Criminal History Information
Systems, 2012 (U.S. Department of Justice)
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